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MOVING UP OR M O m G  OUT: SOCIAL CAPITAL AND MIGRATION iN LAWYERS' LIVES 
Ronit Dinovitzer, Department of Sociology, University of Toronto 

Doctor of Philosophy 2001 

This study draws on a unique sample of Canadian lawyers and law school graduates who moved from 

Quebec to Ontario. This migration flow has been prominent in ment  years. and is embedded in the political 

and economic relationship between Quebec and English Canada. 1 focus on these respondents to explore the 

interplay between politics and the life course in the legal profession. These respondents are in a unique 

situation since their move straddles questions of community, social capital, and socio-political changes; this 

presents an opportunity to e ~ c h  scholanhip on the legal profession by combining an understanding of the 

politics of lawyen with a focus on life course outcomes. Ln so doing, the concept of "social capital" is rnost 

helpful in providing a lens through which to approach this migration fiow, linking together questions of 

community with later life outcomes. 

This dissertation canvasses an array of effects regarding this move. 1 first explore the decision of these 

respondents to move from Quebec to Ontario. investigaiing the growth of migrant networks and social capital 

over tirne. 1 then mm my attention to the migration experience of Jewish migrants, who comprised a large 

portion of this study's respondents; in so doing. I explore the positive role that social capital played in their 

migration experience, and contextuaiize their move within a bmader paradigm of loyalty, voice. and exit. 

Having explored the decision to migrate and the migration experience, I then focus on the professionai lives 

of these lawyea, and the effects of social capital on their professional outcomes. 1 approach this question in 

two ways: fmt, 1 focus on sole practitioners, and combine a Mancian class analysis with Bourdieu's emphasis 

on social capital. Second, 1 compare these migrants with a sample of Ontario Iawyers who had not moved 

following their law school education, and bring together an analysis of migration with Iater professional 

outcomes. The concluding section presents the implications of these findings for future studies of the legal 

profession, and how a focus on "social capital" can provide both the partïcularity and the generaiity needed 

to capture diverse experiences and theû effects on lawyen' iives. 
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THE POLITICS OF LAWYERING 

Sociologists of law and sociologists of the professions have developed a strong interest in 

studying the legal profession - lawyers, as Abel suggests, have wielded considerable influence in 

Arnerican life (Abel 1997: l), a point reinforced by Hagan and Kay in the Canadian context, stressing 

that "[l]awyers are often powerfil players in the organization of social, econornic, and political life" 

(Hagan and Kay 1995:3). Studying lawyers provides insight into a profession that is central to social 

and political iife in North Amenca, yet which itself has been undergoing ciramatic transformations 

in structure, status, and organization (Hadfield and Dinovitzer, 2000; Sandefûr and Heinz 1999; 

Hagan and Kay 1995; Nelson, Trubek and Solomon 1992; Heinz and Laumann 1982). 

Research over the past two decades has generated a great deal of interest in the professional 

dynamics and social structure of the legal profession. Significant attention has been placed on social 

stratification and the role of social networks in lawyen' lives (Heinz and Laumann 1982)' the nse 

of large law tums (Daniels 1993; Galanter and Palay 199 1 ), the relationships between lawyers and 

their clients (Sarat and Felstiner 1986; Meadow and Menkel-Meadow 1985), and the changing 

demographic profile of the profession more generally (Abel 1986; Nelson 1994). Others have placed 

more attention on lawyers' lives, including their professional ideals (Nelson, Trubek and Solomon 

1992), the expenence of minority groups in the profession (Wilkins and Gulati 1996; Wilkins 1993), 

and the career aspirations and professional choices of law students (Stover 1989; Erlanger et al. 

1996). Finally, studies in recent years have emphasized the role of gender in the legal profession, 

including studies of gender differences in the employment choices of law students (e.g. Taber et al. 
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1988; Kornhauser and Revesz 1995), whether men and women expenence different degrees of job 

satisfaction and professional aîîainment (Chambers 1989; Hagan and Kay 1995; Dixon and Seron 

1995; Kay and Hagan 1994), the experience ofwomen in receiving professional mentorship (Mobley 

et al. 1994), and whether women exit the profession at a higher rate than men (Brockman 1994; Kay 

1997). 

An innovative strand in this research has focussed on undentandhg changes in lawyers' persona1 

and professional lives within a broader socio-historical context, and looking to events in lawyers' 

lives that may influence later choices or outcomes (Kay 1997; Kay and Hagan 1995). This life 

course perspective allows us to add two important dimensions to research on the legal profession 

and lawyers. Fint, life course analyses envision interconnections between macro-social events, such 

as histoncai or political changes, and an individual's life history; this allows us to emphasize that 

individuai choices are made within particular social contexts, and can be influenced by social 

change. Second, a life course perspective highlights the ways in which personal and pmfessional 

lives are interlocked, and how decisions in one sphere can have important implications for later 

choices and outcomes (Elder 1985). This alerts us to notions of continuity and discontinuity in 

people's lives, and the importance of looking at the timing of events in appreciating their effects on 

individual life trajectones (Elder 1995). 

In analysing the effects of structural influences, life course analyses of lawyen have tended to 

emphasize the influence of macro-econornic factors on lawyen' lives. In their study of lawyers, for 

instance, Hagan and Kay (1995) situate their analyses within Canadian economic trends, 

emphasizing the importance of the City of Toronto to the Canadian economy, and to the legal service 

industry; noting the economic shifts that have taken place over time, Hagan and Kay ( 1995: 17) argue 
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that their longitudinal analyses of lawyers shed light on how econornic "growth and contraction are 

experienced" by different individuais and different econornic sectors. Elsewhere, Kay and Hagan 

(1995) fmd that, over tirne, changes in the structure and organization of law f m s ,  including shifts 

in the economic contexts in which they function, have important effects on the life course outcomes 

of individual lawyers, resulting in reduced partnership oppominities and reduced opportunities for 

women lawyers in particular. And in more ment  work, Kay (1 997) has considered the effects of an 

increasing number of lawyers on career outcomes, examining whether large numbers of new lawyers 

tend to push existing lawyers out of legal practice, and any differential effects this may have on 

women in the profession. 

Alongside this research on lawyers' lives, however, an emerging perspective has begun to 

emphasizes the importance of political dynamics in studying lawyen - as Terrence Halliday 

( 1999: 1007) has recently argued, in studying the legal profession, we must recognize that "politics 

matter," particularly given lawyers' influence on politicai and ideological confiicts. Halliday 

(1999: 1007) argues that "both the sociology of the professions more generally and the sociology of 

the legal profession have ignored politics alrnost entirely fiom the 1950s through the late 1980s." 

This emerging literature on the "politics of lawyers" has focussed on lawyen as political actors, and 

Halliday (1 999: 1008) describes this new agenda as seeking to understand the "conditions under 

which lawyers, acting collectively, will advance the march of liberal politics." 

One of the central research projects emphasizing the relationship between lawyers and politics 

is Ronen Shamir's study, Managing Legal Uncertainty: EZite Lawyers in the Nau Deal (Shamir 

1995). In this project, Shamir documents the effects of New Deal on the legal profession in the US 

-as he explains, the New Deal's emphasis on regulatory legislation had a senous impact on lawyers' 
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autonomy, rendering the political and economic cnsis of the New Deal into a legal crisis, and 

threatening the survival of legal elites (Halliday 1999: 10 19). Shamir documents the elite bar's 

reaction to these new developments, highlighting the ways in which they mobilized through national, 

state and local bar associations to challenge the state (102 1). in his study, politics plays a dual role 

- politics first changed the legal landscape, with lawyers then mobilising to challenge these politics. 

Lawyers were both affected by politics and strove to act politically. Other studies linking politics 

to the legal profession include the collective mobilization of cause lawyers (Sarat and Scheingold 

1998); lawyea and the rise of western political liberalism (Halliday and Karpik 1997); and the 

collective political actions undertaken by French lawyers over the past seven centuries (Karpik 

1999). 

In this dissertation, 1 seek to link this scholarship on lawyers and political mobilization with 

scholarship on lawyers and life coune outcomes. To date, the schoiarship on the politics of lawyers 

has focussed on lawyen as political actors, and has tended to ignore the effects that politics can have 

on lawyers' professional and persona1 lives; the life coune scholarship, in contrast, has tended to 

emphasize macro-economic factors, rather than political context. in bringing these h ~ o  s tmds  

together, 1 argue that, just as it is important to appreciate that the politics of lawyers matters, it is 

equally important to consider the political regime within which lawyee live - as such, we should 

not only study the ways in which Iawyers mobilize to act politically, but the ways in which politics 

affect lawyers, peaonally or professionally. 

In so doing, this dissertation focusses on the migration of Canadian lawyers and law school 

graduates fiorn the Province of Quebec to the Province of Ontario. %y moving from Quebec to 

Ontario during a time of political turmoil, the actions of these lawyers inevitably formed a part of 
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the political landscape of both provinces. As such, these lawyen were political actors, and it is 

important to recognize them as such. That lawyers lefi Quebec in a tirne of political turmoil 

undoubtedly had political consequences - for the Quebec Bar, for the status of the Anglophone 

population in Quebec, and as a political statement in itself. Professor Momssette, a former Dean of 

McGill's Faculty of Law, has commented on the impact of the loss of Quebec lawyers, noting that 

"these lawyers leaving are going to have a very negative impact on the bar, and not to see that is 

either willfbl blindness or crass ignorance" (Westhead 1996: 18). In addition to understanding these 

lawyen as political actors, however, this shidy examines these lawyers' choices, in an effort to 

highlight the interplay between politics, individual-decision making, and life course outcornes. In 

short, this is a study of the ways in which politics can have lasting effects on the individual lives of 

lawyers. 

THE SOCIO-POLITICAL CONTEX: A BRIEF SKETCH OF QUEBEC'S HISTORY 

While Quebec has a rich and diverse history, the predominant theme in its history stems from its 

ongins as a French colony that was conquered by the English. This fundamentai conflict between 

the English and the French in Quebec has continued to domhate the political life of the province, 

centuries after the decisive battle was lost, and continues to represent a divide between the English 

and French-speahg populations in the province, a relationship which has long been characterized 

as representing 'bvo solitudes.' Yet, while Quebec's earlier history was characterized by the political 

and economic dominance of the English, since the late 1960s there began to be a shift, with the 



French gaining in power both politically and economically.' From that time, much of the political 

debate in Quebec was reshaped, with a focus on the preservation of the French language and culhue, 

ofien centring upon Quebec's place in the Canadian federation and the possibility of Quebec's 

separation fkom the rest of Canada. The issue of language was pivotal to this new politics. For the 

French in Quebec, language becarne a symbol of power, with concem that if the French language 

was not preserved the French could not survive as a 'distinct society.' 

With the election of the sovereignist Parti Québécois (PQ) govemment in 1976, led by René 

Lévesque, language laws were enacted that restncted the use of English on commercial signs, and 

sought to restrict access to Engiish-laquage schooling. In May 1980, under this PQ governrnent, 

Quebec undenvent its £ k t  referendum on sovereignty,' though 59.5% of the voters voted against 

the proposed "sovereignty-association." This loss did not, however, spell the end for the Parti 

Québécois, which was reelected in 198 1, with the politics of language - and the political division 

between Anglophones and Francophones - continuing to dorninate Quebec's political landscape. 

Even after the Parti Québécois was defeated by the Liberal Party in the 1985 provincial election, 

language continued to dominate the agenda, and the Liberal party endorsed a bill (Bill 178) that 

continued to mandate that business signs be in French only.' Throughout the 1990s, the issues of 

This eomsponds with what is knom as the "Quiet Revolution" in Quebec, which emphasired a movement in 
French Quebec society away h m  the strength of the Catholic Church, a growth in industry, and a desire to be "Maitre Chez 
Nous" (Masers of our own Domain). 

%he question on the ballot read as follows: 'The Goverment of Québec has made public its pmposal to negotiate 
a new agreement with the rest of Canada, based on the equality of nations; this agreement would enable Québec to acquire 
the exclusive power to make its laws, lcvy its taxes and establish relations abroad - in other worcis, sovereignty - and at the 
same time to maintain with Canada an economic association including a common currency; no change in political status 
resulting h m  these negotiations will be effected wîthout appmval by the people through anotherreferendum; on these terms, 
do you give the Govenunent of Québec the mandate to negotiate the proposed agreement between Québec and Canada?" 

Bill 178 did. however, allow signs to be 'paaially in another language" indoon (Stevenson 1999: 19 1). 



language and sovereignty have remained central to Quebec politics, with a second referendurn on 

sovereignty having been held in 1995; and the present government committed to holding a third 

re ferendum w hen "winnuig conditions" &se (Wyatt 199 8). 

Although support for sovereignty is not wholly linked to one's language - whether one is 

Anglophone (ie. having English as one's mother tongue), Francophone (ie. having French as one's 

mother tongue), or Allophone (ie. having neither English nor French as one's mother tongue) - the 

politicai tensions of the past three decades have resulted in a great deal of tension between the 

Anglophone and Francophone comrnunities in Quebec. This historical and political context is 

reflected in a generai lack of strong ties between these two communities, and consequently, the 

absence of social capital that c m  bind these groups together in meaningfùl relations of mutual trust 

and reciprocity. Many Anglophones have ieft Quebec over the past two decades, seeking 

opportunities elsewhere, and this outmigration of individuals was rnirrored by the ouûnigration of 

businesses. According to a story in the Toronto Star (1977), 9 1 head offices left Quebec in the five 

months following the election of the PQ in 1976. This loss of individuals and businesses was a fact 

often commented on by the press; for exarnple, some of the headlines following the election of the 

PQ in 1976 read: "Fate of English Quebec is Question Mark", "Montreal's Anglo Cornmunity is 

starting to move its assets", and "Firms Flee Quebec". Cornmenting on the effects of this 

ouûnigration, Wadell has noted that: 

This loss of control has Ied to a profound modification in the behaviour of the Anglophone 
elite over the past two decades. If Montreal was once the capital of a continent for an 
Anglophone bourgeoisie ... such is no longer the case. It is now a back-water that harbours 

4 The October 30, 1995 referendwn question was: "Do you agret that Quebec should become sovereign, after 
having made a fonnal offer to Canada for a new Economic and Political partnership, within the scope of the Bill respecting 
the future of Quebec and of the agreement signed on J une 12,1995?" The "no" vote won by a aarrow margin in this election, 
with 49.4% of the votes for the "Yes" side. and 50.58% for the "No" side. 



branch plants of corporations whose headquarters are located elsewhere. Since the historic 
Anglophone elite was grounded in the pnvate sector, it is quite "naîtml" that that elite 
should respond to the geographic shift in economic power, and if it hasn't relocated itself, 
its chikiren, as hein to that tradition, have .... Few r e m .  (Wadell 198250). 

The outmigration of Anglophones from Quebec has mirrored the political West in the province. 

Between 1971 and 1976,94,100 Anglophones left Quebec for another province in Canada (Maheu 

1983:272).' This number rose to 13 1,530 in the quinquennial penod of 1976-198 1, with the vast 

majority of Quebec outmigrants resettling in Ontario (Ram, Shin and Pouliot 1994: Table 5.4,43-4). 

This was the time penod in which the Parti Québécois rose to power and the fmt language laws 

restricting access to English schools were enacted; it was also the time in which the Anglophones 

in Quebec began to define themselves as a 'separate reality' (Waddell l982:D). This self-defining 

moment not only cemented the burgeoning cleavage between Anglophones and Francophones, but 

also created a new sense of community among the Anglophone population (see Stevenson 1999). 

Yet, although the Anglophone community rnay have experienced some renewed sense of 

community in reaction to Quebec's language laws, continuhg outmigration of Anglophones fiom 

Quebec may have eroded much of the basis for this emergent sense of cornrnunity. While less drastic 

than the massive Anglophone outmigration of the rnid- 1970s, 67,625 Anglophones outmigrated from 

Quebec between 198 1-1986, with another 52,685 leaving from 1986- 199 1 (Ram, Shin and Pouliot 

1994: Table 5.4,43-4). Given the declining size of the Anglophone population since 197 1, this more 

recent outmigration continues to represent a significant threat to the well-being of this community; 

one cornmentator has vividly remarked that "Anglo-Quebeckers" have been divested of their 

prestigious status of "Conquerors," and have shce been reduced to lamenting their fate in the pages 

The definition of "Anglophone**on the census bas changed over the years, and the Canadian census contains a 
number of definitions of anglophone - anglophone by mother tongue, anglophone by 'home Ianguage', and ethnic origin. 
These numbers reflect the Anglophone population based on "mother tongue." 
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of the New Yorker (Legault 1992:17). While studies have not focussed on whether Quebec has 

suffered a brain drain as a result of this outmigration (but see Shahar, undated), these outmigrants 

have tended to be young, professional and highly educated. 

LEGAL EDUCATION AND M E  POLITICS OF QUEBEC AND CANADA 

The politics of Quebec and Canada have also been played out in the structure of legal education 

in Quebec. The most central issue in this regard stems From Canada's bi-juridical legal system, 

which reflects both the British Common Law and the French Civil Law. This bi-juridical legai 

system works out in the following way: for public law matters, Canada relies on a Cornmon Law 

legal system across the country; for private law matten, Quebec relies on a Civil Law legal system, 

while private law outside of Quebec is regulated by the Cornmon Law. 

Although public law in Quebec is regulated by the Common Law, that Quebec private law relies 

on a Civilian legal system has resulted in a unique form of legal education in Quebec - al1 Quebec 

law schools offer a degree in Civil Law, rather than a Common Law degree, though Quebec law 

students will still receive some training in the Common Law, which regulates criminal and 

constitutional law in the province @oth of which are "public law"). Yet, despite the fact that the 

Comrnon Law regulates an important area of legal practice in Quebec, the only Quebec law school 

to offer a Common Law degree is McGilI University, which offen both a law degree in Civil Law, 

and a law degree in Common Law. This, combined with the fact that McGill University maintains 

Quebec's only English-speaking law school,6 places McGill University's Faculty of Law in a unique 

ri MCG~II's Faculty of Law maintains a policy of "passive bilingualism," in which srudents are expected to 
understand both English and French, but arc entitled to write and participate in the Ianguage of their choice. 
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situation - where the very process of legal education is highly politicized, and the politics of Quebec 

and Canada are played out in the processes of legal education (Frost and Johnston 198 1). The history 

of McGill law school serves to highiight the extent to which legal education in Quebec is bound up 

within the province's politics, and the ways in which the political history of Quebec has had an 

indelible impact on the law school's curriculum and its students. 

McGill fmt offered a Common Law degree (LL.B.) in the early 1900s, with students able to 

complete it either independently or in conjunction with a Bachelor of Civil Law (B.C.L.) degree. 

Offering the LLB. was part of Dean R.W. Lee's broad vision for legal education more generally, 

with his intention that the LL.B. would be a law degree for those who did not want to practice law, 

or for those who wanted to practice law in a jurisdiction other than Quebec (Frost and Johnson 

1981:35). However, Frost and Johnson (198 1) note that once Lee was no longer Dean, there was 

linle support for the LL.B. and combined B.C.L./LL.B. programme, with people suggesting that 

"McGill did not have, would never have, the resources for a 'national' programme" that would offer 

degrees in both legal systems. Thus, in 1924 the LL.B. and the joint program were discontinued 

(Frost and Johnson 198 1 :37), with the Faculty's resources being concentrated on 'the training of 

Anglophones for the provincial legal system ... [because] ... the maintenance of a good Anglophone 

representation at the Quebec Bar was essential for the well-being of the English-speaking 

community in Montreal" (Frost and Johnson 1 98 1 :3 7). 

Four decades later, the issue of a Common Law degree was once again at the forefront of the 

McGill Law Faculty 's agenda, and was the result of a particular convergence of events. First, during 

the 1960s, Quebec began to undergo significant political transitions, and McGill law professors 

became concerned with the law school's ability to retain stable enrolments, due to both the flight of 
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Anglophones out of Quebec and to the loss of Francophone students to the french-speaking law 

schools in Quebec. Second, the Law Society of Upper Canada had recently relinquished its 

monopoly on entry into the legal profession in Ontario, and as of 1957 began to accredit law schools 

whose students would be eligible to be called to the Ontario Bar - as a result, if McGill were to 

create an LL.B. program that was accredited by the Law Society of Upper Canada, its graduates 

would be eligible to enter the legal profession in Ontario. Third, individual members of McGill's law 

faculty were interested in reinstating the LLB. programme for independent reasons - one hoped to 

create a more "Canadian" programme, one hoped that the creation of the LLB. would complement 

the graduate comparative law programme at McGill, while others aimed to create a bilingual and 

bijuridical progmmme (Macdonald 1990:298). And fourth, by 1966 "at least certain pessimistic 

members of the Faculty pnvately were predicting that, either because of a falling birthrate or the 

flight of Anglophones from the province, there would soon be no future for English language post- 

secondary institutions in Quebec," (Macdonald 1990:305 note 2 18) raising concems regardhg the 

viability of the law school uniess students fiorn outside Quebec were motivated to attend. With these 

events arising contemporaneously, the LL.B. programme was reinstituted a? McGill in 1968; in that 

sarne year, the LL.B. programme was also accredited by the Law Society of Upper Canada, making 

it possible for McGill LL.B. graduates to practice law in Ontario. 

The reinstituting of an LL.B. programme at McGill garnered a great deal of criticism and 

opposition. One telling exarnple of this opposition arose when, in response to fundraising efforts to 

build its Law library, McGill alumni told the fiindraisers that "no money for the library would be 

forthcoming if any was to be spent on a Cornmon Law programme" (Macdonald 1990:302 note 

222). The hostility to the establishment of the LL.B. did not come fiom French-speaking graduates; 
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rather, it stemmed fiom a belief that by offering this degree, McGill was "providing a vehicle by 

which English-speaking law students could leave Quebec (and as a result, was facilitating the dernise 

of the English-speaking Civil Law Bar in the province)" (Macdonald 1990:307 note 222). 

This concem that the LLB. program would enccurage McGill law graduates to leave Quebec was 

also the focus of other antagonisms, with some viewing the McGill LL.B. as a purely professional 

program leading to a foreign law degree (Macdonald 1990), and not a sound intellectual complement 

to the Civil Law degree. In addition, given that students could complete the LL.B. without also 

completing a B.C.L., there were sorne allegations McGill was subsidizing students to leave the 

province - and one prominent member of McGill's law faculty, in conjunction with a member of the 

McGill law undergraduate society, "publicly called for the abolition of the programme" (Macdonald 

1 99O:3 1 9) in the mid- 1 970s. 

As the political situation in Quebec grew more volatile, so too did the attitudes towards the 

McGill Law programme. Macdonald (1990:3 19 note 254) notes that following the 1970 October 

crisis in Quebec, linguistic tensions at McGill were so high that "certain anglophone students would 

tease Francophones about 'concentration camps' for English-speaking Quebeckers being set up in 

St. Hyacinthe." This provoked a Francophone Law Undergraduate Society official to ask that the 

LLB. programme be closed, and, as Macdonald recomts, this "disaffected professor had served on 

several Quebec government committees and was friendly with several Ministers, one of whom ... 

announced in Toronto that the McGill LL.B. was an error which should be rectified" (Macdonald 

1990:3 19 note 254). Tensions were so hi&, and the debates so public, that Deans of the law faculty 

kept "a list of reasons why the Cornmon Law programme was a benefit to Quebec society close to 

the telephone, in order to respond to anticipated joumalistic inquiries" (Macdonald 1990:320 note 
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254). By 1975, the situation at McGill Law School was so precarious that the Law Faculty was 

asked by the University to draw up a contingency plan for phasing out the Common Law programme 

(Macdonald 1990:321), though this never came to p a s  However, as a result of these political 

pressures, McGill's Law Faculty faced a number of other problems - its enrollrnents have not been 

stable (Macdonald 1990: 323 note 263), and the Faculty has had great difficulty retaining 

professon.' 

It does appear that LL.B. graduates from McGill were Ieaving Quebec. According to data 

provided by Macdonald (1990:3 19 note 253), between 1968 and 1974, only 30% (40 of 133) of al1 

McGill LL.B. students also completed a Civil Law degree, which would be necessary to practice law 

in Quebec. Many of the remaining 70% of students, presumably (though not necessady), left 

Quebec (though these data do not provide us any sense as to whether these students were originally 

from Quebec, or whether they had corne to McGill simply in order to gain their LL.B.). Other data 

are, however, more telling - of the 107 students in this tirne period who, although having initially 

enrolled in the Civil Law Stream (and were very likely from Quebec as a result), had chosen to 

complete both the Civil Law and Common Law degrees, alrnost half were no longer residing in 

Quebec by the summer of 1976. 

The volatility at McGill's Faculty of Law has, however, subsided somewhat over tirne. While 

McGill law alumni had been originally opposed to the LL.B. programme, by 1976 alumni chose to 

support the LL.B. because they "came to see the programme as a means of assisting in the 

development of Toronto and Ottawa branch offices for Montreal h s ,  and as a vehicle for 

' During the two yean following the election of the Pani Quibécois in 1976, the Faculty hircd at least twelvc new 
professors (Macdonald 1990:324) 
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expanding their practice in the international commercial law field" (Macdonald lWO:33O note 279). 

It would appear that changing forms of legal practice - and the increasing importance of f o m  of 

practice that transcend conventional geographic boundaries - had begun to have an effect on the 

politics of legal education. It is not that politics no longer mattered - but that a different form of 

politics had entered the equation. 

ENTRY TO THE LEGAL PROFESSION IN ONTARIO 

a) n2e Entry of Law Graduates from Quebec 

As the history of McGill's Faculty of Law demonstrates, a large part of the concem over the 

LLB. programme was the capacity of Quebec law graduates to then qualiQ for admission to the 

Ontario Bar. For its part, the Ontario Bar also had to contend with the prospect of Quebec law 

students and lawyen - and developed, over rime, a myriad of rules and regulations to handle any 

such requests. 

in order to qualify for admission to the Law Society of Upper Canada's Bar Admission Course, 

law graduates have to hold a Cornmon Law degree from a recognized Canadian law school. 

McGill's original common law degree, offered earlier in the century under the Deanship of R.W. 

Lee, did not entitle McGill graduates to quali@ for admission to the Ontario Bar - as surnmarised 

above, until 1957, students who wanted to be called to the Ontario Bar were forced to study law at 

the Law Society of Upper Canada. However, as of 1957, the Law Society established the Bar 

Admission program, and graduates with approved common law degrees from universities across 

Canada were allowed to enrol in the program. Each law school had to apply for this accreditation 

individually, and was examined individually before being approved by Convocation. As described 
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earlier, the cornmon law programme was reinstituted at McGill in 1968, and it was accredited by the 

Law Society of Upper Canada in that same year, as of that date, graduates from McGill's cornmon 

law program were eligible to enrol in the Law Society's Bar Admission coune. 

b) The Entry ofeuebec Lawyers 

In contrast to the rules regarding the admission of law school graduates to the Law Society of 

Upper Canada - which require students to hold a Cornmon Law degree - the Law Society also 

developed d e s  goveming the admission of kawyers who had already been practising law in Quebec, 

and who now wished to become a member of the Ontario Bar. The niles developed Sy the Law 

Society were premised on the fact that most Quebec lawyen are not formally trained in the Common 

Law, and, as a result, they must meet requirements above those imposed on lawyen transferring 

fkom other Canadian Cornmon Law jurisdictions. 

In the early 1970s, according to the Law Society's regulations, lawyers who had practised in 

Quebec for at least three consecutive years could be called to the Bar of Ontario if they completed 

the Bar Admission Course - even without a Common Law degree. This regulation was changed by 

1973, such that if Quebec lawyers had practised for at l es t  3 of the past 5 years, they could only be 

called to the Ontario Bar if they passed an exam on the Common Law in addition to an exam on the 

procedure and statutes of Ontario. If the lawyer did not meet the practice requirement, she could 

choose to quali@ for admission to the Bar by undergoing a one-year conversion coune on the 

Common Law, and then completing the full Bar Admission Course as well. 

However, on January 13, 1977, the admissions cornmittee at the Law Society of Upper Canada 

received a request from 15 lawyers fiom Quebec applying for a direct tramfer fiom Quebec to 



Ontario. Al1 fifteen asked to take the Bar Admission Course in lieu of writing the examinations 

required by the regulations (it would appear that the Bar Admission Course was less onerous than 

these exams) - in effect, they were requesting to be treated as if they had eamed a Common Law 

degree in Ontario. Along with this fomal request, the= were reports that the Law Society of Upper 

Canada had received "senous enquiries" regarding transferring to the Law Society of Upper Canada 

fiom 100-150 Quebec lawyers. Upon investigation, the Law Society of Upper Canada concluded 

that: 

Since the election of Quebec (less than three months ago) Mr jarvis's office has sent 67 
letters and sets of application materials to potentiai transfer appIicants h m  Quebec. In 
addition, there has been a steady flow of "dropins" to the Society's office to obtain the 
application materiais over the counter. No written record is kept of these encounters. The 
office staff is confident that the recorded and unrecorded enquiries total well in excess of 100 
(Law Society of Upper Canada 1977: 10 1 ). 

Given this large number of requests, Professor Gray from Osgoode Hall Law School was 

appointed to study the regulations goveming the transfer of Quebec lawyers to Ontario. In his initial 

report to Convocation in 1977, Gray concluded that to allow Quebec lawyers direct entry to the Bar 

Admission Course would not be suitable, since "the academic training requirements for 

qualifications in Quebec understandably do not involve knowledge of the basic Common Law 

precepts." As a result, he recommended denying the request of these fifteen applicants, thereby 

requiring hem to complete the examinations, which he believed provided a supenor indication of 

the Common Law ability of these lawyers than attendance at the Bar Admission Course would 

ensure. In the midst of this confusion, however, six Quebec lawyers, who had applied directly to the 

Bar Admission Course, were approved to qualiQ for admission in this manner, with a great deal of 

institutional confusion as to whether or not these lawyers had any fomal training in the Cornmon 

Law. 



In six cases ... the Committee (and Convocation) has approved such requests. In retrospect, 
it seems clear that these cases obtained approvai on the coat-tails of the common Iaw ûansfer 
applicants. They appeared as isolated instances ... In fact, none of the six had a common law 
degree (Law Society of Upper Canada 1977: 100). 

In his final report to convocation in April 1978, Professor Gray sumarized a number of issues 

that are important to understanding the political nature of the relationship between the Law Society 

of Upper Canada and Quebec lawyers. At the outset of his report, Gray acknowledges that the "real" 

cause for concern motivating the analysis of the transfer regulation is the "vision of large numbers 

of lawyers fiom Quebec arriving under the transfer niles (and competing for business with the 

existing Bar)": 

the practical difficulty in the situation is that the usual mechanism for protecting the position 
of those 'in' from those 'outside' ... are lacking ... Here, the 'outsiders' are our fellow 
citizens. A policy, however disguised, that rnakes it impossible for fellow citizens fiom other 
regions to engage in a calling for which they are amply qualified, becomes a form of intemal 
immigration law. It is inherently divisive of the national fabric (which is, of course, one of 
the principal cornplaints non-Quebeckers have with Quebec's recent language legislation) 
and would be seen as such, particularly at this time of national tension (Law Society of 
Upper Canada 197 8: 199). 

Gray's report also mentions two other options that had been considered by the Committee dealing 

with Quebec lawyers -the first was a quota, which was rejected based on the complexities invoived 

in instituting such a system, and the second was a residency requirement, which was rejected 

because "it might expedite the decision to leave Quebec for many who are currentiy undecided" 

(200). Although the examination requirement was maintained, one particular problem that it 

presented was that these tramferring lawyers were part of a cornmdty of Quebec lawyers seeking 

to ûmsfer - over tirne, there was some concern by the professor administering these exams that the 

bank of questions had become "compromised," with the professor believing that "someone in 

Montreal is '&briefing' examinees and thus acquiring over a period of time a pretty good p i c m  

of the questions which are in the bank" (204)' despite the fact that students writing the exam had a11 
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undertaken not to disclose its contents. Professor Gray noted that this professor "has reason to think 

that prepping people in Quebec for the Ontario bar has become something of a profitable business 

making this sort of enterprise worthwhile" (204)' a particular difficulty since "good questions are 

hard to produce" (204). While deciding to maintain the examinations, Gray recornmended that the 

rnajority of questions on any set of examinations be "ftesh" questions (205). 

Oddly enough, no special provision appears to have been made in the Law Society's tram fer rules 

for Quebec lawyers who had LL.B. degrees from McGill - who would also be required to pass both 

the comrnon law and Ontario examinations.* This was only resolved on September 23, 1983, when 

the Law Society Admissions Comrnîttee voted to accept the McGill LLB. in lieu of the Comrnon 

Law exam, though it should be noted that two membee ofconvocation (Mrs. Oyen and Mr. Furlong) 

voted against this motion (Law Society of Upper Canada l983:g 1): 

The Bar Admission process of Quebec lawyers continues to highiight the politicized nature of 

lawyers' migration fiom Quebec to Ontario. Rules were designed and re-designed over a 15-year 

penod; there was a concern regarding a 1977 "cnsis" of lawyea transferring fiom Quebec to 

Ontario; there was institutional confusion over the nature of these lawyers, and the nature of their 

legal education; concern was expressed over the possibility these lawyen may cheat on 

examinations; balances were sought that would not 'encourage' Quebec lawyers to leave Quebec, 

both for political and protectionist reasons; and a great deal of concem was expressed regarding the 

cornpetence of these lawyers and how this couid be assessed. 

It is unclear whether. if a McGill LL.B. did not m e t  the practice requiremcnt, they would have to undertakc the 
one-ytar comrnon law conversion pior to attending the Bar Admission Course. 

There are no reasons noted for this objection. 



SAMPLMG 

Since there was no available data set that could be used to study the migration of lawyen fiom 

Quebec to Ontario, I decided to undertake a survey of this population. Compiling a sample of 

lawyen who moved fiom Quebec to Ontario was particuiarly challenging. The Law Society of 

Upper Canada, which regulates al1 practising lawyen in Ontario, does not maintain an identifiable 

list of lawyers who transferred fiom Quebec to Ontario, nor is there a systematic list of students who 

entered the Bar Admission Course afler having graduated fiom a Quebec law school. As a result, 

determining which lawyers in Ontario were originally fiom Quebec required archival research. 

Although there is no comprehensive list of lawyers who are originally from Quebec, the Law 

Society maintains an extensive archive of the minutes and reports submitted to Convocation, which 

is the Law Society's board of govemors. Every tirne a lawyer undertakes the transfer procedure, an 

entry is made in the records of Convocation, and there is an index which points to the specific 

volume and page on which this entry was made. Each entry contains the name of the lawyer, and the 

province in which she  was practising law. Thus, with the help of the Law Society of Upper Canada 

archives staff, 1 fmt created a list of al1 these entries, and then located al1 the pinpoint references in 

the records of Convocation. Based on the information in these records, I was able to compile a list 

of those lawyers who were listed as having transfened from Quebec. This resuited in a list of 1 15 

lawyers who transferred to the Ontario Bar, between 1975 and 1990, afier having practised law in 

Quebec 

A similar process was used to collect the list of those lawyers who moved as students - when 

students successfully complete the Bar Admission Coune and are called to the Bar, an entry is made 

in the records of Convocation. Again, with the assistance of archives staff, 1 compiled a list of 
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references correspondhg to these entries, and 1 then manually looked them up in the records. The 

records of calls to the Bar for students are somewhat different than those for transferring lawyen 

- these calls to the Bar contai. the name of the lawyer, and the univenity at which sher  received 

their Common Law degree.1° As a result, if a student completed a Civil Law degree in Quebec, and 

then went on to complete a Common Law degree outside of Quebec before applying for admission 

to the Ontario Bar, the Law Society of Upper Canada will only record the Cownon Law degree - 

this is what the Law Society refers to as the student's "best degree," the degree which entitles 

himher to qualiQ for admission to the Bar. The on@ Quebec law school graduates who can apply 

directly for admission to the Law Society of Upper Canada are graduates of McGill University's 

Comrnon Law degree program. Since McGilI is the only Quebec law school to offer a Comrnon Law 

LLB. degree," al1 students selected for this sample were, in fact, graduates of McGill University's 

Faculty of ~ a w l ~  - graduates fiom other Quebec Iaw schools would not have that information 

recorded, since it would not have been their "best degree" according to the Law Society of Upper 

Canada. This research resulted in a broad group of approximately 658 students who moved to 

Ontario immediately after complethg their Iegal education in Quebec (at McGill) and who were 

called to the Ontario Bar between 1975-1990. Any other Quebec law school graduates would not 

'O Since the Common Law degree is the requirement for entry to the Ontario Bar, al1 lawyen entering ihe Ontario 
Bar through the Bar Admission Course will have a common-law degree. For those who have multiple Iaw degrees (eg. both 
civil and Cornmon Litw), the records will only indicate the school from which the cornrnon-law dcgree was nceived. 

" The LL-B. is the Canadian equivalent of the ID in the US. Although other Quebec law ochools offer law degrees 
(the Université de Montreal, for instance, offers an LL.B., as does Sherbrooke University), McGill is the only law school 
in Quebec to offer a Comrnon Law-bascd LL.B. 

l2 Other students rnay have had other combinations of degrees - for exarnple, a Civil Law degree h m  University 
of Montreal, and Cornmon Law degrce h m  the University of Ottawa. However, since their Cornmon Law d e g m  was not 
obtained form Quebec, they were excluded h m  the sample. 



have been able to apply directly for admission to the Ontario Bar, and would have had to punue 

legal study elsewhere in Canada before being eligible. 

Yet, even though al1 memben of this group had attended McGill's Faculty of Law, it was still not 

clear whether they ought to al1 be part of the sample - after ail, since McGill offers a Cornrnon Law 

degree, and since McGill is considered one of Canada's elite universities, McGill's Faculty of Law 

attracts a number of students from other provinces, who may come to McGill to attend Iaw school 

and then return to their province of origin. As such, the 658 names generated from this search may 

have included a number of students who were originally fiom Ontario (or other provinces), and who 

only lived in Quebec in order to attend law school - never having had the intention to rernain in 

Quebec beyond law school. In order to obtain a more accurate sample of students who moved fiom 

Quebec to Ontario, then, 1 had to M e r  restrict this original list of narnes. The Law Society of 

Upper Canada, though it only records the "best" law degree, does include in its records the lawyer's 

undergraduate institution - relying on this information, 1 decided to restrict the list of students to 

those who had received both their undergraduate and law school education in Quebec. This 

restriction would allow me to ensure that respondents were most likely Quebeckers -or, at the very 

least, had spent at least 6 yean of their young adult life in the province - and would have the added 

benefît of producing a sample of respondents who most likely had always lived in Quebec pnor to 

their move to Ontario, since their entire educational background was based in Quebec. These 

restrictions, then, would produce a sample of Quebec law graduates who were rnost embedded in 

Quebec society." This process resulted in a final sample size of 400 law students who were wholly 

I 3  Of courre, using this sampling strategy could not guarantee that the entire list would be comprised of Quebeckers. 
However, given the limitations of the Law Society of Upper Canada lists, this was the best possible option. Furthemore. 
as will be expIained below. there were a number of survey items that were used to m e r  screen respondents and ensure they 

(continued ...) 



educated in Quebec (undergraduate work and law school), and who were called to the Ontario Bar 

between 1975 and 1990. 

Since even this method of restricting the sample opened the possibility that the sarnple would be 

too broad - a student may have moved to Quebec for their undergraduate and law degrees, but not 

be embedded in the province - once the questionnaires were completed and rehimed by respondents, 

I employed M e r  cnteria to limit the sample. In order to be included in the final sample for the 

analyses, al1 respondents had to have reported in their survey that they "spent the majority of their 

childhood/adolescence" in Quebec. If the data on this question were missing, or if the respondent 

reported that they did not grow up in Quebec, respondents were only included in the sample if they 

met one of the following cnteria: 1) their parents lived in Quebec at the time that they Iefl Quebec 

(this would indicate that they had family in Quebec while they were living in Quebec for their 

university studies); 2) they completed a Civil Law degree in Quebec, in addition to their Comrnon 

Law degree (this would indicate that they had intentions to remain in Quebec); 3) they were called 

to the Quebec Bar (this would indicate that they had intentions to remain in Quebec); 4) they were 

bom in Quebec; or 5) they owned a home in Quebec prior to their move. Employing these cntena 

resulted in a sample of respondents who grew up in Quebec, or who, while not having spent their 

childhood in Quebec, had lived in Quebec throughout their univenity education, and also 

demonstrated an added attachent to the province, either because their parents lived there, they 

completed a Civil Law degree (which is only necessary for legal practice in Quebec), they were 

called to the Quebec Bar, or they owned a home in Quebec. 

' 3(...eontinued) 
wcre Quebeckers. 
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As a result, the sampling frame for this population was designed to target those who were most 

embedded in Quebec society. The reasoning for this sampling strategy was to capture only those 

respondents who were the most 'tied' to Quebec, and whose social networks were grounded in the 

province. Furthemore, this strategy ensured that the respondents in this group shared similar 

backgrounds with regard to their ties to Quebec, so that meaningfbl interpretations could be made 

regarding their motivations for migration and embeddedness in social networks. l4 

Regardless of whether they moved as law graduates or as lawyen, al1 respondents were admitted 

to the Ontario Bar between 1975 and 1990. This range of years allows us to determine whether there 

were changes in motivations for migration or in patterns of social networks over t h e ,  and captures 

major periods of political change within Quebec, including the election of the Parti Québécois in 

1976, and the first referendum on sovereignty in 1980. Finally, given that this study aiiis to explore 

migration as a transition in the life course, the questio~aire was sent to al1 such lawyen who moved 

h m  Quebec to Ontario, regardless of where they currently reside. Whether or not they currently 

practice law, al1 respondents, whether they rnoved as law students or lawyers, are called to the Bar 

of Ontario. 

SURVEY DESIGN 

n ie  questionnaire asked respondents detailed questions regarding their migration and professional 

careers, and is divided into six major sections. The fmt section dealt with respondents' motivations 

'%e mialler second group of lawyers (appmximately 115 respondents) moved to Ontario as members of the 
Quebec Bar, since these individuals were aiready Iawyers in Quebec, 1 did noc exclude any of these lawyers based on their 
educational background. Since most respondents in this group were more advanced in their careers and were at different 
stages of their lives, 1 could not restrict the sampling fiame by educationai background as 1 did for the first group. However, 
given that this group of respondents was unique in that they chose to Ieave Quebec in mid-career, 1 expect to make 
meaningfil interpretations regardless of thcu educational background, 
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for migration and levels of satisfaction with life in Ontario, and covered issues such as the extent of 

help received when moviag to Ontario, the relative importance of various reasons for leaving 

Quebec and choosing to move to Ontario, as well as whether the respondent moved alone or with 

any family members. This section also collected detailed idormation on respondents' social capital, 

such as the geographical location of fnends and family before and after their move, and the types 

of communities to which respondents feel a sense of belonging, both before and after their rnove. 

The second section dealt with respondents' education and professional training, documenting the 

degrees and univenities attended, infomtion on respondents' articling and summer positions as 

well as their year of call. The third section asked respondents a range of question pertaining to their 

satisfaction with their current job, while the fourth section concemed respondents' career aspirations 

and work conditions. This fourth section also coliected information on respondents' type of practice, 

position within the fm, and on how respondents found their present job. The questionnaire, in 

section 5, tunied to respondents' professional work history, and section 6 collects demographic 

information, including ethnic, religious and language background. 

The mailings for the s w e y  followed Dillman's (1991) Total Design Method. This method 

identifies the principles that guide successful surveys, and offers specific guidelines for the 

construction of questions and design of the survey instrument. Some recommendations deal 

primarily with formatting and design; for exarnple, Dillman recommends that the questionnaire be 

presented in the form of a booklet, with the front cover bearing the study title, sponsor and return 

address as well as a graphic design. The Total Design Method also calls for advance publicizing of 

the swey ,  in order to raise awareness about the issues to be canvassed in the questionnaire. 

Furthemore, about one week following the fmt mailing of the questionnaire, a postcard reminder 
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should be sent out; two weeks after the initial mailing, the questionnaire should be sent out again to 

al1 those who have not yet retumed their completed sweys.  Following these specific steps helps 

ensure both a high response rate and a more effective, and reliable, questionnaire. 

The initial mailing of 5 15 questionnaires was sent out on November 1 1, 1997. This f ~ s t  mailing 

hcluded the survey instniment as well as a cover letter fkom the Law Society of Upper Canada 

which informed respondents that the Law Society was assisting in this study and that it conducted 

a search of its membership database in order to provide us with the list of names, but that the names 

had not been released to the researchers. This mailing also included a cover letter fkom myself and 

Professor John Hagan, in which we introduced the study, encouraged participation, and again 

assured confidentiality and anonymity. This mailing was followed by a reminder postcard on 

November 18, 1997 - however, as of November 19', there was a postal strike that lasted for over 

two weeks, until December 4, 1997. This postal strike may have led to delays in the receipt of the 

postcard reminder for a number of respondents. As a result of these postal delays and the December 

holidays, the third mailing, which consisted of an additional questionnaire, was mailed out to al1 non- 

respondents on January 13, 1998." This mailing once again included a cover letter from the Law 

Society as well as one from myself and Professor Hagan. This second mailing was also faced with 

another obstacle - on January 5,1998, much of Quebec and Ontario were hit with a severe ice storm, 

the effects of which were devastating, and which left many residents without power in sub-zero 

temperatures for up to a week. Thus, when this second mailing was sent out, many of the 

respondents were likely dealing with the effects of this storm. As a result of these dificulties, we 

decided to employ an additional follow up, which would include a mail-back postcard encouraging 

' '~ccordin~ to DiIlman, the third mailing shouid occur three weeks &ter the initial mailing. which would have been 
December 3, 1997. 
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respondents to participate, and asking them if they would prefer to be contacted by telephone. Since 

we were not able to ensure that al1 members of the sample did in fact move from Quebec to Ontario, 

we were concemed that some of the non response may be attributed to respondents who felt the 

survey did not apply to them. As a result, this postcard also included an option whereby respondents 

could indicate that the reason for their non response was that they never moved from Quebec to 

Ontario. Finally, this mailing also included a cover letter and a newspaper article published in the 

Financial Post which profiled the study - we hoped that this article would stimulate m e r  interest 

in the study, and encourage respondents to participate. 

in total, 279 questionnaires were retunied, and after adjusting for attrition due to death and for 

members not in good standing with the Law Society of Upper Canada,I6 the fmal response rate was 

56.4 percent. More specifically, 55.6 percent of the student sample responded while 58.9 percent of 

the transfemng lawyer sample responded. AAer adjusting for those respondents who reported that 

they had never moved from Quebec to Ontario, or that they did not grow up in Quebec, the final 

sarnple size was 207. As mentioned eariier, given that the sampling Frame was drawn from official 

Law Society membership records, we were not able to determine what proportion of the target 

population had actually moved fiom Quebec to Ontario, and what percentage had merely passed the 

Ontario Bar. As a result, a nurnber of potential respondents likely never moved, and did not respond 

to the survey as a result. If we discount for the over broad selection process, 1 believe the actual 

response rate is well over 60 percent. 

Since the targeted population was based on lawyen who were called to the Ontario Bar between 

1975 and 1990, the average age of respondents is 46 years old. Women comprise 32% of the sarnple, 

l6 These membm wcre either disbarred due to nonpayment of fees or for professional misconduct. 



which is higher than the actual proportion of female Law Society members for this age range (Law 

Society ofUpper Canada lgW8). The vast majority (87%) of respondents are married or cohabiting 

with a partner, and over 40% have two children. Finally, over half (5 1%) of respondents are Jewish, 

20 percent are Roman Catholic, and 17 percent are Protestant. 

SOCIAL CAPITAL AND THE PROFESSION 

in the following chapters, 1 focus on these lawyers and law school graduates to explore the 

interplay between politics and life course outcornes. These respondents are in a unique situation - 

their rnove straddles questions of community, social capital, and socio-political changes, and 

presents an opporhmity to e ~ c h  scholarship on the legal profession by combining an understanding 

of the politics of lawyen with an interest in life course outcomes. In so doing, much of rny focus is 

on the role of social capital - a concept which has the distinct advantage of linking together 

questions of cornmunity with life course outcomes. 

In Chapter Two, I focus on migration decision-making, and explore the role of social networks 

in the migration experience. In so doing, 1 consider the transformation of social networks over t h e ,  

and the ways in which they functioned as migrant networks. By drawing on Doug Massey's work 

on Mexican migration to the US, in which he explores the ro1e that social capital plays in 

engendering a process of cumulative causation, 1 explore the ways in which social networks exerced 

a push out of Quebec, a puil to Ontario, and the effects that continued relations with Quebeckers 

have had on the life course outcornes of these Iawyers. As 1 will demonstrate, the migration of 

Quebec lawyers and law school graduates, while providing support for Massey's work on the effects 

of social capital on migration, also highlights the importance of looking to individual life-histones: 
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while social capital plays an important part in the migration experience, it continues to Function as 

a resource which individuals can - but do not always - draw upon. 

In Chapter Three, 1 explore a particular comrnunity that has had a key role in this migration flow 

of lawyers to Ontario. With approximately half of the respondents in this sample identifjmg 

thernselves as Jewish, 1 contextualize the migration experience for these movers within the paradigm 

of "Loyalty, Voice, and Exit," articulated by Albert Hirschman. In so doing, 1 ask whether there 

were stnictural reasons for this high percentage of Jewish migration, whether the migration 

experience differed for these respondents, and the role that social capital played in b u f f e ~ g  this life 

transition. In focussing on the histoncal importance of the Montreal Jewish comrnunity in urban 

Quebec life, this chapter allows me to provide a nuanced discussion of Hirschrnan's paradigm, 

exploring the ways in which "exit" may, at times, f ict ion as "voice," providing an altemate 

paradigm for undentandhg migration decision-making. 

in Chapter Four, 1 tum my attention to legal practice in Ontario, focussing on those movers who 

are now engaged in solo private practice. Sole practitioners, as past literature suggests, encounter 

very particular obstacles and oppominities; in focussing on these lawyen, 1 consider hem within 

a Marxian framework of the legal profession, and link an analysis of professional stratification with 

an analysis of migration. In so doing, 1 bring together analyses of class and capital - and investigate 

the reasons for choosing to enter sole practice, the relationship between professional position and 

their job satisfaction, and the pathways through which social capital has an effect on professional 

outcornes over the life course. 

In Chapter Five, 1 pool this sample of lawyers with a sample of lawyers from a longitudinal 

survey of Toronto lawyen. This joining of the two samples allows me to compare migrants to non- 
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migrants in the Ontario legal profession, and to consider the ways in which the migration experience 

c m  influence professional outcomes. As 1 demonstrate, both the income and job satisfaction of these 

migrants is affected by the social capital they enjoy in Toronto. Although migrants from Quebec 

would otherwise eam less dian those lawyers educated in Ontario, they join sports and social clubs 

in much larger numbers, and these affiliations serve to mitigate the negaiive effects of the move on 

their income. In addition, although the lower income of some of these migrants might be expected 

to generate lower job satisfaction, I demonstrate that the migration expenence these lawyers 

encountered - including, among other measures, the types of social capital they enjoyed in the move 

- may explain what would othenvise be a paradox relating to their high levels of job satisfaction. 

Finally, in Chapter Six, 1 reflect on the different ways in which social capital plays itself out in 

understanding the legal profession, and the importance of understanding political change in 

contextualizing life course analyses. In so doing, 1 seek to combine research on lawyers, politics, and 

life course outcomes - demonstrating the embeddedness of lawyen in particular locations, and at 

particular times, while also developing a more generalized focus on lawyen' "capital assets" (in this 

case, social capital) that can assist us in studying the legal profession despite these differences in 

tirne and space. 



CHAPTER TWO 
QUEBEC E L ~ S  AND THE BRAIN DRAIN: 

WHAT'S DRNING THE MIGRATION OF QUEBEC LAWYERS TO ONTARIO? 

The classic statement as to why people move was articulated by Wolpert (1965: 162): "the 

individual will tend to locate himself at a place whose characteristics possess or promise a relatively 

higher level of utility than in other places." Using this Framework, most research on migration has 

been conducted on migration flows, in order to infer motivations for migration From aggregate level 

factors (Long 1988). Migrants have thereby been conceptualized through a rational actor model, with 

motivations for migration irnputed to them from macro-level characteristics of their locations of 

origin and destination. As Long (1 988: 1) summarizes, "the dominant approach to answering the why 

of migration within the United States over the last two decades has been the application of 

econometric models that seek to infer the why by looking at the characteristics of areas migrants are 

moving to or from." 

This focus on aggregate migration flows has tended to focus on economic indicators, rather than 

other macro-level characteristics of the origin and destination (Long 1988). This research has 

suggested, for instance, that people move to areas with lower rates of unemployment, better 

govemrnental services, and lower rates of taxation (Shelley and Koven 1993; Long 1988). It is only 

in more recent years that this form of inquky has been extended to include quality of life variables, 

with researchen examinhg the effects of the crime rate, population size, infant mortality, climate, 

and the like on migration flows (Shelley and Koven 1993; Long 1988; Jobes et al. 1992).' This 

Interestingly. though, measures ofsociai hostility. comprised of per capita income, and crime rate meanim, were 
not found to be significant (Shelley and Koven 1993). 



extension beyond strictly economic indicaton, though, has continued to rely on a rational choice 

pandigm to impute motivations for migration From aggregate level data.' 

Over the past two decades, however, research on migration decision-making has taken a 

decidedly more individual turn. The tendency to infer motivations for migration fiom aggregate level 

data and migration flows is increasingly complemented by s w e y  research that specifically asks 

migrants their reasons for moving, or for intending to move (Long 1988; Jobes et al. 1992). For the 

most part, this research focwes on whether individuals move to achieve hcreased wealth or 

income, persona1 comfort, stimulation, affiliation, life style, environmental quality, or health (De 

long 1994). While these studies have revealed that individuals predominantly move for better job 

opportunities and increased income (De Jong and Fawcett 198 1; Lichter and De Jong 1990), asking 

individuals why they move has also revealed the importance of analysing migration decision-making 

within the context of n o m ,  family networks and fiiendship ties. Studies have demonstrated that 

people not only move for econornic motives, but also to be closer to friends, family and community, 

or 'location-specific capital' (De Jong and Fawcett 198 1; Ritchey 1976; DaVanzo 198 1 ; Massey 

1990; Long 1988). Similarly, close family or community ties have been shown to act as a constraint 

upon decisions to migrate, since people are reluctant to abandon such ties (De Jong and Fawcen 

198 i ; Ritchey 1976: 197).' m i s  highlights the importance of examining the broad reasons why 

people decide to leave one location, and the reasons they choose to move to a particular location 

(DaVanzo 198 1; Roseman and Williams 1980). As Lee summarized over three decades ago, "[iln 

As DaVanzo (1981) points out, the incIusion of non-economic factors does not undercut the rational actor 
paradigm in migration research ofmaximizing personal utiIity, and in seeking '20 do what is best for themselves," but simply 
expands the concept to include non-econornic factors (DaVanzo 198 1 :92; Wolpert 1965; Becker 1980). 

' As Ritchey (1976) points out, however, the migrant will be more likely to move if encouraged to do so by fiiends 
and family. 
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every area there are countless factors which attract to hold people within the area or attract people 

to it, and there are othen which tend to repel them" (Lee 196650). 

in elaborating a more detailed understanding of these countless factors, De Jong (1994) has 

captured the synergy between various motivations for migration, distilling value dimensions which 

lie at the heart of why people move. According to De long, the literature's focus on fmding singular 

reasons for moving misses the mark; what is needed is an understanding of motives for migration 

in the context of larger values and goals that people are trying to achieve. He identifies some of these 

â~ (1994:22-3): 

WeaItMncome - reflects the value of affluence, stable income, a high standard of living, employment 
stability, and high quality housing; 
Cornfort - conceptualizes the value of a pleasant, healthful, and social and morally acceptable 
community and home; 
Stimulation - identifies the value of variety in people, entertainment and educationai oppominities; 
f i l ia t ion - reflects the value of family ties, being with a spouse, and having f ~ l y  and fnend 
support avaiIable; 
Political Freedom and Market Economy - reflects the value of choice in economic and political 
behavior; 
Easy Life Style - identifies the value of non-strenuous life-style, a job with high stanis, and a 
peacefbl Iife; 
Environmental Quality - reflects the value of clean air and water, scenic landscape, and low noise 
nuisance and pollution; 
Health - refers to the valued goal of preserving or improving one's physical or mental-well being. 

Though he continues to rely on a rational actor paradigm, 1 argue that the weakness that De Jong 

identifies in conventional migration literature can be traced to much of the literature's singular focus 

on rational choice perspectives. Though it is certainly capable of accounting for various motivations 

for migration - as De Jong (1994) develops - in practice, the rational actor approach has tended to 

focus on identifying the motivation for migration in a particula. context; in doing so, more complex 

circumstances and dimensions have implicitly been ignored. For instance, focussing solely upon a 

rational actor paradigm, and the costs and benefits of each location, belies the realiv that many 
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moves are in fact "non-volitional" (Sell and De Jong 1983; Mongeau 1986; Lichter and De Jong 

1990:404). Non-volitional migration may be imposed by such factors as job-tramfers, death, or 

divorce, or for exarnple, natural disaster or eviction. Sell fmds that as many as 40% of long distance 

moves may be characterized by conditions of excessive constra.int (Sell 1992; Sel1 1983). While not 

directly conûadicting the 'rationality' of decisions made under such constraints, this finding 

highlights the need to examine motivations for migration within theu own specific contexts, and to 

situate the migrant within a particular time and place. This is where a sociological approach to 

migration can provide us with the conceptual and analytical tools needed to situate decision-rnaking 

- particularly since, as Jobes et al. (1992:9) conclude, "[tlhe legacy of the theoretical traditions in 

sociology is infrequently alluded to in the study of migration." 

As the above review suggests, although the rational actor approach has the potential to 

incorporate important non-economic considerations, such as the psychic costs of leaving fiends and 

relatives, on a practical level the human capital perspective in this research tradition tends to ignore 

factors that transcend economic motives. As Jobes et al. (1992:9) conclude: 

Mere proxies for complex noneconomic factors are no longer sufficient. Systematic 
integration of econornic factors with noneconomic factors is needed so as to achieve a 
balance that more nearly approximates the trade offs and optimization strategies empioyed 
by migrants themselves. By incorporating both economic and social factors the motives and 
goals of migrants cm be conceptualized as multidimensional with varying and empirically 
detennined weights. 

Aside from pnvileging economic facton in migration decision-making, the dominant rational 

actor approach has also tended to provide a narrow perspective on the macro/micro question: either 

structural facton are said to motivate individual decisionmaking, or individuai-level factors are 



studied on their own, with little emphasis on the macro-level context in which those motivations are 

articulated (Massey lWO:3). This split between the macro and the micro, however, tends to reinforce 

static perspectives on social life. As Granovetter (1985) argues, researchers need to develop a more 

nuanced fiamework: 

A hitfùl analysis of human action requires us to avoid the atornization implicit in the 
theoretical extremes of under-and oversocialized conceptions. Actors do not behave or 
decide as atorns outside a social context, nor do they adhere sIavishly to a script written for 
them by the particular intersection of social categories that they happen to occupy 
(Granovetter 1985:487). 

Douglas Massey's work on migration picks up on this point, and demonstrates the interaction 

between structural and individual level factors that influence the decision to move (Massey 1990:7). 

In demonstrating the symbiotic relationship between micro and macro level factors, Massey draws 

upon the concept of migrant networks - relationships between former, current and potential migrants 

- to develop a concept of circular and cumulative causation. He argues that migration is an 

inherently social process, and that in moving, people will draw upon their existing ties of friendship 

and b s h i p  to "share the problems of life abroad" (Massey 1986: 104). These networks of fn'ends 

and farnily affect the individual level decision to migrate by lowering migrants' costs and benefits, 

as well as affecting the macro structure within which these decisions are made - they become part 

of the social context. While migration may begin for any number of reasons, the act of migration 

itself expands the migrant network. "Once the number of network co~ections in an origin reaches 

a critical level," Massey (1990:8) argues, "migration becomes self-perpetuating because migration 

itself creates the social structure to sustain it." Migration decisions, then,"feed back on structures 

within the environment ... to change them in ways that encourage future migration, inducing othen 

to migrate, whose depamire, in tum, affects structural conditions M e r ,  resulting in a complex 

process of bcircular and cumulative causation'" (Massey lWO:8-9). Particularly in light of Massey 's 



incisive fmdings, the divide between micro and macro approaches to the study of migration must 

be overcome in migration research (cf. De Jong 1994:6), and the concept of social capital is pivotal 

to building this bridge. 

In developing the importance of circular and cumulative causation, Massey relies on Coleman's 

(1988) expansion of social capital, emphasizing the importance of social networks, tmst, and bonds 

in the maintenance of ongoing relationships? As Massey and Espinosa (1 997% 1) argue, ties to 

current or former migrants can be a valuable "social asset," that cm be drawn upon to acquire 

information and assistance that reduce the costs and risks of migration. They further argue that while 

conventional approaches incorporate the concept of migrant networks as conduits of information, 

social capital theory offen the unique approach of positing a direct connection between social 

networks and the costs and benefits of migration. From this perspective, potential migrants are able 

to draw upon the migration experience of former migrants, with a resultant decrease in the fuiancial 

and psychic costs and nsks engendered by migration, and with a concomitant increase in benefits 

such as better jobs, housing and social ties. "As a result," Massey and Espinosa (1997:952) 

conclude, "...some people decide to rnigrate, which expands the set of people with ties to the 

destination area, which, in turn, lowers the costs and risks and raises the benefits for a new set of 

people, causing some of them to rnigrate, and so on." As Massey ( 1990:8) argues elsewhere, "[nlot 

only are individual decisions dependent upon contextual factors, but decisions taken at one point in 

time have profound impacts on the context for decisions made at later dates." Macro-level events, 

then, are not only an important context for understanding why decisions are made but are themselves 

' As I describe in Chapter 3 dealing with the Montreai Jewish cornmunity. an erosion of community-based sources 
of social capital in one's area of origin may be a significant factor in the decision to migrate. 
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influenced by micro-level decisions, bound together through the relationship of each to social 

capital. 

Of course, operationalking the concept of social capital has been particularly difficult for 

researchers (Portes and Sensenbrenner 1993). Here again, Massey has been instrumental in 

developing social capital as a meastirable concept. In studying Mexican migration to the United 

States, Massey distills four sources of networks that fom the basis of this social capital: kinship, 

fkiendship, paisanje, and voluntary associations (Massey et al. 1987). Kinship, Massey argues, is one 

of the most important bases of social n e ~ o r k s ,  and of al1 networks, kinship ties are the most secure. 

Friendship ties are also an important source of social capital for migrants, since fiiends are often 

people with whom the migrant has shared other life experiences. Friendship pmvides a forum for 

the exchange of favours and rnutual assistance: as former migrants, friends often help new migrants 

find apartments, share information about jobs, pool resources and loan money. in fact, Massey et 

al. (1 987: 142) argue that the "migratory experience itself strengthens the basic tie of fiiendship," 

which cm only serve to benefit both curent and former migrants in the long run. The third set of 

social networks that can serve as a source of social capital are those Massey refers to as "paisanje." 

This temi captures the relationship between two former migrants, who encounter each other in their 

new cornmunity, and the strength of their tie will depend on the "strangeness" of their environment 

and the nature of their relationship pnor to their migration. The relationships of the paisanje can 

cover a spectrum of possibilities: for instance, they may have known each other prior to migration, 

losing touch in the new location; they rnay not have known each other, but had fiends in common; 

and they may be perfect strangen who happen to corne from the same location of origin, each of 

whom is now adjusting to life in the US. As Massey et al. (1987: 143) note, paisanje "often produce 
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new f o m  of association that not only promote the cohesion of migrants in ... [their new location] 

but also facilitate theirreintegration into the [migrant] community" (1 43). The fourth source of social 

capital is participation in voluntary networks. Participation in such organisations can facilitate the 

formation and maintenance of social ties and may promote regular interpersonal contact, thereby 

facilitating the process of adaptation and mutual assistance for both new and more established 

migrants ( 1 45). 

In addition to these four indicators, Massey and Espinosa (1997) also develop the concept of 

"migration-specific capital," which refers to the ties to the US that develop once the migration 

process is undenvay. This includes human capital indicaton. such as the total months that the 

individuals spent in the US, the number of prior trips to the US, and their employrnent history in the 

US. Massey and Espinosa also include a concept of migration-specific social capital, with which 

they focus on the relationships of immediate farnily membea to the US (for instance, whether a 

respondent's wife has already moved to the US ahead of the family, or whether any children had 

been bom in the US). It is this migration-specijic social capital - the migration of wives and the link 

of children to the US - that Massey and Espinosa fmd to be the strongest predictor of whether a 

respondent will successfully move to the US, and not r e m  to Mexico (see also Singer and Massey 

1998). Later in this chapter, 1 develop this concept of migration-specific social capital, and expand 

the concept by linking it with Massey's earlier articulation of the paisanje, to assess the links 

between this fonn of capital and processes of migrant networks, and to consider the differences in 

migration-specific social capital that may have accrued to migrants in the different tirne periods 

covered by this study. 
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Of course, Massey's work is by no means the fint to emphasize social, rather than economic, 

factors in migration; Massey and his co-authors provide a review of such work in theu book, Return 

to Aztlun (1987:3-7). Yet, Massey's work is pathbreaking in understanding the complexities of 

migration decision-making, particularly through its emphasis on the interplay between macro and 

micro level factors, its dynamic view of structural contexts and individual choices, and its 

operationalization of social capital factors that are found to be central to the migration process. 

Furthemore, the concept of circular and cumulative causation assists us in contextualizing migration 

as an event in the life course of migrants. Pnor to Massey's analyses, when life course issues were 

addressed in the migration literature they have typically been limited to references to age, marital 

status, family size and ernployment status. In contrast, Massey's emphasis on circular and 

cumulative causation, operationalized through a reliance on social capital theory, introduces an 

analysis of the different issues migrants face in different tirne periods, the relationship between the 

timing of the rnove and the social capital on which migrants could then draw, and the ways in which 

the migration experience differs as a result of changing political or economic circumstances over 

time. This life-course perspective, then, envisions interconnections between macro-social events, 

such as historical or political changes, and an individual's life history, while also envisioning 

interconnections between the life histories of other individuals in similar circumstances - what Elder 

refers to as "linked lives" (Elder 1995: 1 13; Hinde 1979; Alwin 1995; Mayer and Schoepflin 1989). 

When an event occurs, such as whether one reaches adulthood before or after a war, or whether one 

moves to a new country when a migrant network has aiready been established, may have important 

effects on life course outcomes (c.f. Elder 1995). 
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In this chapter, 1 demonstrate that not only are macro social events - such as the election of the 

Parti Québécois in Quebec - key to understanding the outmigration of lawyers frorn the Province, 

but that this interplay changes, in important ways, over tirne. Later migrants, we will see, are in a 

very diflerent position than earlier migrants, with the timing of their move being an important factor 

in contextualizing their move to Ontario. This analysis relies heavily on Massey's (1990) study of 

the 'cumulative causes of migration;' in other words, migration decisions are not only rnediated by 

social context, itself shifting over tirne, but the context is in itself changed by these individual 

decisions to move, with later migrants facing different situations and choices. 

PRIOR RESEARCH ON CANADIAN MIGRATION 

in the Canadian context, migration has been addressed almost exclusively by aggregate-level 

studies focussing on interprovincial migration flows, rather than engaging in s w e y  research 

designed to ask people why they move (Ledent 1990; Stone 1974). These studies have shown that 

econornic variables, such as the wage income and growth rate of the destination, "pull" in migrants, 

while higher unemployment rates or high taxes "push" migrants out of certain areas (Hou and 

Beaujot 1994; Newbold 1996; Ledent 1990; Liaw and Ledent 1987; Shaw 1985; Day 1992). In 

addition to economic considerations, Canadian migration flows have been explained by the 

migration of people away from colder climates, the attraction of locations near their place of origin, 

and the "pull" of locations with higher population density (Newbold 1996; Day 1992; Ledent 1990; 

Liaw 1990; Liaw and Ledent 1987; Shaw 1985). Aggregate census data have also been relied upon 

to consider the outmigration of Quebeckers specifically, with researchers relying on language 

spoken to consider the outmigration of Anglophones from Quebec, compared with the relatively 
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limited outmigration of Francophones (Grenier 1987; Robinson and Tomes 1982; Maheu 1983; 

Temonte 199 1). Again, for the most part this research does not ask migrants their motivations for 

migration, but rather infen those reasons by studying aggregate population flows; "With no 

comprehensive migration survey knowledge of the reasons why Canadians rnove, information is 

gleaned almost exclusively from the numerous econometric studies that focus on interprovincial 

(intermetropolitan) migration'' (Ledent 199058). 

Aside From aggregate level studies, the modest suney research that has been conducted on 

Quebec outmigration provides a limited understanding of why people move out of the province. In 

his survey of Anglophone Quebecken' attitudes toward living in Quebec, and their impressions of 

the Quebec political climate, Locher's (1988) study included a small nurnber of Anglophone 

Quebeckers who had left Quebec. When asked why they moved, the majority of these migrants cited 

econornic considerations; over 60% of movers responded that they were rnoving for a job transfer, 

a job offer, or in search ofbetter economic oppomuiities. In contrast, less than 30% of movers stated 

that they left Quebec due to the political situation or due to Quebec language laws. However, when 

asked whether the language laws were at a11 important in their move, almost 75% of Anglophone 

outmigrants indicated that language laws were a 'very' or 'somewhat' important reason for choosing 

to leave Quebec. As Locher hypothesizes in reconciling these data, though the immediate reason for 

leaving Quebec rnay be job-related, political reasons and an aversion to Quebec's language laws 

may well have encouraged these migrants in accepting work outside the province (Locher 1988:43). 

Aside fiom Locher's fmdings, the majority of the survey work conducted on Quebec outmigration 

to date has focussed on whether Quebec residents are considering leaving the province (Lange 1985; 

Locher 1988; Locher 1983; Arnit-Talai 1993; Wells 1992), and not on directly asking outmigrants 
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why they are leaving, or have left, the province.' These surveys, along with Locher's work, tend to 

reject the commonly held characterization of Anglophone outmigration as 'flight' in response to 

structural conditions. Lange (1985) for example, found that more than two-thirds of her sample of 

Montreal anglophones considered leaving Quebec 'to better their situation' and that they were not 

moving as a result of a perceived threat. Thus, these studies suggest that the outmigration is a 

rational, human-capital based decision to maxirnize utility. 

In sum, the evidence on this specific issue is weak, stemming fiom only a srna11 number of 

surveys supplemented by some aggregate level data; neither of these approaches combine the micro 

and macro factors necessary to tmly understand the context within which individual decisions are 

made (Massey 1990). Neither approach, furthemore, includes the concept of social capital as 

possibly advancing andlor constraining the decision to migrate, despite the central role this concept 

is playing in economic sociology (Granovetter 1985; Portes and Sensenbrenner 1993) and in 

Massey's pathbreaking studies of migration. Finally, neither approach focuses on migration as an 

event in the life course, and thereby ignore the timing and historical specificity of decisions to move. 

A S m y  OF QUEBEC MIGRATION 

This chapter, in integrating social capital and life course perspectives with the study of migration, 

will focus on the outmigration of lawyers and law school graduates fiom Quebec to Ontario. Since 

the early 1 WOs, much of the political debate in Quebec has been premised upon preservation of the 

French laquage and culture, and has often centred upon Quebec's place in the Canadian federation, 

One survey, conducted by Gary Caldwell (1984). was in fact an 1 1 year longitudinal survey of English mother- 
tongue Quebeckers, yet rather than focussing on motivations for migration, his mdy focussed main1y on linking outmiption 
to mother-tongue and birthplace ofparents. This study also included interviews with 100 students who rentained in Montreal 
eight years after the initial survey. 
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including potential separation fiom the rest of Canada. Many Anglophones have since left Québec, 

with a great number resettling in Ontario. By approaching the case of Quebec outmigration fiom 

Massey's rnulti-level perspective, I will argue that the decision to leave Quebec is affected by the 

political. social and cultural context of the province, and has engendered a loss of social capital for 

the Anglophone community. Additionally, 1 will argue that the steady Stream of Anglophone 

outmigration eroded this community, leading to a further loss of social capital; over tirne, this 

Anglophone outmigration has fed back on the structures of social capital in Quebec, M e r  

weakening it and inducing others to migrate, and so on. This loss of social capital in Quebec 

encouraged the 'push' away fiom the province; the concomitant growth of social capital in Ontario 

provided the necessary 'pull' for these migrants. 1 then build on this perspective by integrating a life- 

course analysis, which focuses on the different tirne periods in which these migrants moved to 

Ontario: by focussing on the timing of the move, this chapter demonstrates the importance of 

contextualizing individual choices within socio-historical tirne periods, and the importance of 

"linked lives" in the study of migration decision-making. In this analysis, 1 restrict the sarnple to the 

136 respondents who moved from Quebec to Ontario, and who currently live in Toronto. This will 

allow for a focus on a singular migrant network, and for an examination its evolution over t h e .  

While prior research on Canadian migration has tended to emphasize the importance of economic 

factors in motivations for migration, the data from this study complicate this perspective. First, the 

fmdings indicate the importance of Quebec's political situation in accounting for their motivations 

to move to Ontario. Second, motivations for migration are temporally driven - such that moven, at 

different time periods, express different reasons for leaving Quebec. Third, when one moves has a 
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distinct effect on one's migration experience, and a distinct effect on the potential for r e m  

migration. Each of these is discussed below. 

A. Leaving Quebec: Push Factors 

Taking into account the need to examine a broad range of dimensions in understanding 

motivations for migration (De Jong 1994), respondents were presented with a list of potential 

motivations for moving, ranging from issues such as econornics and politics, to quality of life, and 

proximity to family and friends. They were asked to respond, on a scale of 1 through 5, whether the 

reasons were "very important" (1) to "not important" (5). Table 2.1 indicates that respondents' 

strongest motivation for migration is articulated as the political conditions in Quebec, with 82% of 

respondents indicating this as a "very" or "somewhat" important motivation for the move. In 

addition, approximately 70% of respondents indicated that the language laws in Quebec were a very 

or somewhat important factor in their decision to leave the province. As one respondent commente& 

"the language issue will never go away and I do not want to live in a place where that is the headline 

in the newspaper every &y, year after year or live in a place where I am a h i d  to speak another 

language if 1 want to be served professionally or otherwise." 



TabIe 2.1 Motivations for Leaviag Quebec (Very or Somewhat Important) 
Political conditions in Quebec 8 1.8% 
Limited professional opportunities in Quebec 69.5% 
Language laws in Quebec 68.9% 
Economic conditions in Quebec 68.4% 

Job offer for yourself 62.8% 

Race relations/ethnic tensions in Quebec 48.4% 
Did not want to mise children in Quebec 4 1.3% 
To increase household income 40.4% 

Dissatisfaction with govenunental services in Quebec 35.8% 
Desire to be arnongst more English speakers 30.2% 

Dissatisfaction with legal cornmunity in Quebec 26.1 % 

To be closer to spouse 16.7% 

Job offer for spouse 15.7% 

For a change 14.5% 

Dissatisfaction with neighbowhood in Quebec 6.9% 
My clients were leaving Quebec 6.7% 
To be closer to fiends 6.7% 
CIimate 4.7% 

Cost of living in Quebec 4.1% 

To be closet to community members 1.1% 

Unsatisfjhp; entertainment in Quebec .6% 

The importance of political considerations to the decision to leave Quebec - a value dimension 

that De Jong (1 994) refers to as "Political Freedom and Market Economyn(De Jong 1994:22) - is 

made even more stark when respondents were asked to rank their most important motivations for 

leaving Quebec. These results are based on aggregating respondents' ''top three" rankings, and 

assigning the most weight to their first choice and the least weight to their third choice, so as to 

ascertain the rank order of respondents' most favoured  option^.^ Table 2.2 demonstrates that, when 

The weighting process was conducted as follows: an item as d e d  "First Most Favoured" received three tintes 
the weight as an item ranked 'Third Most Favoured," whiIe an item ranked "Second Most Favoured" received twicc the 
weight of those ranked '"fhird Most Favoured." 
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ranking their top three motivations in this manner, political conditions in Quebec are the dominant 

factor cited.' 

Table 2.2 Most Important Reason for Leaving Quebec 
1" Political conditions in Québec 28.1% 
2 Limited professional opportunities in Québec 15.6% 
3d Language Laws in Quebec 1 1.6% 

These findings, then, are somewhat more nuanced than Locher's (1988) fmdings. There are, to 

begin with, important similarities. When asked whether Quebec's language laws were important in 

deciding to move, nearly 70% in the present study, and 75% in Locher's study, fmd it to be a very 

or somewhat important factor in their decision, with 82% in the present study citing political reasons 

as very or somewhat important. Similady, nearly 70% of the present respondents cited economic and 

job related factors, with over 60% of Locher's respondents citing job offea and economic 

opportunities as their reason for leavuig the province. However, by also asking respondents to rank 

their "top three" motivations, the present study also ailows for a weighting of the importance of these 

motivations, and fmds political conditions to be strikingly more important than language laws, 

suggesting that these respondents rnay well have been willing to remain in Quebec, but for the 

political conditions in the province, and that at that point, it is a job offer or economic oppomuiity 

that prompted them to make the move. 

It is quite clear that, despite the importance of political conditions in their decision to leave the 

province, respondents in this sîudy also placed strong emphasis on their perception of limited 

professional opportunities, economic conditions, and job offers in their decision to move. Table 2.1 

reflects, then, the complex interplay between politics and economics in the decision to move from 

Ranked fourth was "Job offer or transfer for yourself," at 1 1.1%. 
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Quebec to Ontario. This economic dimension to the move - which De Jong refers to as an emphasis 

on values of affluence, stable income, standard of living, and employment stability - is the focus of 

the next section, which analyses the reasons these migrants chose to move to Ontario. 

B. Moving to Ontario: Pull Factors 

While the above data speak to the motivations of respondents for leaving Quebec, it is also 

necessary to evaluate migrants' motivations for choosing their destination (De Jong 1994). By 

looking beyond respondents' motivations for leaving Quebec to their motives for choosing to move 

tu Ontario, we can gain a better sense of both the push and pull factors involved in their decision to 

move. Table 2.3 outlines the reasons respondents provided for choosing to move to Ontario (again, 

restncting the sample to those who presently live in Toronto), and dernonstrates a reversai of the 

reasons they provide for having lef€ Quebec. In choosing Ontario, the respondents most commonly 

referred to broad professional oppomuiities. economic conditions, or a job offer - while political 

conditions in Ontario were only cited as the 4' most important pull factor. 



Table 2.3 Motivations for Choosinp: to Move to Ontario (Very or Somewhat ~ r n ~ o ~ n t )  
Broad professional opportunities in Ontario 76.2% 
Economic conditions in Ontario 
Job offer for yourself 
Politicai conditions in Ordario 
To increase household income 
Good legal community in Ontario 
A good place to raise children 
Positive racdethnic relations in Ontario 
Desire to be amongst more English speakers 
To be closer to spouse 
To be doser to fiiends 
Good governmental services in Quebec 
Job offer for spouse 
Good neighbourhood in Ontario 
To be closer to community members 
Cost of living in Ontano 
Good entertainment in Ontario 
My clients were moving to Ontario 
Climate 

This provides an important distinction - the values for leaving the location of origin may not be 

the same as the values that leads one to choose a destination. Whereas political conditions in Quebec 

may have been an important influence to the push out of the province, these respondents do not 

appear to have given as much consideration to the political conditions in Ontario, focussing, instead, 

on the economic conditions in the province. As such, these are not individuals who appear to be 

seeking a particular political culture, but rather are seeking economic oppomuiities, and are choosing 

to do so in Ontario - rather than Quebec - because of their concern with Quebec's political 

conditions. As Table 2.4 indicates, political conditions in Ontario are not one of the "top three" 

reasons these respondents chose to move to Ontario, focussing instead on jobs, professional 

opportunities, and econornic conditions. 



T m  2.4 Most W t  r e w n s  for choo&g to _move to Orno 
1" Job offer or transfer for yourself 18.9% 
Zd Broad professional opportunities in Ontario 18.7% 
3=' Econornic conditions in Ontario 13.2% 

Despite this apparent difference between the "push" and "pull factors," it remains dificult to 

divorce political and economic value dimensions. As Locher's study highlighted, and for which this 

study provides sorne additional support, while many rnight leave for job offers or economic 

opportunities, it is the fact of the political situation that stimulates the search for economic 

oppomuiities outside the province. This conflation of politics and economics is also highlighted by 

a Quebec Task Force on Job Oppominities for English-Speaking Youth, which found that many 

Anglophone youths surveyed believed that, as Anglophones, their job opportunities were lirnited, 

even if they were also fluent in French (Wells 1992). Given the data in this shidy, it appears that the 

decision to move fiom Quebec to Ontario is based on an assessrnent of professional and econornic 

oppomuiities that was inextricably linked with the political and social context of Quebec. This 

particular mix of politics, economics, and professional opportunities is well highlighted in the 

following cornrnents, provided by respondents to this s w e y :  

From a professional standpoint, as an Anglophone Quebecoise my ability to advance 
professionally and the opportunities in Ontario are p a t e r  in Ontario than Quebec. Even if 
1 becarne perfectly bilingual rny name is English and 1 believe the chances of success as a 
litigator are not as vast in Quebec. 

Political instability, econornic instability, limited job opportunities because ofbeing English, 
language intolerance, lirnited fieedom of schooling. For al1 these Rasons 1 felt compelled to 
leave. 1 would not likely move back. 

The question in this context, then, is whether these respondents felt forced out of Quebec by the 

political situation - whether they perceived their move to be a rational calculus of their options, or 
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whetherthey believed they had no choice but to leave, if they wished to succeed. It is to this question 

that we now turn. 

C. Enthusiasm about the Move: Moving up or Moving out? 

As indicated in the quantitative data above, the importance of the Quebec political situation to 

respondents' decision to move is also highlighted by a nurnber of their comments, noting this event 

as an explicit tuming point in their lives: 

1 share a cornmon experience with many of my fiiends who lefl Quebec in the 70s and 80s. 
We al1 loved Quebec and Montreal. We never irnagined leaving until November of 1976 
when the PQ [Parti Québécois] got elected. 

1 think I could Say the election of the PQ has shaped my whole personal and professional 
career. 

Taken together, respondents' comrnents and stated motivations for migration suggest that these 

migrants are different from the typical migrant described in the research literaîure; indeed, these 

migrants are unique in that their motivations to leave Quebec were not primady econornic. in other 

words, these migrants may be comparable to "non-volitional" movers (Sel1 and De Jong 1982; 

Mongeau 1986; Lichter and De Jong 1 990:404). Qualitative evidence from respondents' comments 

supports this characterization. One respondent comrnented that she felt "driven out," and another 

remarked "With some regret and anger 1 felt forced to move." Yet, the feelings of being pushed out 

seem to be tempered by a reluctance to leave the city in which they grew up, resulting in feeling 

pushed and pulled at the same t h e :  "It is with a great deal of sadness that 1 felt I had to leave the 

great city of Montreal." 

In order to more accurately quantifi respondents' feelings about moving, the s w e y  included 

items to measure their level of enthusiasm when leaving Quebec. As Table 2.5 illustrates, these 



results indicate that despite the feelings of being forced out and their regret in rnoving, respondents 

were nonetheless enthusiastic about their move. n i e  rnajority of respondents (55%) reported that 

they felt "very enthusiastic" or "enthusiastic" about moving to Ontario before they actually moved, 

and only 13 percent of respondents said that they felt "unenthusiastic" or "very unenthusiastic." 

Notably, 31 percent reported that they felt ambivalent about the move (neither enthusiastic nor 

unenthusiastic). 

Table 2.5 Attitudes Towards the Move From Quebec to Ontario 

How did you feel about moving BEFORE you rnoved? 

Very Enthusiastic/Enthusiastic 

Neither Enthusiastic Nor Unenthusiastic 

Unenthusiastid Very Unenthusiastic 

How do you NO W feel about having moved? 

Very Enthsiastic/ Enthusiastic 

Neither Enthusiastic Nor Unenthusiastic 

Unenthusiastic 

Some explanation for this apparent discord in findings, however, may be explained by their 

different motivations for leaving Quebec and for choosing Ontario. Recall that, while leaving for 

political reasons, these respondents chose Ontario for econornic and professional reasons - such that 

these migrants, the majonty of whom are ment  graduates of an elite law school, are about to embark 

on their careers in a province that they perceived to be economically stable, and had a great deal to 

look fonvard to. Similady, tramferring lawyers rnay have been equally enthusiastic about redirecting 

their careers. Regret over leaving Quebec, then, is hard to extricate from their enthusiasm over the 

career building in which they were about to engage. This enthusiasm does not appear to have waned 

- at this point in tirne, over 77% of respondents are enthusiastic about having moved, with less than 

3% unenthusiastic with their choice (see Table 2.5, above). 



D. Social Capital and the Migration Experience 

Beyond their professional options in Ontario, another basis for the enthusiasm that respondents 

report having experienced in moving to Ontario may be related to Massey's fmdings - that social 

capital rnay have played a role in buffering any difficulties they may have experienced (cf. Hagan, 

Macmillan and Wheaton 1996). In this section, 1 turn to social capital theory, and examine whether 

there is empirical support for Massey's fmdings in this sample of Quebec migrants. Social capital 

is characterized by the creation and maintenance of social networks and bonds imbued with mutual 

trust, collaboration and shared, while evolving, conceptions and understandings. Following on 

human capital, social capital is a resource that individuals cm draw on to facilitate actions and 

relations (cf. Coleman 1990). I argue that the lawyers who migrated fiom Quebec to Ontario may 

have been able to draw on a unique fom of bounded solidarity (Portes and Sensenbrenner 1993) 

created by Quebec migrants who moved to Ontario in previous years, in the same ways that Mexican 

migrants to the US have been able to draw on migrant networks to facilitate their moves. Bounded 

solidarity, as Portes and Sensenbremer explain, refen to the social capital created when individuals 

encounter shared experiences, or a shared fate; it is, then, the capital that individuals can draw on 

in their relationships with those who have faced similar circurnstances. 

In order to estimate whether respondents enjoyed a smoother transition in their move by drawing 

on bounded solidarity with other migrants, respondents were asked what proportion of their close 

fnends had moved, or were seriously planning to move out of Quebec prior to their own move from 

Quebec. Table 2.6 indicates that fifty-seven percent of respondents reported that between half and 

al1 of their close friends were planning such a move or had aiready moved. Thus, when these 

respondents were leaving Quebec, they were leaving with a large proportion of their close fiiends; 
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this might mitigate some of the misapprehension and "psychic costs" (Ledent 1990) migrants 

typically experience. More specifically, respondents were also asked whether there was anyone in 

Ontario, having also moved from Quebec, who helped them to fkd a place to live, make 

employrnent or social contacts or adjust to their new surroundings. Again, the &ta in Table 2.6 

indicate that a very high percentage of respondents (66%) received such help kom a former 

Quebecker. These data suggest that there is indeed some c o ~ e c t i o n  between curent and past 

migrants, and that this connection facilitates the process of moving by providing a network of past 

migrants who can assist with the move (Massey 1990). 

Table 2.6 Social Capital and Migration 

Had help with rnove fiom a former Quebecker 66.2% 

At least half of fnends moved 57.0% 

Furthemore, having had help with the move ftom a former Quebecker - what Massey refers to 

as part of the social capital that can assist migrants in their move - has a distinct predictive ef3ect 

on increasing the benefits of migration in the long run. As Table 2.7 demonsûates, haWig a migrant 

network assist in the move changes the economics of migration (Massey and Espinosa 1997:953); 

those migrants that had assistance from former Quebeckers enjoy a greater income, even while 

holding constant other conventional predicton of income. 



Table 2.7 Regression Estimates of the Effects of Demographic Characteristics and Social Capital 
on Income ( ~ 1 0 3 )  

Mode1 1 Mode1 2 Mode1 3 

Had Help with Move 39.90(19.61)* 39.98( 19.56)* 

At least half of fiends moved -23.99( 18.37) -20.06( 18.62) 

Very or somewhat enthmiastic before move 24.49( 17.88) 25.92( 17.88) 

In private practice 24.62(20.57) 

(Constant) 135.25(78.39) 68.88(88.05) 53.08(88.84) 
*** pc.00 1, ** pe.0 1 ,  * pe.05 
Standard Errors in Parentheses 

Having had help with the move, then, increases one's income - by nearly $40,000 - and this 

increase is significant across the pop~lation.~ As Massey and Espinosa explain, access to capital (in 

this case, social capital), is an integral part of the new economics of migration (1997:953); in the 

above table, 1 demonstrate that this access to social capital provides a bridge to conventional 

economic variables, such as wages, and the lasting effects of particular migration expenences over 

the life course. The effects of social capital as an integral part of the migration experience are thus 

clearly highlighted by these &ta. In the next section, I will continue to explore another aspect of 

Massey's approach to migration, that of cumulative causation. 

E. Social Capital and Cumulative Causation 

The migration of Quebec law students and lawyers to Toronto seems to have borne a relationship 

with the macro-social political context in Quebec. As Figure 1 demonstrates, the flow of migrants 

appears to be relatively constant over the years, but there are slight increases in the late 1970s and 

Intemtirigly, though, those who had at least halfof their fricnds move h m  Quebec at the time of their own move, 
eam less than those who did not, though this finding is not statistically signifiant. 



Figure 1 

Migration Flow of Respondents 

Year Moved to Toronto 

the early to mid-1980s, which corresponds with the coming into power of the Parti Québécois in 

1976 (with respondents still in law school at this time), and the 1980 referendum on Quebec 

s~vereignty.~ 

Although the earlier section on social capital suggests that, as a group, these migrants were able 

to rely on each other in their move - many friends left at the same t h e ,  and past migrants helped 

later migrants in their move - did the time period in which a respondent moved have an effect on 

Since this chapter focuses on the migration to Toronto. and not to Ontario as  a whole - thereby providïng us with 
a singulat migrahon flow that can be analysed h m  Massey's cumulative causation perspective - Figure 1 displays the 
migration fiow of those respondents living in Toronto. 
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the migration experience? Or are there differences between early and later migrants that ought to be 

disaggregated? This, of course, is precisely Massey's (1990) point: that later Mexican migrants to 

the US encountered a very different migration experience than earlier migrants, with Iater migrants 

drawing on a richer and wider source of social capital (Massey and Espinosa 1997:952). 

In this section, I seek to explain the migration of lawyen fkom Quebec to Ontario by drawing on 

Massey's concept of cumulative causation. Limiting this analysis to those respondents living in 

Toronto, 1 will examine the role of social capital, drawing on a study of kinship, fnendship, paisanje, 

and voluntary associations (Massey et al. 1987). The two measures of kinship are based on the 

number of family members @arents and siblings) living in the same city as the respondent currently 

and prior to their move; sirnilarly the two measures of friendship are the number of respondents' 

fnends who currently, and prior to their move, live in the same city as the respondent. The rneasure 

of paisanje is derived fiom the survey item which asks respondents what propomon of their close 

fkiends are originally fiom Quebec. This measure was then dichotornized, with a value of 1 being 

assigned to those who report that at least half of their close fnends are originally fiom Quebec, and 

al1 others coded as O. Finally, the measure of voluntary associations is based on responses to the 

question, "Did you join or feel a sense of belonging to any cornmunities or voluntary organizations?" 

The number of organizations listed by respondents was then counted to create a scale of the number 

of organizations they reported belonging to currently, as well as before their move and within their 

fust year living in Ontario.'' 

As explained earlier, an important aspect of the role of migrant networks is captured by the 

concept of migration-specific social capital - social capital that is accumulated as a result of the 

'O Given that al1 rcspondents are members of the Law Society of Upper Canada, 1 rcrnoved "professional 
organizationsn h m  the count of institutions to which they belong. 
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migration expenence. In this study, 1 employ a number of mesures of migration-specific social 

capital. First, 1 employ a count of the number of a migrant's family members (parents and siblings) 

who moved to Ontario prior to the migrant's own move. Furthemore, 1 draw on a dummy variable 

that indicates whether the respondent moved to Ontario with their spouse; and fmally, 1 draw on a 

dummy variable indicating whether the respondent received any help with their move (eg. fmding 

a place to live, making job contacts, etc.) fiom a former Quebecker. 

Table 2.8 summarizes the relevant social capital variables over three distinct tirne penods. The 

first, 1973-1978, was the period surrounding the election of the PQ to power in Quebec; the second 

period, 19794983, encompasses the years around Quebec's fmt referendum on sovereignty; and 

the final tirne period (since 1984) encompasses the years d e r  this referendum. The fmt row of 

Table 2.8 indicates the mean number of respondents' family members living in Quebec pnor to their 

move, with the data indicating that, over time, this number decreased significantly @<.000), fiom 

2.8 to 2.1. The data also indicate that respondents' mean number of fiends living in Quebec 

decreased significantly over time @<.O 1), fiom a mean of 2.4 to 1.8. These data signal that the social 

capital available to respondents in Quebec pnor to their move diminished over tirne - did their social 

capital in Ontario increase over h e ?  The third and fourth rows of Table 2.8 display the mean 

number of fiends and family living in Ontario pnor to respondents' move. These data indicate that 

while there were slight fluctuations in the mean number of friends and family memben living in 

Ontario, these patterns are not significant. Given Massey's argument that the migrant network will 

increase over time, and that the connections between former and cunent migrants will expand as 

migration continues, one would also expect that respondents' current levels of social capital would 

also be affected, with more recent migrants benefiting fiom the connections and expenences of 
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former migrants. As the data indicate, however, more recent migrants report a lower average number 

of family currently living in the sarne city as they do. With regard to the number of fkiends currently 

living in the same city as respondents, those who moved in the first time penod report the highest 

number of fnends living in the same city. 1 also explored the connections berneen migrants and their 

paisanje - former Quebecken. The data indicate that while there is a strong comection between 

migrants and others who also moved fiom Quebec to Ontario, there are no significant patterns over 

time. Similarly, the measures of cornmunity associations and belonging also suggest a very high 

level of cornmunity involvement, but again, no significant patterns over tirne. The data indicate that 

those who moved between 1979 and 1983 reported the highest levels of cornrnunity involvement 

both within Quebec and within their fmt year in Ontario, and it is the earliest migrants who report 

the highest levels of cumnt cornmunity involvement - though these differences are not significant. 

As Massey's argument suggests, then, the social capital available to migrants in Quebec, both in 

the fom of kinship and fiiendship, appears to have diminished over time. However, there does not 

seem to be evidence to support the notion that social capital in Ontario will necessarily increase over 

tirne - the group of most recent migrants did not display any higher levels of social capital compared 

to those who moved in previous years, and in fact their average number of fiiends and farnily was 

only equal to or lower than those who moved in previous years. Finally, the rneasures of paisanje 

and cornmunity involvement do not indicate significant patterns over tirne. 
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Table 2.8 Levels of Social Capital Over Three Tirne Periods 
1973-1 978 1979- 1983 1984 and up 

Kim hip 
Number family living in Quebec pnor to move (Mean)** 2.8 1 2.76 2.13 
Number farnily living in Ontario prior to move (Mean) 0.2 0.4 0.2 

Number of family currently in same city (Mean) 2.6 3 2.1 

Friendship 

Number fiends living in Quebec prior to move (Mean)** 2.4 2.2 1.8 
Number fnends living in Ontario pnor to move (Mean) 0.3 0.4 0.5 

Nurnber of fiends currently in sarne city (Mean) 2.9 2.6 2.6 

Paisanje 
At least half of current fiends fiom Quebec 57.7% 44.2% 55.6% 

CommunityNoluntary Organizations 
Felt member of cornmunity in Quebec 74.5% 79.5% 73 .O% 

Felt rnember of community in Ontario within 1st year 70.0% 73.8% 70.6% 
Extent presently feels member of comrnunity (A11 except 97.7% 90.0% 8 1.3% 
professional association) 
Anova Means Test: *+p<.O 1 

In order to fûlly undestand the role of social capital in the migration experience, Massey notes 

that we must also investigate the patterns of migration-specific social capital; these results are 

displayed in Table 2.9. The first measure represents the nurnber of migrants who moved to Ontario 

with their spouse, and the results are contrary to expectations: the data indicate that the most recent 

migrants were least likely to move with a spouse, and that almost half of those who moved behveen 

1979 and 1983 moved with their spouse. The other rneasures of migration-specific social capital are 

based on friendship ties. The fmt measure indicates whether at least half of respondents' Fnends left 

Quebec at the tirne of theu move, and across al1 tirne penods the majonty of al1 respondents 

indicated that at least half of their close friends moved at the time of their move. The data M e r  

indicate that a greater number of those who moved in the more recent tirne period moved with their 

fiiends, an indication that this type of migration-specific social capital increased slightly over tirne 



(though not significantly). The &al measure of migration-specific social capital indicates whether 

respondents had help with their move from a former Quebecker - and the data indicate that there was 

a significant increase in the proportion of respondents who had help with their move. This fmding 

is in keeping wiih Massey's approach, since it indicates that later migrants were helped by earlier 

migrants, a hallmark of a successful migrant network. 

Table 2.9 Levels of Migration-Specific Social Capital Over Three Time Periods 
1973- 1978 1979-1983 1984 and up 

Moved to Ontario with spouse 3 6,0% 48.9% 26.3% 

At least half of fiends moved when they moved 5 1.9% 63.6% 56.4% 

Had Help with Move** 48.1% 77.8% 76.9% 
* pC.05; **p<.01 

What do these results indicate? 1s there evidence that the migrant network increased over tirne 

and that the social capital available to migrants increased as migrants continued to flow from Quebec 

to Ontario? The data from this study show some curious patterns. According to Massey's thesis, 1 

would have expected the most recent group of migrants to exhibit the highest levels of social capital, 

since they would have had the benefit of drawing on the experience, knowledge and contacts of 

those who moved before them. Yet it seerns that the most recent group of migrants exhibit nearly 

identical, and at tirnes lower, levels of social capital than those who moved in the second t h e  period 

- 1979- 1983. This middle group consistently shows higher levels of both general social capital and 

migration-specific social capital across al1 measures - Iarger numbers of this group than any other 

report havhg felt a member of community in Quebec, having felt a mernber of cornmunity in 

Ontario in the fint year of their rnove, and having had help with theû move; they also report that 

more of their fiends moved when they moved, and more of them even moved to Ontario with their 
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spouse." In short, it seems that those migrants who moved between 1979-1983 have the highest 

levels of social capital, while those who moved in the most current tirne period have the lowest level 

of social capital. 

How cm this finding be reconciled with Massey's theory on the cumulative causation of 

migration? Does the third wave of migrants tell us something about the lîmited temporal nature of 

any migration chains, such that migration chains are effective in some time penods, but then their 

effectivity seems to reach a certain plateau? One piece of this puzzle may be undentood by 

examining the migration characteristics of these cohorts - if the reasons surrounding their move 

were different, then perhaps the dynamics of their migrant network may differ as well. Table 2.10 

displays a number of migration related charactenstics. The first indicates the number of respondents 

who planned their move for more than ~o years. These migrants are the ones who were planning 

to move for some tirne, and who likely put a great deal of thought and effort into their move. As 

Table 2.10 indicates, a significantly higher proportion of those who moved in the rniddle time period 

spent over two years planning their move, while those who moved in the most recent time period 

spent the least arnount of time planning their move. The second measure looks to respondents' most 

important motivation for leaving Quebec - while respondents in the fust two tirne periods indicated 

that the political conditions in Quebec were their most important motivation, those who moved in 

the most recent time period indicated tbît their most important motivation for leaving Quebec was 

a job offer or transfer. 

Finally, 1 also examined respondents' feelings about their move. A greater number of those who 

moved in the rniddle tirne penod expressed that they were enthusiastic about their move before they 

"They only fall below otfier migrant p u p s  on one measure: the number of their current fiiends who are onginally 
h m  Quebec @aisanje). 



actually moved, while the most recent migrants expressed the lowest levels of enthusiasrn regarding 

their move (though these differences are not significant). Similarly, when asked to assess how they 

now feel about their decision to move, the most recent migrants are the least likely to express 

enthusiasm regarding their move. This is so despite having the lowest levels of social capital in 

Quebec than previous cohorts enjoyed (see Table 2.8, above). 
- - - - - pp - - - -- 

Table 2.10 Characteristics of Migration erperience over time 

1973-1978 1979-1983 1984 and UD 
- - 

Planned Move for more than 2 years* 70.6% 79.5% 53.8% 
Most important motivation for leaving (Mode) Political Political Job Offer 

Conditions Conditions 
Felt Very Enthusiastic/Enthusiastic BEFORE move 55.8% 6 1.4% 48.7% 

Feels Very enthusiastic/Enthusiastic NOW about having 82.7% 77.8% 69.2% 
moved 

Won't move back to Quebec* 70.6% 79.1% 55.3% 
* pc.05 

Though not al1 these differences represent significant differences in the population, taken 

together, these indicators suggest that respondents who moved in the most recent time penod were 

substantially different than those who moved before them - while cxlier migrants had lefi Quebec 

for political reasons, and had planned their move for some t h e ,  the most recent migrants moved for 

job opportunities rather than political concems; spent less time planning their move; were least 

enthusiastic when moving; and continue to be the least enthusiastic cohon of moven. 

The consequences of these differences for the building of social capital, then, are rather 

interesting. When migrants rnoved for political reasons, they built stronger ties, helped each other 

out and created stronger migrant networks. When the move was for economics, the migrant network 

seems to be weakened, as the data above indicate. Finally, these data also suggest that these 

difierence may have an impact on migrants' current feelings about having moved, with the most 
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recent migrants who moved for economic reasons not only exhibiting the least amount of social 

capital, but also expressing the least amount of enthusiasm regarding their move. And, as Table 2.10 

indicates, these are the migrants who are least averse to moving back to Quebec in the future, with 

those that moved in the middle penod - those with the most social capital from which to draw - the 

most averse to such a possibility. As a result, while Massey's work on cumulative causation provides 

us with sorne exphnation for the migration of Quebec lawyers and law students, we ought not 

impute a linear autonomy to "cumulative causation" - social capital, even if available, may not 

always be drawn upon, with migrants in different time penods having their own reasons, choices, 

obstacles, and preferences that will affect whether they rely on migration chahs in any greater 

proportions than their predecessors. 

CONCLUSION 

This chapter demonstrates that, as with Massey's studies of Mexico-US migration, social capital 

has had an important role to play in the migration of lawyen and law students From Quebec to 

Ontario. The migration from Quebec to Ontario - spurred initially by political conditions in Quebec, 

but focussing primarily on professional and economic oppomuiities in Ontario - was met with some 

regret by respondents, but was parallelled with a sense of enthusiasm for their destination. Social 

networks appear to have been important in this move - two-thirds of respondents received assistance 

in their move to Ontario by prior migrants fiom Quebec, and over half of respondents had at least 

half oftheir Fnends move from Quebec by the t h e  they themselves left the province. We ought not 

to assume, however, that the availability of social capital will inevitably lead to reliance on that 

capital. As the analysis of the three cohorts of movea suggests, while social capital can lead to a 
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"cumulative causation" that spurs continued migration, not al1 movers will seek to rely on that 

capital, nor is it necessarily the case that later moven will seek to draw on such capital in greater 

proportions (despite its availability). Social capital certainly has a role to play in migration - but that 

role may be more nuanced than current research suggests. 



INTRODUCTION 

The migration of law students and lawyers from Quebec to Ontario has been characterized not 

only by a large percentage of English speakers, but also a very high number of Jews; nearly 50% of 

this sarnple reports their religious identification as Jewish. The outmigration of large numbers of 

Jews from Quebec has been noted by several researchers, and has raised some concem over a 

possible "brain drain" from the Montreal Jewish community. Why is there such a high percentage 

of Jewish migrants? Are there stmctural reasons for this pattern of migration - be they cultural, 

socio-econornic, or historical - that can help explain this migration? As we will see, the Jewish 

comrnunity has played a prominent part in the development of cultural and economic life in Quebec 

- why would highly educated memben of this community, such as lawyers trained at an elite law 

school like McGill, be so dominant in the move away from the province? Once we turn our minds 

to these questions, we will also be able to explore the effects of the move to Ontario for these 

migrants themselves - has their migration experience differed frorn the experience of other 

respondents? Have they faced unique challenges, or obstacles, in moving to Ontario, away from a 

strong and close-bit Jewish community in Quebec? Sirnilarly, have they been able to draw on those 

strong community ties to facilitate their move, or has their move represented the end of their 

relationship with other Jewish Quebecken? 

In order to contextualite the dynamics of the out-migration of Jewish lawyers fiom Quebec, 1 rely 

on social capital theory to explain the unique character of the Montreal Jewish community and their 

reaction to Quebec politics. As elaborated by James Coleman (1988), social capital refea to the 
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creation and maintenance of social networks and bonds imbued with mutual trust, collaboration and 

shared, while evolving, conceptions and undentandings. While intangible, social capital is, as with 

other forms of capital, a resource that individuals can draw on in reaching their goals (Coleman 

1988). This Chapter argues that members of the Montreai Jewish community enjoy a particular type 

of social capital, "bounded solidarity," which is a form of social capital that results fiom group 

members' sense of 'Lwe-ness" (Portes and Sensenbrenner 1993: 1328). This f o m  of social capital, 

while implicitly prevalent in much of the literahire on immigration and ethnicity (Zhou 1992; Portes 

1 987). has gamered surpnsingly little attention in the study of social capital more specifically (Portes 

and Sensenbrenner 1993). By drawing on this concept of bounded solidarity, we will be able to 

undentand how the Montreal Jewish comrnunity was able to grow and thrive within a sometimes 

hostile environment; why members of the comunity remained in Quebec when it felt threatened 

by the nse of Quebecois nationalkm in the 1970s; and how, when large numben of Jews decided 

to leave Quebec. they were able to make a smooth transition into their new lives. 

One of the main problems with social capital theory, however, is the lack of attention paid to how 

structures that facilitate the creation of social capital come about; "what those social entities 

facilitating individual goal attainment are and where they come from" (Portes and Sensenbre~er 

1993: 1322). In order to address this concem, rny discussion of social capital in this chapter will be 

M e r  contextualized through Alben Hirschman's (1970) typology of loyalty, voice and exit. By 

relying on this typology to speciS the historical, social. and economic factors that formed the fabric 

of Jewish life in Quebec, we c m  then more hlly explore the question of social capital - and the 

importance of bounded solidarity - in the decision to move from Quebec to Ontario. 



LOYALTY, VOICE AND EXIT 

While Hirschman's (1970) analysis of "Loyalty, Voice, and Exit" was originally intended for use 

in understanding purely economic behaviour, it has since been relied upon in a variety of contexts, 

and by a wide array of social scientists. Hirschman's typology represents a h e w o r k  for explaining 

the decision-making processes that individuals undertake when they are dissatisfied, be it with a 

f m ,  a product, an organization, or even a state. Rather than relying on the conventional econornic 

view that when individuals are dissatisfied they will shp ly  withdraw and seek out a new product 

- in other words, they will simply "exit" - Hirschman argues that the processes through which 

people react to decline and dissatisfaction are far more cornplex. Instead of exiting, dissatisfied 

individuals may also "voice" their concems, and thereby hope to change those aspects of the product 

or organization with which they are dissatisfied. In fact, Hirschman argues that exit is a reaction of 

last resort, since "exiting" precludes the option of voicing concems - voice, then, will tend to be 

more cornmon, and individuals will only tend to exit after an attempt to "voice" one's concerns has 

failed (37). In short, voice may delay exit, and "the decision whether to exit will often be taken in 

light of the prospects for the effective use of voice" (37). Finally, one's sense of loyalty will also 

affect the decision of whether to pursue exit or voice. Hirschman argues that there are situations in 

which loyalty is so strong that individuals will indeed refuse to exit, simply because they anticipate 

that the "organization to which they belong would go fiom bad to worse if they left" (98) - or, in 

social capital terrns, they pnvilege the interests of the group to which they feel a bounded sense of 

solidarity (Portes 1998:7-8). 

Of course, in looking to apply Hirschman's typology, we should not presume that these represent 

clear-cut categories that are easily identifiable in everyday Iife, but are simply part of a continuum 
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of responses to decline and dissatisfaction. Ironically, what looks to some like exit may actually 

approximate voice - for example, Hirschman suggests that, while some had defmed Arnencan 

hippies as having withdrawn, or "exited," from mainstream Amencan life, their combination of 

deviance with defiance, and their spectacular exit, may reveal that the movement was in fact more 

about "voice," which provides a different analfical lens than the premise of "exit" would allow. 

That the line between exit and voice is not always clear-cut is the focus of Lehrnan-Wilzig's 

(199 1) article, "Loyalty, Voice, and Quasi-Exit". In contrast to Hirschman, Lehman-Wilzig posits 

a middle ground between voice and exit, which he calls quasi-exit, in which dissatisfied individuals 

bypass the traditional political system and establish an "alternative social and economic networks 

to offer what the official political system can not, or will not, provide" (99). He argues that these 

f o m  of alternative politics will be created when the authorities are unable or unwilling to provide 

the seMces demanded by the public, or as a result of rising public demands and expectations. 

Lehman-Wilzig focuses on the Israeli political context, and fin& several examples of "quasi-exit," 

including the establishment of Jewish settlements without government support; the informa1 

extension of elementary and secondary school days beyond the officia1 school day; informal 

negotiations regarding health services to circumvent govemmental bureaucraties, and so on. Each 

of these vexes govemxnental authorities - as did speakeasies during Prohibition in the US -and have 

been successful alternatives to both voice and exit. In fact, in some instances successful quasi-exit 

has induced govemments to meet public demands; in this sense, quasi-exit has the capacity to 

fiction as voice, often quite effectively. 

interesthgly, Lehman-Wilzig (199 1) suggests that kwish culture may be more predisposed to 

this sort of 'alternative' response than many other cultures (105). As he explains, the history of the 
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Jews has been one of living in the diaspora, within non-Jewish nations, which often necessitated 

establishing a "comprehensive, voluntaristic network of al1 the necessary social services which the 

ruling govermnent could not or would not provide" (105), an approach that has since become "part 

and parce1 of the very essence of the Jewish political tradition" (105). This understanding of Jewish 

life is echoed by Weinfeld (1 993: 182). who argues that the modem need for Jewish cornmunities 

to organize lies in the "tradition of Jewish collective responsibility in Europe, and in anti-Semitism 

which Jews faced in North Arnerica in a variety of settings, from hospitals to social clubs." 1 argue 

that the alternative politics that emerge in this context has charactenzed the life of the Jewish 

community in Quebec, where Jews created successful political, social and economic systerns to meet 

their specific needs; most centrally, i argue that this history of alternative politics is pivotal to 

understanding the decision to migrate among Quebec Jews, and helps contextualize the migration 

of Jewish lawyen from Quebec to Ontario. 

As a general paradigrn, these concepts of exit, voice and loyalty have proven to be very powerfùl 

within the realm of political science, being used to explain political behaviour such as voting 

(resulting fiom loyalty), lobbying (an expression of voice), and voter apathy (exit). While few 

scholars have applied this framework to the study of migration, relying on this framework for 

decision-making can help us develop a more sociological perspective on migration (Nicholson 1980) 

as an event in the life course. Beyond its intuitive appeal, applying these concepts to the study of 

migration can help demonstrate the structural, as well as individual factors, that lie at the heart of 

the migration decision. In this Chapter, 1 examine the roles of loyalty, voice, and exit within the 

mbnc of social capital theory, and provide a socio-historical perspective on how Quebec Jews have 

corne to enjoy a "bounded solidarity"; I then rely on an empirical study of Quebec lawyea to 
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investigate the role that this form of social capital played in their migration decision-making, and 

in their transition to living in Ontario. 

THE DEVELOPMENT OF SOCIAL CAPITAL AMONG MONTREAL JEWS 

To undentand the history of Quebec Jews is to understand that it is a history not of a minority 

group within a majority group, but of a minority within a minority (Weinfeld 1984:S). As with Jews 

across North America, Quebec Jews constitute a minority ethnic group; yet, this relationship is 

complicated by the fact that Quebecken generally see themselves as a minority group within the 

larger Canadian federation. As a result, the modem Jewish cornmunity was shaped by its relationship 

to the Anglophone and Francophone populations of Quebec, as well as its relationship with the rest 

of Canada, presenting a unique set of factors that is not parallelled by other Jewish comrnunities in 

North America. 

To speak of the Jews of Quebec is in fact to speak of the Jews of Montreal, since the vast majority 

of the Jewish population of Quebec reside on and around the island of Montreal. The Jews of 

Montreal have deep roots in the Province, with the first synagogue established as early as 1768. Yet 

From the outset, this community was in a unique position, since they were neither memben of the 

French Catholic major@ group, nor clearly allied with the English Protestant minority. While the 

first Jews to seale in Quebec were of British origin, they were not permitted to own land or 

participate in political life under British rule. Not being full British subjects, neither the English nor 

the French identified them as 'English.' Thus, From the outset, the Jewish community was not a 

formal part of the Quebec political system; rather, the community's roots were based in establishing 

an alternative political, economic and social system to accommodate their particular social stanis, 
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which, 1 argue was pivotal to the development of bounded solidarity. Barred from owning land, 

Quebec Jews became involved in trade and banking, an activity that allowed them to chart an 

interesting path between the two language groups - acting as an ally to the English and as a 

neighbour to the French (Langlais and Rome 199 1: 1 1). 

This Jewish comrnunity grew slowly at first, comprised of only 459 individuals in 187 1. But with 

the waves of eastem European shtetl immigrants fleeing poverty and persecution after 1877, the 

comrnunity began to grow rapidly. By 190 1 there were 7607 Jews in Montreal, and by 192 1 there 

were 47,977 (Szacka 1984b). This influx of shtetl Jews changed the fabric of Jewish life in 

Montreal, mainly owing to their sheer numbers and unique lifestyle. While the original British Jews 

had made every effort to avoid the "isolation of the ghetto" (Langlais and Rome 199 1 :72), and 

integrate thernselves as much as possible into mainstream Quebec life, these shtetf immigrants 

"brought with them and sought to preserve a cornmon language (or languages) and a sense of 

belonging to a distinct nation" (Robinson and Butovsky 1995: 15). Although these new European 

Jewish immigrants were most often poor, working as labourers in sweatshops or as travelling 

peddlea selling their wares throughout the province, they were committed to recreating a Jewish 

Yiddish speaking comrnunity on the banks of the St. Lawrence, with the Jewish religion remaining 

an important focal point of their lives. Beyond religion, though, what clearly marked this wave of 

immigrants was their cornmitment to yiddishkayi - Eastern European Jewish culture - with material 

suwival taking second place "to the task of perpetuating tradition" (Langlais and Rome 1991:30). 

Montreal, then, was the setting for the (relbirth of a rich Eastern Euopean culture, boasting 

renowned writen, poets, scholars and educators that changed the face of the Montreal Jewish 

community, and allowing it to grow and prosper. Montreal soon became the centre for "summits" 



of Yiddish culture, with the new Montreal Jews, generally Zionist, revolutionary, religious and 

responsive to the arts succeeding in their goal of bringing yiddishkayt to Quebec. Describing the 

impact of this wave of immigration, Langlais and Rome (199 1 :35) comment that: "an unexpected 

shift in the course of history led a group of extraordinary individuals to transform Montreal into a 

cultural centre of world renown, a unique testing ground where creative thinken Uispired by the 

great concepts of modem Jewish idealisrn gave shape to social institutions; where writen worked 

as factory labourers, baken, tram drivers or teachers." The local community helped local writers to 

publish their books; these books were then read by grocers and merchants in their shops, and the 

writen considered for Nobel Prizes (Langiais and Rome 1991:35). 

This cornmitment to maintainhg their culture not only allowed the cornmunity to flourish 

socially, but was the basis for the swiva l  of the cornmunity as a uniquely Jewish cornmunity 

characterized by high levels of bounded solidarity. Establishing their residential and cultural 

cornmunity in an area of Montreal known as the "Main," the Jewish community established itseif 

as a 'distinct enclave' by living and working in a neighbourhood that defmed the boundary between 

the English and French-speaking sections of Montreal (Robinson and Butovsky 1995: 16). On these 

swets, most notably on St. Urbain Street, there was a bustling of ethnic Jewish life: 

Among the wonders of St. Urbain, our St. Urbain, there was a man who ran for alderman on 
a one-plank platforni - provincial speed cops were ami-semites. There was a semi-pro 
whore, Cross-Eyed Yetta, and a gifted cripple, Pomerantz, who had had a poem published 
in iramition before he shrivelled and died at the age of twenty-seven. There were two men 
who had served with the Mackenzie-Paps in the Spanish Civil War and a girl who had met 
Danny Kaye in the Catskills. A boy nobody remembered who went on CO become a professor 
at M.I.T. Dickie Rubin who married a shiksa in the Unitarian Church ... Herscovitch's 
nephew Larry who went to prison for yielding rnilitary secretes to Russia ... And more, many 
more (Richler 1969:23). 

Much as the occupations of the earlier British Jews defined them as lying in between the English 

and the French, the Montreal Jewish enclaves of the 1930s placed them within these two groups, 



both geographically as well as culturaIly. To the East of the Main Lay the French-speaking 

population, and to the West was Anglophone Montreal. Irving Layton vividly expresses the relation 

of the Jews to these two sectors of Montreai: 

In Montreal the dominant ethnic groups stared at one another balefiilly across their self- 
erected ghetto walls. Three solitudes. 1 remember the feelings of anxiety 1 had as a boy 
whenever 1 crossed St. Denis Street. This Street rnarked the border between the Jewish and 
French-Canadian temtories. East of St. Denis was hostile Indian countiy densely populated 
with church-going Mohawks somewhat older than myself waiting to ambush me ... Bleury 
Street and beyond, walking westward, took me into that other ghetto, the one where the 
Anglo-Saxons lived in tree-lined and privileged aloofhess ... So that when I found myself in 
Westmount ... I'd feel a different kind of menace. One that was interna1 rather than external 
in its thrust. 1 felt weak, helpless, as if al1 my strength was leaving me through the pores of 
my skin. Here 1 always felt myself to be a trespasser, not a wamior as 1 did when 1 crossed 
St. Denis Street. At any moment huge mastiffs would be loosed on me or someone with a 
healthy tanned face would Say to me with cold but perfect English diction: "Get away fiom 
here. (Irving Layton, cited in Robinson and Butovsky 1995: 168). 

The bounded solidarity - and quasi-exit - of the Montreal Jewish cornrnunity was reinforced over 

the years by yet another factor, that of Quebec anti-Sernitism. The history of anti-Semitism in 

Quebec has been well documented in treatises such as The Traitor and the Jew (Delisle 1993) and 

Jews and French Quebeckers (Langlais and Rome 199 l), highlighting a history that left a mark on 

the Jewish community that would reignite with the rise of Quebecois nationalism in the 1960s and 

1970s. This anti-Semitism reinforced the Jewish community's status as the "hird solitude" (Brown 

1986235) in Quebec, being neither English nor French. Both the English and French communities 

in Quebec were hostile toward Jewish immigrants; neither the early kwish immigrants fiom Bntain 

nor the Jewish shtetl immigrants were "received" by either of the two established groups in Quebec. 

Furthemore, since Quebec's educational, charitable and relief agencies were organized along 

confessional lines, and since Jews belonged to neither the Catholic nor the Protestant communities, 

the Jews remained without legal statu in Quebec's public institutions (Rosenberg and kdwab 1992: 

274). Neither Protestants nor Catholics wished to relinquish control over their institutions; and the 



French Catholic comrnunity's perceived homogeneity led it not even to consider opening its schools 

and institutions to the Jews, much less assimilating them. in Quebec, '*[i]mmigrants were guests, 

forever guests, with duties rather than rights" (Langlais and Rome 199 1 54; see also Rosenberg and 

Jedwab 1 992). 

While Quebec anti8emitisrn was not only the burden of the French - McGill University, for 

instance, required higher entrance grades for Jews and relied on quotas to limit the nurnber of Jewish 

students it would allow until the 1950s - it was French Canadian anti-Semitisrn that was most 

visible and vocal. Durùig the height of anti-Semitism in Quebec, the Jew was not only *'Other," but 

the "Enemy in our Midst" (Delisle 1993). As Weinfeld (198058) notes, "the fear of French 

Canadian anti-Semitism was the fear of the mob, and perhaps sublirninally of the pogrom." 

Anti-Semitism first emerged in Quebec in 1860, with French ultramontism positing Jews and 

freemasons at the head of conspiracies to prevent a Catholic state (Caldwell l984a:3OO), with Jews 

decried as being involved in unproductive commercial and fmancial business (Caldwell 1984:30 1 ; 

Langlais and Rome 199 1 : 6 1 ). It continued in the early 1 WOs, with Catholic publications accusing 

Jews of hatred for 'al1 things Christian' (Langlais and Rome 199 1 : 65), and claiming that Jews were 

in control of the mainstrearn media. This anti-Semitism found its way into govemmental policies as 

well, with Henri Bourassa opposing the immigration to Canada of Russian Jews fleeing pogroms in 

the early 1900s (Caldwell 1984a: 303). With the professional options of Quebec's Jews limited to 

being merchants and small businessmen, there were increased calls for economic boycotts of Jewish 

businesses, and concems raised over the Jewish control of Quebec business: 

The Jews aspire - everyone knows this - to that happy day when their race will rule the 
world. They are of no people, but they are of every country; everywhere, by that power that 
money bestows (André Laurendau 1933, cited in Richler 1992: 89). 



If al1 the business in Montreal and Quebec City falls into their hands, whose fault is it? ... 
Are you going to give your money to sworn enemies of the Canadian Catholic cause ... We 
need an organization, for our money is going to our enemies ..." (Langlais and Rome 
199 i :63). 

... as French Canadians we mean business when we Say to our countrymen: buy nothing fiom 
Jews, for some day soon the money you place in their bands will rnake the bombs that shatter 
the foundations of our nationhood (Langlais and Rome 199 1 :66). 

These boycotts of Jewish businesses were a large focus of anti-Semitic propaganda in Quebec, 

and culminated in the 'Buy at Home' campaign of the 1930s, which was supported by a number of 

public figures such as Father Lionel Groulx, Premiers Duplessis and Godbout, and the mayor of 

Quebec City. This campaign was "more than a simple incitement to purchase exclusively or even 

predorninantl y From French Canadian institutions" (Delisle 1 993 : 1 87), with Groulx stating the 

campaign's goal that "in six months to a year ... the Jewish problem will be resolved both in 

Montreal and across the entire province" (Delisle 1993 : 187). Of course, this anti-Sernitism soon 

went beyond the economic sphere, and beyond Montreal itself; for instance, in Ste-Agathe, a 

vacation spot one hour away fiom Montreal, a handbill fiom the 1930s announced that Jews should 

"scram while the going is good," and that Ste-Agathe must be protected as a French Canadian village 

(Smith 1998: 140). 

During the 1930s, as Quebec undenvent a severe economic depression and high unemployment, 

many of Quebec's religious, social, and political leaders sympathized with anti-Semitic and anti- 

foreigner sentiments, and duriag the Second World War a small, but not marginal, fascist movement 

became established in Quebec (Langlais and Rome 199 1 : 92). It was precisely the Jews' reliance on 

quasisxit that became the focal point of much of the rhetoric of the anti-Semitism of this time 

period, with Jews being called unpatriotic and a "threat to the nation's heaith" (Delisle 1993: 138). 

As a result, there was opposition to kwish immigration, with André Laurendeau proclaiming that 
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immigration would allow in "useless mouths, strangers ... who do not even try to settle, social 

revolutionaries, creatures who refuse to assimilate into any other race and who, by virtue of their 

religion, interests and traditions, constitute a state within a state" (Delisle 1993: 138). This form of 

anti-Semitism was powemil enough that Quebec then played a key role in influencing the Liberal 

govemment to lirnit the number of Jews allowed into Canada during the Second World War 

(Langlais and Rome 199 1 :86; Weinfeld 1 993: 186). 

Throughout, the Montreal Jewish community shielded itself against economic boycotts and anti- 

Semitic sentiments by remaining within its enclave. This social (and to some extent, geographic) 

isolation of the Quebec Jewish cornmunity was pivota1 to its development as an autonomous 

community (Robinson and Butovsky 1995). Given little choice by the host society, the Jewish 

community established its own social institutions (Jedwab 1995:44), through which Eastern 

European Jewish culture was emphasized. Within a few short decades, the Jewish community grew 

exponentially: while in 1900 the Jewish community had three synagogues, one Zionist organization, 

a Yiddish newspaper and a Jewish day school, by 1940 the community boasted 50 synagogues, 44 

Jewish labour organizations, three schools, four youth movements anG 26 benefit societies 

(Torczyner and Brotman 1994: 12). Drawing on the iewish tradition of taking care of their own 

(Rosenberg and Jedwab 1992), the Jews in Montreal created within a few short years "a veritable 

network that supported and sustained a vibrant community life for the next several decades" 

(Robinson and Butovsky 1995: 18). By building an "institutionally complete" community (Breton 

1964), the Jews of Montreal could continue to hold their members' allegiance by "preventing contact 

with the native cornmunity" (1 98), who then had no need to seek out persona1 affiliations with either 

of the established native communities in Montreal. As Mordecai Richler vividly recounts, Montreal 
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Jewish enclaves constituted an "alrnost self contained world," with "minimal contact with the 

Gentiles" other than business relations; political, social, and even sporting events could be 

interpreted as whether they were "good for the Jews," and "as long as the English and French were 

going at each other they left us [the Jews] alone" (Richler 1969). ironically, this autonorny may then 

have reinforced that very social distance - Weinfeld (1980:7) notes that the continued isolation of 

the Jewish community was due in part to its own religiosity, with many community members being 

Orthodox, following strict dietary laws, avoiding work and travel on the Sabbath, and only manying 

other Jews. 

As a result, the Jewish comrnunity's othemess - and its forging of a distinct sphere that was 

neither English nor French -appears to have been based on two intertwined factors. It was the desùe 

to perpetuate Jewish tradition, combined with their lack of acceptance by both the English and the 

French cornmunities, that led Quebec Jews to develop into a more autonomous community. Quebec 

Jews could not react in the discrete ways that Hinchman might expect - unable to effectively 

exercise "voice" since they did not have any political or oficial status fiorn which to engage in 

protest, they also could not "exit" very easily, having recently fled from Eastern Europe. This 

inability to engage in conventional responses, coupled with a rich cultural heritage, led Quebec Jews 

to a quasisxit, setting up an alternative political, economic and social system. Kowever, the 

withdrawal of Jews fiom mainstream culture, while partly motivated by a self-protective stance, was 

not limited to a "logic govemed ... by what 'natives were thinking of us' " but was a withdrawal that 

allowed it to develop its own autonomous logic based on the "concems and interests sprînging h m  

the group's religious and cultural traditions" (Portes and Sensenbrenner 1993: 1330). 
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This quasi-exit of members of the Montreal Jewish cornmunity, 1 argue, resulted in a fonn of 

appropnable social capital that Portes and Sensenbrenner (1993) refer to as "bounded solidarity." 

This strong sense of unity and cohesion can arise out of a "situational reaction of a class of people 

faced with common adversities" (1324), with the separateness of Montreal Jews from Quebec 

society 'welding' individual interests into a "higher form of consciousness." In elaborating the 

concept of "bounded solidarity," Portes and Sensenbrenner (1993) focus on the events that Iead 

community members to band together, and to place the interests of their group above their individual 

interests. While rarely violent, the social and economic barriers generated by Quebec anti-Semitism 

reinforced the "otherness" of Montreal's Jews within Quebec society , t hereby strengthening the 

comrnunity 's cornmitment to its alternative politics and the group's bounded solidarity - they were 

now united not only in a community network based on a common religion and laquage, but one 

based on self-preservation. The bounded solidarity that arose out of having fled the European 

pogroms of the 1930s and the European extermination camps of the 1940s, discrimination in 

Quebec, and the inability to either "exit" their new homes or to exercise politicai voice - combined 

with a specific desire to not assimilate, to retain their culture, and to recreate a vibrant cornmunity 

life centred on Yiddishkayt - led to a cornmunity characterised by rnembers s h a ~ g  hi& levels of 

in-group solidarîty (1329), a foundation from which the group could thrive, both culturally and 

economically ( 1330). 

MONTREAL JEWS FOLLOWMG WORLD WAR II 

As the world learned of the Holocaust and the atrocities in Europe, Fascist and anti-Semitic 

movements were rejected by French Quebec (Langlais and Rome 199 1 : 1 12), and the post World 
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War II era led to dramatic demographic changes in the Jewish community. Montreal saw an influx 

of Iews who s w i v e d  the Nazi extermination. While the 10 year period between 193 1 to 194 1 saw 

only 3,444 Iewish immigrants to Quebec, between 1941 and 195 1 11,661 Jews came to Quebec, 

with an additional 17,239 arriving between 195 1 - 196 1 - this penod marked the largest influx of 

Jews to Quebec (Szacka 1984a: 109). Today, it is estimated that up to a quarter of the Montreal 

Jewish community is comprised of post-war immigrants, survivors of the Holocaust (Weinfeld 

1993: 187). 

At first blush, the post World War II years saw the Jewish community's strong traditional base 

beginning to erode as the new generation - children of both shtetl immigrants and Holocaust 

survivors - bom in Canada and educated in English, no longer relied on Yiddish to communicate. 

The children of the Jewish immigrants, retuming home to their ethnic neighbourhoods from college 

and univenity, came to realize that their "parents spoke with ernbamssing accents" (Richler 

N69:7 1). The economic base of the community also began to change, and with it came significant 

prosperity: instead of working as labourers in the textile factories, Montreal Jews began to own the 

factories themselves, with others going to university and exploring non-traditional career paths 

(Langlais and Rome 199 1 : 1 17). Geographically as well, the Jewish community changed; with its 

growing prosperity, the Jewish community rnoved away fiorn the Main and into more affluent 

neighbourhoods. While this brought with it some important shifts, this "was what the stmggle was 

for" - "The Main, good enough for them [the parents], was not to be for us" (RichIer 1969:70). 

Yet, despite its move away from "tradition," two characteristics of the community rernained 

steadfast - and were crucial to the maintenance of the community's bounded solidarity . First, as in 

pnor generations, the Montreal Jewish cornmunity continued to boast a number of famous writen 
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and poets, including Mordecai Richler, Leonard Cohen, A.M. Klein and Irving Layton, and Montreal 

remained an important centre of North American Jewish culture. Second, despite social and 

economic changes, the Montreal Jewish community remained remarkably close-knit and insular. In 

a 1978 study of Montreal Jews, Morton Weinfeld found that nearly 70% of respondents worked for 

Jewish Canadians, with 73% reporting that some, most, or all of their business associates were 

Jewish (Weinfeld 1990: IO), the kind of ethnic enclave that Portes refers to as a "dense concentration 

of immigrant or ethnic fims that employ a significant proportion of their CO-ethnic labor force" 

(Portes 1998: 13). Not only was the community econornically segregated, but it evidenced a high 

degree of residential and social segregation as well - despite the community 's move away from their 

original neighbourhoods, 87% of respondents stated that al1 or most of their fkiends were Jewish and 

over 50% reported that al1 or most of their neighbours were kwish. This separateness from Quebec 

society was buttressed by a strong sense of Jewish identification among community members: while 

respondents did not regularly attend synagogue, a strong majority (80%) observed religio-cultural 

rituals such as fasting on Yom Kippur and abstaining from eating bread on Passover. Furthemore, 

a large propotion (80.3%) had given some form of Jewish education to their children, and 60% had 

visited Israel at least once. This religious identification was complemented by a strong level of 

participation in Jewish cultural life, with almost half of al1 respondents belonging to at least one 

voluntary Jewish organization, and just over half having attended an event sponsored by the Jewish 

cornrnunity in the past year. ïhis high level of kwish identification and community cohesion stands 

in contrast to other Jewish communities across Canada, which evidence much higher rates of 

intemarriage (Torczyner and Brotman 1994), and which, based on a 1990 survey, places the 

Montreal Jewish community "as a leader in terms of quality of life, Jewish identity and affiliation, 
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philanthropie and volunteer activity, and identification with the state of Israei" (Brodbar-Nemzer et 

al. l993:7 1). 

Perhaps as a result of their living as a somewhat separate group fiom mainstrearn Quebec life, 

and perhaps as a result of the alliances they built with mostly Anglophone Montrealers over the 

yean (Brown 1986)' many members of the Jewish community were taken by surprise with the 

election of the nationalist Parti Quebecois in November 1976. As Langlais and Rome (199 1: 138) 

conclude, "the wall separating the 'solitudes' is what prevented them from perceiving the depth and 

character of the nationalism sweeping French Quebec." Having grown into a community that was 

predominantly English-speaking and staunchly federalist, the Jewish community was "particularly 

unnerved" (Shaffir 1983: 107) by the election of the PQ and its francization program. 

With the PQ's rise to power, the Jewish comrnunity feared an interventionist state that would 

threaten its ability to continue to grow and prosper, with Quebec politics threatening to intrude ont0 

the alternative political network it had built over the 20h cenhiry. The Quebecois government's 

politics imposed new workplace d e s ,  niles governing the language of signs on businesses, 

restrictions on entry to English schools, and laws mandating that French be the predorninant 

language spoken in large businesses and eventually even the language on business cards. 

Furthemore, as Weinfeld (1993) argues, the Jewish community feared the francization of the 

Quebec because it could lead to the marginalization of the Jewish cornmunity from the rest of North 

Arnerican Jewry which is predominantly English-speaking, and that francization could limit the 

econornic mobility that the comrnunity had enjoyed over the decades. Interestingly, despite their 

history as a separate community within Quebec, Montreal's Jews were soon at the forefiont of the 

defence of Canadian fedemlism, and of English language rights in the province; with Montreal Jews 
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having developed economic and social alliances within Anglophone Montreal over the decades, anti- 

English sentiment in Quebec slowly began to include an animosity for Montreal's Jews as well 

(Richler 1992:98). 

Quebec nationalist sentiment also raised fears within the Jewish community of anti-Semitism. As 

Langlais and Rome (1 99 1 : 139) note, "[fjor a century, Quebec anti-Semites had al1 been nationalists, 

while the fascists had al1 been separatists and anti-Semites .... Too often the nationalist desire for 

change was expressed in a tone of demand tinged with revenge. The Jews had no guarantee that the 

movement would escape the pitfalls ofhatred and excess." Moreover, the mernories of the Holocaust 

lingered on in the Jewish community, colouring their perceptions of current events (Weinfeld 

1993: 186). The language of Quebec politics at this t h e  was one of exclusion; the main political 

slogan was "le Quebec au Quebecois" (Quebec is for Quebecken), and the Jewish comrnunity feared 

that they would not be considered tme Quebecois, or what is referred to in Quebec politics as 'pure 

laine" (virgin wool). As Mordecai Richler (1992:77) put it: "Jews who have been Quebecers for 

generations understand only too well that when thousands of flag-waving nationalists rnarch through 

the streets roaring "Le Québec a u  Québécois!" they do not have in muid anybody narned 

Ginsburg." 

The 1980 play Balconville, by Montrealer David Fernario, clearly illustrates the tensions between 

the French, the English and the Jews in the late 1970s, and the ways in which Iews were perceived 

as outsiders - as not real Quebecois, sornetimes in alliance with the English and sornetimes "other" 

in their own right. Set on a hot summer day in a working class neighbourhood, it is election tirne, 

and Johnny and Irene (who are Anglophones) are speaking to Paquette (who is Francophone) from 
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their respective balconies. They are discussing the elections, water bills, and a spate of recent fues 

in their neighbourhood, and eventually the conversation tums to jobs: 

Johnny : 
Paquette: 
Johnny : 
Paquette: 

irene: 
Paquette: 

JO hnny : 
Paquette: 
Irene: 
Paquette: 

Yeah, the& jobs, but who want to be a busboy a11 their lives? 
It's a job. 
Yeah, well, I'm no fucking immigrant. 1 was bom here. 
That's the trouble ... too many people. Overpopulation, they cal1 it. 
We need another war or something. Stop al1 the welfare and make the 
l a q  b u m ~  work. 
How corne people always blame the poor? They never blame the rich. 
Hey you, tell me, who's got the rnoney, eh? Who's got al1 the 
money? 
Not me. 
It's the English and the Jews. 
Hey ! 
They control everything, the goddarn Jews. That's the trouble. 

In a later scene, Paquette and his neighbours are dancing in the street during the evening. Paquette 

approaches one of his English-speaking neighbours, Muriel, and asks her to dance. Muriel replies, 

"Get lost. Beat it." Paquette demands that she speak to him in French, and when she refuses, he 

retorts: "Maudits anglais. Throw them al1 out. Toute le gang. On est au Québec. On est chez-nous." 

(Fennario 1980: 58). Paquette's reply highlights Quebec political rhetoric of the late 1970s and early 

1980s, with French Quebeckers asserting theu rights to live in Quebec fiee of English (and Jewish) 

oppression, and with Quebec being the home of the "Quebecois." 

The political unrest took its toll, and since the 1970s the Jewish community has been undergohg 

a decline in numbers. While this is not exclusively due to Quebec politics, large numbers of Jews 

have lefi Quebec: &ta fiom the Jewish community services of Montreal indicate that between 1976 

and 198 1, which are the five years following the initial election of the PQ, over 8500 individuals Ieft 

Montreai for another Canadian province, which represents the loss of ahost  2000 Jewish families 

(Szacka l984a: 1 15). Based on census figures, in the ten year period between 197 1 and 198 1, the 

Montreal Jewish cornmunity lost about 6% of its total population, dropping fiom 109,485 to 
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103,425, with an additional 2% loss in the nurnber of Jews in Montreal between 198 1 and 199 1 

(Torczyner and Brotman 1994); the number of Jews who left the province is likely higher than these 

numbers suggest, since this tirne penod also saw a large influx of North AFrican Jews, largely 

French-speaking, who replenished the Montreal Jewish population (Richler l992:V). Many of those 

who lefk Montreal were young - Montreal seemed to be losing the next generation of Jews. For 

example, Weinfeld and Eaton (1979) found that 34% of the children of the Jewish households in 

their sample had already left Montreal, and of those still in Montreal, an additional 25% would leave 

Quebec in five years (Weinfeld and Eaton 1979:78-80); other data indicated that in 1977,45% of 

Jewish university students in Quebec expected to leave the province (Brown 1986:266). A Jewish 

joke fiom the 1970s is telling of the political culture that developed in the community; when asked 

"How does a smart Jew from Quebec talk to a stupid Jew from Quebec?," the joke's punch Iine 

retorts "Long-Distance" (Brown 1986:266). 

While it is dif'fïcult to determine whether this outmigration of Jews from Quebec was politically 

motivated, Weinfeld's 1978 survey of Montreal Jews suggests that this may be the case (Weinfeld 

1980). in this s w e y ,  Jewish Montrealers were asked about the likelihood that they would leave 

Quebec - fi@-eight percent (58%) of respondents stated that they would leave Quebec if the 

province attained sovereignty. Of those who would consider leaving Quebec, the top three reasons 

for emigration were opposition to the Quebec government, the economic conditions in Quebec, and 

fear of Quebec separatisrn (Weinfeld and Eaton 1979:67). Weinfeld also found that important 

predictors of the propensity to emigrate from Quebec were age, satisfaction with the economic and 

political developments in Quebec, and perceived anti-Semitism-al1 strong indicaton of a politically 

motivated migration (Weinfeld 1980: 16). 
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Unfortunately, there is no definitive answer as to why Jews were leaving Quebec - the 

speculation and the small amount of s w e y  data certainly point to a politically motivated migration, 

but there have been no studies of these outmigrants in order to corroborate this speculation. 

Furthemore, without this knowledge, we are not able to undentand why people would choose to 

"exit" from such a tight-knit community, one that had withstood this exit for so many yean. What 

had changed in the 1970s? Was the outmigration of k w s  from Quebec the last stage of Hirschman's 

continuum - exit - or was it mainly motivated by the job-seeking aspirations of people from a highly 

economically mobile community? In order to begin a n s w e ~ g  these questions, 1 will draw on data 

from the survey of law students and lawyers who left Quebec between 1975 and 1990. 

THE QUEBEC LAWYERS THAT MOVED 

As mentioned earlier, about haif the sampie of lawyers who moved from Quebec to Ontario was 

Jewish. What are the characteristics of this group of lawyen, how do they compare to what we know 

of the Montreal Jewish community, and in what ways do they differ from the other lawyers in the 

sample? 1s there evidence that Jewish respondents enjoyed a greater level of social capital than non- 

Jewish respondents, and if so, did access to their differential access to social capital affect their 

migration experience? I will argue that the data suggest that the Jewish respondents' move frorn 

Quebec to Ontario was indeed very different from that experience of other respondents. As we will 

see, both their perceptions of the rnove, their levels of social capital, and the conditions surroundhg 

their move evidence a pattern that is distinct from the perceptions and experiences of other 

respondents. 



Demographic and Background Characteristics 

Of those lawyers who identified themselves as Jewish, the majority (78%) are men, almost al1 

(92%) are married, and almost al1 (97%) were bom in Canada. However, a large nurnber of them are 

second-generation Canadians, the children of immigrants - only 55% reported that both their mother 

and father were bom in Canada compared to the rest of the sample in which 65% of respondents 

reported that their parents were bom in Canada (although this difierence is not significant). This is 

not surprising given that a large nurnber of Montreal Jews were immigrants who came fleeing the 

Holocaust. A large proportion of Jewish respondents report that their mother tongue is English, 

which indicates that they are most likely descendants of Eastern European Jews, rather than 

memben of the mainiy French-speaking North Afncan Jewish comrnunity, most of whom have 

UMUgrated to Quebec in more recent years. Furthermore, that the mother tongue of the rnajority of 

Jewish respondents is English while none are French mother-tongue, means that they differ 

significantly @<.000) fiom the other respondents. 1 also investigated the language proficiency of 

respondents, which was measured by asking respondents to rate their knowledge of French, at the 

time they left Quebec, on a scale from one to five in each of the following areas: aura1 

comprehension, speech, writing, and reading. The scores were then summed across al1 areas 

resulting in a scde of 4 through 20, with 4 representing no proficiency and 20 representing perfect 

proficiency. As suggested by other sweys,  the French proficiency of Jewish respondents does not 

differ significantly fiom the proficiency of other respondents. When examining high levels of French 

proficiency (a score of 16/20 or higher) however, Jews were significantly @c .01) iess likely to 

report very hi& levels of proficiency compared to the rest of the sample. In short, Jewish 



respondents are most likely to be children of immigrants, whose mother tongue is English, and while 

they have good French proficiency, it is not as high as the proficiency of other respondents. 

Table 3.1 Demoera~bic Characteristics bv Reiieion 

Variable Jewish All other 

Male** 

Married* 

Respondent born in Canada 

Both of respondents' parents bom in Canada 

Respondent English Mother Tonguee** 

High french proficiency (greater than 16/20)** 18.2% 35.8% 
p. c -05, ** p. < .01, *** p. c .O00 

Motivations for Migration 

While the demographic profile of the Jewish respondents indicates that they differ in important 

ways from other respondents, the data regarding their migration experience is even more telling. 

About half of the Jews in the sample moved to Ontario pnor to June 1979, while the median date 

for nonJewish respondents was August 1982. This difference in dates is important - as noted 

earlier, the late 1970s were the years in which the PQ came to power and Quebec sovereignty and 

hc iza t ion  were new political issues in Quebec. That most of the Jewish respondents moved in this 

time period speaks to the magnitude of the effect of these political changes on the Jewish 

community. In this vein, the data also indicate that slightly more Jewish respondents reported 

planning their move fiom Quebec for over a year before they actually move compared with other 

respondents (66% compared to 59%), although this difference is not significant. 

While this difference in dates suggests that Jewish respondents' migration differed from that of 

non-Jewish respondents, we can more clearly explore this difference by examinhg respondents' 

motivations for leaving Quebec. The motivations for the migration of Jewish respondents compared 

to non-Jewish respondents are presented in Table 3.2. These data clearly indicate some significant 
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differences: Jews were more likely than non-Jews to report that they left Quebec because they did 

not want to raise their children in Quebec @ <.O 1), because of their desire to be amongst English 

speakers (pc .01), because of the language laws in Quebec @< .000), and due to the political 

conditions in Quebec @< -000). On the other hand, Jews were less likely than non-Jews to express 

that they moved to be closer to their spouse @<.05), because of a job offer for thernselves or their 

spouse @<.000) or that they moved for a change (pc.05). Furthemore, when asked to rank their 

most important motivation for migration, Jewish respondents ranked Quebec's political conditions 

as their most important reason for leavhg Quebec, while for non-Jews the most important reason 

for leaving was a job offer. This pattern of fmdings suggests bat  when these Jewish law graduates 

and lawyen lefi Quebec, they were most likely to leave for political reasons, and for what one may 

think of as 'community-oriented' reasons, including the raising of children and the seeking out of 

an Eng lis h-speaking comrnunity . 



Table 3.2 Motivations for Leaving Quebec (Very or Somewbat Important) by Religion 

Jewish Non-Jewish 
- 

Political conditions in Quebec** 

Language laws in Quebec*** 

Limited professional opportunities in Quebec 

Economic conditions in Quebec 

Race relationdethnic tensions in Quebec 

Did not want to raise children in Quebec** 

Job offer for yourselfY** 

Dissatisfaction with governmental services in Quebec 

Desire to be amongst more English speakers*' 

To increase household income 

Dissatisfaction with Legal community in Quebec 

Job offer for spouse 

To be closer to spouse* 

For a change* 

Dissatisfaction with neighbourhood in Quebec 

To be cIoser to fiends 

My clients were leaving Quebec 

Cost of living in Quebec 

Climate 

To be closer to community mernbers 

Unsatisfying entertainment in Quebec 1.2% 
p. < .os, ** p. c.01, "*p. <.O00 

In addition to asking why they chose to leave Quebec, the survey also asked respondents to 

provide information on why they chose to move to Ontario in particular, and the responses to this 

question complement the data on their motivations for migration. As Table 3.3 indicates, while both 

Jewish and non-Jewish respondents share a nurnber of reasons for choosing to move to Ontario, 

Jewish respondents were significantly @ < .O 1) more likely than non-Jews to report that they chose 

to move to Ontario to be c!oser to community members, and that they chose to move to Ontario 

because it would allow them to live amongst English speakers @ < .05). Again, these differences 

indicate a clear pattern: Jewish respondents, in moving fiom Quebec to Ontario, were seelung an 



alternative to Quebec, and a place in which they could rebuild their community without the 

constraints of Quebec politics. They were seeking a new life for themselves as cornmunity members, 

and not because they wanted to increase their persona1 income or try something new. 

Table 3 3  Motivations for Choosing to Move to Ontario (Very or Somewhat Important) by 
Religion 

- - -  

Jewish Al1 other 

Broad professional opportunities in Ontario 74.2% 78.7% 

Economic conditions in Ontario 

Job offer for yourselP 

Political conditions in Ontario 

A good place to raise children 

Desire to be amongst more English speakerse* 

Positive ncdethnic relations in Ontario 40.7% 27.0% 

Good legai cornmunity in Ontario 

To increase household income 

To be closer to spouse 

To be closer to fiiends 

Good neighbourhood in Ontario 

lob offer for spouse 

Good governmental services in Ontario 

To be closer to community memberse* 

Good entertainment in Ontario 

My clients were moving to Ontario 5.3% 3.7% 

Cost of living in Ontario 3.8% 9.3% 

Climate 2.5% 4.7% 
p. c .OS, '* p. < .O[, +** p. < .O00 

As suggested earlier, the reaction of Jews to Quebec nationalism was likely shaped by their 

expenence living in Quebec, and their interactions with French Quebeckers; that their motivations 

for migration are significantly domhated by concems about Quebec's political system supports this 

contention. However, the survey provides us with other data that allow us to more clearly investigate 

this relationship. First, that the Montreal Jewish community formed a distinct enclave by its social 

and residential segregation holds true for this sample of respondents. As Table 3.4 illustrates, Jewish 



respondents were significantly less likely than other respondents to work closely with Francophones 

(p <.01), to speak French regularly @ <.01), to live in a Francophone communiây @ <.000), to 

socialize with Francophones @ <.000), and to shidy closely with Francophones @ <.O 1). Yet, Jewish 

respondents were just as likely to report feeling a sense of community in Quebec before they rnoved 

to Ontario - 80% of Jews compared to 77% of other respondents reported feeling a sense of 

community while living in Quebec. Taken together, these findings corroborate pnor research which 

indicates that while Jews are a highly segregated community within Quebec with few links to French 

Quebeckers, they have a great deal of attachment and embeddedness within their own cornmunity 

- a sense of bounded solidarity - and hence feel a strong sense of community in Quebec. 

Table 3.4 Measures of Social Distance bv Religion 
Jewish AI1 Other 

Respoadeat occasionally or usually: 

Worked in a primuily Francophone organization 

Worked cIoseIy with Francophones*' 

Spoke french regularly** 67.7% 84.1% 

Lived in a Francophone community8+* 12.9% 53.4% 

Socialized with Francophones** * 51.0% 8 1 .O% 

Studied closeiy with Francophones** 55.1% 76.5% 

Joined or felt a sense of belonging to communities or voluntary organizations in 79.8% 76.6% 
Quebec 
p. <.os, ** p. < .01, *** p. < .O00 

The data suggest that not only were the Jewish respondents from a tight-knit community with few 

social ties to the Francophone community, but that they also experienced higher levels of 

discrimination while living in Quebec than nonJewish respondents (Table 3 S). Over 60% of al1 

Jewish respondents report having had a persona1 experience with ethnidracial discrimination, 

compared to about a third of other respondents @ < .000) and a slightly higher number of Jews than 

nonJews reported having had a persona1 experience with language discrimination. Not surpnsingly, 
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the greatest discrepancy is evident in personal encounters with religious discrimination - 64% of 

Jewish respondents reported an encounter with religious discrimination compared to only 6% of 

other respondents @ c .000). The picture that emerges from Jewish respondents is that they came 

fiom a highly segregated community with little contact with French Quebec, and that for many of 

thern, their experiences outside of their comrnunity were touched by discrimination. That Jewish 

respondents report significantly different motivations for migration is therefore not surprising. 

Table 3.5 Personal Encounters with Discrimination Wbile Livine in Ouebec bv Relieion 

Jcwish Al1 Other 

Respondent had at least infrequent personal encounters with: 

Ethnic/racial discrimination*** 

Language Discrimination 

Motivations for Migration: Speaking for niemselves 

While the quantitative data clearly show a pattern of the Jewish respondents' motivations for 

migration as politically motivated, Jewish respondents' comrnents give voice to this pattern. As the 

historical review suggested, members of the Jewish community had a heightenedsense of awareness 

with regard to issues of discrimination, both against Anglophones and against lews. That these 

issues were felt strongly by law students, especially Jewish law students, is reflected in one 

respondent's comment that when he staaed Iaw school in 1976, one year afier the PQ's nse to 

power, it was the "rnind set of [the] class was this is not a place to start a career." The cornrnents of 

a respondent over a decade later express a similar sentiment. He noted that he moved because he felt 

like a "second-class citizen," and that he did not originally intend to move from Montreal to Toronto. 



"However," he noted that "after the 'false dawn' of 1986-87 it was clear nothing would ever change 

or improve" and he reluctantly got an articling job in Toronto and gave up his "stage" in Quebec. 

The extent of the impact of Quebec politics on these respondents is clear. Noting that the political 

uncertainty "had made Montreal a backwater, economically and in every other way," and that the 

"political issue will NEVER be resolved," one respondent argued that it is "too late for Montreal, 

which will never recover in my working lifetime." Emphasizing the impact of Quebec politics on 

his decision to leave Quebec, this respondent also noted that: 

Parizeau's racist comments have not been disavowed by Bouchard - DISGRACEFUL! 
Montreal had the most attractive socio-political and econoMc climate and advantages during 
my college years. With the rise of the sovereignist movement, and the polarization of the 
province vs. Montreal, the repeated and continuous efforts of the govemment to drive out 
English (read "NO" votes). 1 would never senously consider a move back during rny 
working years. 

Other comrnents highlight the concerns of Jewish respondents with their status in Quebec, with 

a number of them expressing feelings of having been treated as "second class citizens" in the 

Province. This Jewish female respondent, who moved to Ontario with her spouse in Iuly 1983, 

expressed that: 

From a pmfessional standpoint, as an Anglophone Quebecoise my ability to advance 
professionally and the oppominities in Ontario are greater in Ontario than Quebec. Even if 
I became perfectly bilingual my name is English and 1 believe the chances of success as a 
litigator are not as vast in Quebec. As a mother, 1 feel my children's oppominities are greater 
hem - particularly because 1 have chosen to send them to French school here .... my children 
will hopefùlly be able to build their fiitures here without fear of persecution or treatment as 
a second class citizen. 

A similar feeling was noted by a Jewish male respondent who moved to Ontario alone, in May 

1986. He comrnented that even though his reading and comprehension skills in French were fairly 

good, he left Quebec because of a "general feeling of being a second class citizen due to fmt 

language (English) - loss of rights .... i feel that my basic rights and fkeedorn of expression were 
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denied after Bill 10 1 came into full force ... A feeling of no future in Quebec." in fact, this issue of 

language discrimination in Quebec played a large role in the comments of several respondents: 

The language Iegisfation and subsequent political battles have taken away al1 cornfort, 
securicy and freedom for Anglophones in Quebec. Our families have been irreparably broken 
up!" 

It's a sharne that in an enlightened age people have to leave a province because of linguistic 
discrimination and the limited professional opportunities that invoIves. Families become 
distant and separated and this in tum causes psychological harm, and weak cornrnunity ties, 
at least in the short run. 

Linking the influence of both political instability and language issues in his decision to leave 

Quebec, this respondent noted he would not have left Quebec "but for the constant negativity and 

resentment expressed against Quebecken of English-speaking heritage." He felt "pushed out of 

Quebec, a virtual refigee aniving in Toronto. Knowing very few people and starting a new life. " 

For this respondent, it is clear that the decision was emotional, describing the decision to leave his 

family, Friends and persona1 history behind him in Quebec as a "a gut-wrenching, very sad 

experience," and that he "deeply missed the Montreal scene for years after." But, as with many 

respondents, he notes that "the sadness passed and 1 got what 1 wanted - the feeling of being an 

equal citizen with full nghts Uistead of a second class citizen who is deeply resented by many 

Québécois." For this respondent, the exit from Quebec was final, as he proclaimed: "The love affair 

is over!" 

What is striking about these cornments is that respondents' experience of feeling like second class 

citizens and their experience with discrimination in Quebec does not stem directly from their 

relationship to the Jewish community, but to their statu as English-speaking Quebeckers. Weinfeld 

found a similar pattern in his survey of the Jewish community in 1978, with "prejudice against 

Anglos" cited more O ften as a reason respondents would consider leaving Quebec than anti-Semitism 
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(Weinfeld and Eaton lWO:67). As discussed earlier, the Jewish cornmunity was mainly allied with 

the English Protestants of Montreal, and this identification seerns to have had a strong effect on the 

self-perception of Montreal Jews - with the Jewish problem often perceived to be a result of thei. 

affiliation with Anglophone Montreal (Richler l992:98). 

in fact, very few Jewish respondents actually mentioned discrimination against the Jewish 

community in their cornments about leaving Quebec, although a number did mise more general 

issues of ethnic or religious discrimination. For example, a respondent who moved with one of the 

earliest cohorts - in 1973 - commented that he left because of the "discrimination, political clirnate; 

economic opportunities." Another respondent who moved to Ontario in June 1976 noted that he felt 

that his last name would lirnit possibilities of mobility within the legal profession - he felt that he 

risked discrimination by having a Jewish last name and not a French Canadian one. In a similarvein, 

another respondent, who moved to Ontario with his wife days after his graduation from law school 

in 1979, commented that he felt that Quebec was an inherently racist society, and emphasized that 

"We got the hell out of there when Levesque came into power." Finally, another member of this 

cohort expressed a link between the language politics and its relationship to the kwish community 

- "Politics of language affects every aspect of life: economic growthlprospects of cornmunity and 

practitioner/ language of schooling, shopping, "us" versus "them" concept affecting religious 

minonties (Jewish community), etc etc." 

Interestingly, the respondents who made references to their religion and ethnicity are al1 male, 

and tended to be among those who moved to Ontario in the late 1970s and early 1980s - the years 

just following the PQ's rise to power and the irnplementation of Bill 101. This suggests that over 

tirne, the politics of Quebec which were split dong language lines, came to affect the way in which 



95 

the Jewish cornrnunity perceived its own place in Quebec. Overall, though, the message regarding 

respondents' motivations for migration is clear, and corroborates the quantitative data - for Jewish 

respondents, leavhg Quebec was a move made out of political motivations. 

The Move to Ontario 

The fmal aspect of the migration experience to explore is the social one - whether there are 

differences in the pattern of migration between the two sets of respondents when exarnining the 

social aspects of their move, such as whether their fiiends were moving at the same t h e  that they 

were, or the extent of social support they received during their move. The data indicate that while 

there are important similarities between the two groups of respondents, there are some striking 

differences. When asked what proportion of their close fiends had moved, or were seriously 

planning to move prior to thek own move from Quebec, Jewish respondents reported that a slightly 

higher percentage of their fiiends were also considering such a move. Specifically, 59% of Jewish 

respondents said that at least half of their fiends were moving at the t h e  of their move, compared 

to 5 1 % of the non-Jews. The two groups also reported very similar levels of help (such as finding 

a place to live, making social contacts or fmding a job) from other Quebecken when they moved 

to Ontario. One significant difference that suggests the migration of Jewish respondents was 

different from others' expenences is that they were significantly @ < .000) more likely than non- 

Jews to move to Ontario with a spouse - in fact, alrnost half of Jewish respondents moved with their 

spouse, compared to about a quarter of non-Jews. Thus, while it seems that there are no differences 

between the extent of social support received by fnends when comparing kwish to non-Jewish 



respondents in this sarnple, there is a significant difference in support they received by moving with 

their spouse; transplanting, in a sense, part of their Montreal community with them to Ontario. 

Table 3.6 Sense of Community and Social Capital After Migration by Religion 
Jewish Al1 Other 

Joined or felt a sense of belonging to communities or voluntary organizations in 79.8% 76.6% 
Quebec 

Half, more than half or al1 of tespondents' close fiends had rnoved, or were 59.4% 5 1.4% 
seriously planning to rnove, pnor to respondents' own move fiom Quebec to 
Ontario 

Had help with move from someone in Ontario who had also rnoved fiom Quebec 79.3% 78.9% 

Moved to Ontario with spouse*** 47.5% 23.6% 
p. < -05, ** p. < .OI, ***p. < -000 

Exit ? 

This Chapter has argued that the reaction of Montreal Jews to the Quebec political situation could 

be best characterized using the typology of loyalty, voice, and exit. A direct measure of the extent 

to which respondents "exited" fiom Quebec is based on the question: "Would you consider moving 

back to Quebec some tirne in the future?" The data indicate that there are significant differences 

between Jewish and nonJewish respondents regarding their intentions to move back to Quebec - 

Jewish respondents were significantly more likely to Say that they wouid defmitely not move back 

to Quebec @<.000), even if the politics of Quebec separatism ceased to exist @ < .O 1). This fmding 

is al1 the more surprishg given that there are no significant differences between Jewish and non- 

Jewish respondents regarding their extent of community involvement while living in Quebec. Why 

then would Jewish respondents express such different attitudes towards Quebec? As we saw earlier, 

Jewish respondents were more likely to report that their motivations for migration were based on a 

rejection of Quebec politics, rather than a search for something new. By leaving Quebec they were 

making a choice to leave a situation they were unhappy with. On the other hand, non-Jewish 



respondents were more likely to express that they left Quebec because they received a job offer, 

which indicates that their move was motivated more by economics than politics. Perhaps, as a resuit, 

when the Jewish respondents left Quebec, they were in effect leaving it behind. These respondents 

were moving on - they were leaving Quebec with their fkiends, their spouses and their community 

in search of something better. 

TabIe 3.7 Measures of Social Capital and Exit Aîter Migntioa from Quebec by Religion 

Jewish Al1 Other 

Definitely does not intend to move back to Quebec some time in the future*** 79.3% 48.5% 

Definitely won? move back to Quebec, even if the goal of sovercignty/separation were 48.9% 26.7% 
clearly abandoned and ceased to be a part of political debatce* 

Three or more of respondents' closest friends or family living in the same city as 57.1% 37.6% 
theme* 

Half, more than half, or al1 of respondent's close fkiends, who live in the same city as 58.8% 34.9% 
hem, are originally from Quebec*. 
p. < .os, '* p. < .01, *** p. < .O00 

We can also explain this pattern of fmdings by looking at the extent to which respondents 

reestablished their interpersonal networks of fnends, family and community in their new location, 

thereby leaving behind theù connection to the Montreal Jewish community. The data suggest that 

respondents as a whole succeeded in rebuilding their networks outside of Quebec, but that Jewish 

respondents did so to even a greater extent. In fact, the data indicate that Jewish respondents seem 

to have reestablished their sense of bounded solidarity in their new location. As indicated in Table 

3.7, the measure of proxirnity to their closest fiiends and farnily indicates a high level of social 

capital for Jewish respondents, with more than half of Jewish respondents, compared to just over a 

third of other respondents, reporting three or more fiiends or family living in the sarne city as them 



That respondents rnay not consider moving back because they have reestablished themselves in 

their new lives outside of Quebec is corroborated by the cornments of a number of Jewish 

respondents: 

1 have a beautifùl wife, a wondefil family, and a successfùl practice, al1 of which are 
connected to the province of Ontario, which has been very good to me. 1 am extremely happy 
where 1 live, and 1 have no intentions of moving at the present time. 

1 have established roots in Ontario. 1 rnarried an Ontario resident. 1 have had little to do with 
Quebec other than visiting my parents and family for the past 20 years. 

1 do not intend to move back to Quebec because after 20 years, Toronto is my home: my 
fiiends are here, my support network is here, my husband's work is here, and rny children 
are secure here. 

My whole family has Ieft Quebec. Most of my fiiends have left Quebec. 1 am established in 
Toronto. 

1 do not intend to move back to Quebec. My wife and 1 are happily married and love the 
comrnunity in which we live. Our five childnn have many fnends and are each actively 
involved in cornpetitive sports and activities. My family likes to visit Quebec fiom tirne to 
time, but we have no desire to move back. 

f have roots in Toronto. Farnily, fnends are here, my kids go to school here and 1 have a 
career here, I would not move back to Quebec because 1 would not want to sever those ties. 
Nso, 1 would not want to start a career from scratch (ie. No business contacts in Quebec, no 
network). 

It would be deceiving to conclude, however, that the Montreal Iews had tnily exited from Quebec 

by reestablishing a new interpersonal network in their new location. The data strongly suggest that 

this "new" sense of bounded solidarity expressed by respondents who lefi Quebec is in fact partly 

based on their "old" community: Jewish respondents report that at Ieast half of their curent fiiends 

were originally fiom Quebec. Furthemore, this connection with former Quebeckers is significantly 

@< .O 1) stronger for Jewish compared to non-Jewish respondents. Thus, for Jewish respondents, 

their sense of bounded solidarity is based, in some part, on their original Montreal community- the 

close ties they shared with fi-iends fiom Quebec do not seem to have eroded over the years. 
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What this pattern of hdings suggests is that Jewish respondents no longer feel the need to move 

back to Quebec because these respondents' had now rebuilt theirsense ofbounded solidarity outside 

of Quebec, but one that is built on their connection to Quebec. The sense of "we-ness" that these 

respondents share with their friends, family and comrnunity, may be one that is built on their shared 

experience of migration, and by their perception as a unique group of people who left Montreal for 

political reasons in order to build a comrnunity where they no longer felt like "second class cititens." 

As a result, they have exited from Quebec because it no longer represents their home, the place 

where their fiiends, family and cornmunity reside. But in a way, they have not really lefi Quebec, 

because their connection with Quebec, and their experience in leaving it, continues to be the source 

of their feelings of bounded solidarity. 

in order to better undentand the pattern of exit in this sample, and the relationship between 

Jewish identification and intentions to move back to Quebec, 1 undertook a logistic regression. The 

dependant variable was a dichotomous variable that was coded as 1 if the respondent said they 

would defmitely not move back to Quebec some time in the future, and O otherwise. This measure 

is a good proxy for "exit" since it is a reflection of the fmality of a respondent's move away from 

Quebec. 

The equations utilize a number of the variables described above as independent variables. The 

dichotomous measure of religious identification is coded as 1 if respondent's identification is Jewish, 

and O otherwise. In order to control for demographic characteristics 1 employed a number of 

variables: age, in number of years, male, which is a dichotomous variable with male coded as 1, and 

married, which is aiso a dichotomous variable with married coded as 1. 
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1 then consider the effects of a number of variables related to the respondents' experience while 

living in Quebec. F h t ,  1 employ a dichotomous variable that reflects whether respondents were 

motivated to Ieave Quebec for political reasons. This variable is coded I if respondents reported that 

the following motivations for leaving Quebec were 'very important' or 'important' to them: "Did 

not want to raise children in Quebec," "Language laws in Quebec," "Political conditions in Quebec," 

and "Race relations/Ethnic tensions in Quebec." 1 also include a social distance index which 

represents the extent of the respondent's interaction with Francophones while living in Quebec. This 

variable is based on the senes of questions that ask respondents to rate, on a scale of 1 (never) 

through 4 (very fiequently), the extent to which they worked primarily in a Francophone 

organization, worked closely with Francophones, spoke French regularly, Iived in a Francophone 

community, socialized with Francophones, and studied closely with Francophones. The scores were 

then summed across al1 these categories, creating an index with a minimum value of 6 and a 

maximum of 24. Another measure of respondents' experience while living in Quebec is the extent 

to which they personally encountered discrimination. This variable is also an index, and it is based 

on the set of variables that ask respondents to rate, on a scale of 1 (never) through 4 (very 

frequently), the extent to which they ever personally encountered the following foms of 

discrimination: semai, ethnie or racial, language, religious, sexual orientation, and disability. The 

responses were then summed across al1 categories resulting in a scale of 6 through 24. In addition, 

as a measure of the respondent's social capital while living in Quebec, 1 included a variable that 

represented the number of cornmunities or organizations that the respondent reported having joined 

or felt a sense of belonging to while living in Quebec. 
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Finally, I employed a set of variables to represent the respondent's adaptation to living away From 

Quebec. This includes three measures of social capital. The fmt  is a measure of respondents' 

interpersonal networks, which is as a dichotomous variable that is coded as 1 if respondents reported 

that three or more of their close fnends and family presently live in the same city as them, the second 

is a variable that represents the nurnber of communities or organizations to which the respondent is 

currently a member of or feels a sense of belonging to, and the third is a dichotomous variable that 

is coded as 1 if respondents reported that at least half of their close fnends are originally fiom 

Quebec. Finally, 1 include a measure of job satisfaction. This measure is based on the extent of the 

respondent's sense of fmancial security in their current job, and was employed since a penon's 

willingness to move (or move back, in this case) may be highly related to their fmancial situation. 

The results of the logistic regression are presented in Table 3.8. The first model, which represents 

the bivariate relationship between Jewish religious identification and the desire to move back to 

Quebec some tirne in the future, clearly expresses the strong and significant relationship between 

the two variables: Jews are 4 t h e s  more likely than nonJews to express that they will definitely not 

move back to Quebec some tirne in the hiture. The second model controls for the demographic 

variables, none of which are significant. Furthermore, even controlling for marital status, age and 

gender, Jewish respondents remain significantly more likely to express that they would defmitely 

not move back to Quebec. 

The third model includes the variables representing the respondent's motivations for migration 

and experience while living in Quebec. The results of this equation indicate that Jews are still 

significantly more likely to reject the idea of moving back to Quebec. Furthermore, respondents 

whose motivations for migration were political are almost 4 times more likely than other respondents 
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to express that they would defiitely not move back to Quebec. Similady, those respondents who 

personally expenenced higher levels ofdiscrimination than other respondents were also significantly 

more likely to reject the idea of moving back to Quebec some tirne in the future. 

In the fourth model, Jewish identification remains a significant predictor of the desire to move 

back to Quebec, as does the respondent's personal expenence with discrimination while living in 

Quebec, and respondents' political motivations for leaving Quebec. This model also includes 

variables representing the respondents' adjustment to living outside of Quebec, including the 

measures of respondents' social capital. The results are interesting: respondents who have strong 

interpersonal networks are l e s  likely to consider moving back to Quebec; however, when 

respondents retain a high proportion of fnends fiom Quebec, they are l e s  resistant to moving back 

to Quebec sorne time in the future. Given the earlier discussion in which we saw a significant 

difference between Jews and nonJews in reported levels of fnends fiom Quebec, it may be that the 

effect of this variable on attitudes towards moving back to Quebec varies by religious identification. 

As such, I included the interaction between Jewish identification and the measure of fiiends fiom 

Quebec in the logistic regression. 

The results support my original hypothesis: Jewish respondents who report that more than half 

of their friends are originally from Quebec are almost 8 times more likely than non-Jewish 

respondents to reject the idea of moving back to Quebec. With this interaction t em in the model, 

Jewish identification no longer has an independent significant effect on the dependant variable, 

while the effect of gender becomes significant, with male respondents more likely to reject the idea 

of moving back to Quebec. Finally, the variables representing expenence with discrimination, a 
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politically motivated migration, and a sense of embeddeâness outside of Quebec continue to increase 

respondents' "exit" from Quebec. 

These equations Uidicate that regardless of their demographic background, their motivations for 

migration or their current social situation, Jewish respondents are significantly more Iikely than non- 

Jewish respondents to report that they would definitely not consider moving back to Quebec some 

time in the future. These equations also highlight the importance of social capital in understanding 

the integration of migrants into their new setting - those with higher levels of social capital in the 

fonn of interpersonal networks express a greater sense of detachment fiom their place of ongin. 

These respondents were able to recreate their bounded solidarity in a new location, and therefore 

express a more definite sense of exit fiom Quebec. For those whose social capital cornes in the form 

of close fiiendships with people who are originally from Quebec, though, the sense of detachment 

is less strong. 

For Jewish respondents the effects of social capital are somewhat different; for thern, both forms 

of social capital increase the likelihood that they will reject the idea of moving back to Quebec. As 

1 argued earlier, the sense of exit nom Quebec is greater for Jewish respondents precisely because 

they have maintained co~ections with former Quebeckers; this connection increases their sense of 

bounded solidarity. This finding is significant, and supports the contention that for lews, leaving 

Quebec was a significantiy different expenence than for other migrants. And this difference 

manifested itself in a very different sense of "exit" from Quebec than for other respondents - 

ironically, for Jewish respondents, the exit fiom Quebec continues to be bound up with their 

comection to Quebec. 



Table 3.8 Logit Estimates of the Effects of Religious Identification, Demographic Charactcristics, Social Capital and Migration Variables on Desire 
to Move Back to Quebec (n=216) 

Model 1 Mode1 2 Mode13 Mode14 Mode15 

Jewish 

Ase 

Male 

Married 

Political Migration 

Social Distance Index 

Discrimination lndex 

Quebec Cammunity Member 

Interpersonal Network 

Current Community Member 

Friends from Quebec 

Job Satisfaction (Financial) 

JewisheFriends from Quebec 

Constant 

-2 Log Likelihood 

Standard Errors are in Parentheses 
*p<.01, ++ pc.01, **' p<.000 

Coefficient Odds Coefficient Odds Coeficient Odds Coefficient Odds Coeficient Odds 

1.41 (0.39)"' 4.08 1.32 (0.40)*** 3.76 1.04 (0.47)' 2.84 1.37 (0.54)** 3.94 0.53(,64) 1.7 1 

-0.03 (0.03) 0.97 -0.004 (0.04) 1 .O0 0.0 l (0.04) l .O0 0.0 1 (.04) I .O 1 

0.27 (0.41) 1.31 0.49 (0.45) 1 .  0.98 (O.Sl)* 2.67 1 .03(.52)+ 2.8 1 

0.63 (0.52) 1.87 0.427 (0.57) 1 .52 0.20 (0.6 1)  1.22 0.22(.63) 1.25 

1.32 (O.SI)*+ 3.74 1.23 (0.55)' 3.43 1.37(.57)+ 3.93 

0.009 (0.06) 1 .O 1 0.05 (0.06) 1 .O6 0.06(.06) 1 .O7 

0.30 (O. 12)" 1.36 0.32 (0.13)" 1.38 0.30(. 13)' 1 -35 

-0.l0(0.14) 0.91 -0.24 (O. 16) 0.79 -0.23(. 16) 0.79 

1.38 (0.52)" 3.98 1,44(.54)** 4.20 

0.23 (O. 17) 1.27 0.25(. 17) 1.28 

- 1.2 l(O.53)' 0.30 -2.19(.74)'* O. 1 1 

-0.23 (0.21) 0.79 -0.26(.2 1)  0.77 

2.07(.97)+ 7.92 

1 .06E- 1 5 (0.24) 0.72 ( 1.63) -3.19 (2.29) -4.71 (2.60) -4.4 l(2.6) 

165.3 1 1 62.68 147.8 1 134.16 129.45 



UNDERSTANDMG EXIT 

Before undertaking this data analysis, 1 asked whether we could understand the outmigration of 

Jews from Quebec as "exit." Both the quantitative and qualitative data indicate that the outmigration 

of Jewish law students and lawyers in this sample was exit - but a particular form of exit. As we 

saw, the data overwhelmingly support the contention that these Jewish Montrealers left for political 

reasons and that they have no intentions of returning to Quebec. in a sense, then, their exit was a 

fom of voice, with their move away fiom Quebec a fonn of protest - as many have noted of this 

situation, those leaving Quebec have voted with their feet. Earlier, 1 also asked why Montreal Jews 

would leave their tight-knit community. The data also suggest an answer to this question: the Jewish 

lawyers and law students who left Montreal were not tmly leaving their community behind, they 

were taking their community with them. They moved with their fkiends and spouses, and they set 

about recreating their cornmuaity outside of Montreal - rnost of them even recreated this new 

community with others who were fiom Quebec. Thus, while they were leaving behind a community 

charactenzed by a strong sense of bounded solidarity, they were able to draw upon this social capital 

through their move and into their new lives. Old migrants helped new migrants, and fiiends and 

spouses provided social support. The social capital that arose fiom the bounded solidarity of the 

members of the Montreal Jewish community, then, provided resources not only for those in 

Montreal, but also for those who lefl it. 



C m  FOUR 
CLASS AND CAPITAL: 

THE PLEASURES AND PERILs OF SOLE PRIVATE P R A C ~ C E  

INTRODUCTION 

Many analyses of the legal profession, both in Canada and the US, have focussed on the growth 

of the large law fm, and the concentration of power and prestige these f m s  represent. As many 

researchers point out, the growth of these fvms has been parallelled by a steady decline in the 

numbers of sole practitioners - in the US, the presence of solo practitioners has declined fiom 6 1 

percent of the legal profession in 1948 to 33 percent by 1980 (Nelson 1994). This has led to an 

Unportant stratification within the legal profession. As Abel (1986) notes, the legal profession is 

stratified into "two hemispheres," that are "divided by backgrounds, clients, functions, structures 

rewards and associations" ( 19). With large f m  at the apex of this hierarchy, sole practitioners have 

found thernselves at the bottom of this social ladder. 

Yet, while the propotion of soie practitioners has been declining since the Second World War, 

these lawyen continue to represent an important contingent within the Canadian private bar. For 

example, in 1998, 26% of al1 lawyers in Ontario were solo practitionen, representing 37% of al1 

pnvately practising lawyers in the province. Moreover, while large law fums have been expanding 

at exponential rates, almost one-third (29%) of privately practising lawyea in Ontario practice in 

srnaIl law fums of 2- 10 lawyers. nius, despite the importance of the large law h, the role of sole 

practitioners and small law h s  must be taken into account in understanding the structure and 

practice of law. As Jerome Carlin suggests, '&the key to understanding or descnbing the social 

structure of the big city bar is that behind the divenity of practice lies a stable system of social 

stratification in which the strata are defmed by size of firm' (Carlin 1994:xxiv). 
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Despite the prevalence of sole practitioners and small law firms, these foms of legal practice 

have received comparatively little scholarly attention. The most exciting work in this regard stems 

from research conducted by two researchers - Jerome Carlin and Jack Ladinsky - in the 1960s 

(Carlin 1962; Ladinslq 1963). Carlin's work on lawyers in New York and Chicago, and Ladinsky ' s 

work on lawyers in Detroit, both portray sole practitionen as labouring at the bottom of a highly 

stratified profession (Carlin 1962; Ladinsky 1963). These lawyers constituted what Ladinsky refers 

to as the "ethnic bar"; largely due to the discriminatory practices of the large law f m  (see 

Auerbach 1 976), sole practitioners were genemlly memben of ethnic and religious minorities, most 

often Jews or Catholics. While more recent data suggest a demographic shift in the composition of 

sole practitioners, with an increase in the number of women and a decrease in the number of Jews, 

sole rninority lawyen still tend to be over represented among these lawyers (Van Hoy 1993, Nelson 

1994). These lawyers remain at the bottom of the legal hierarchy, "having the lowest paying and 

les t  desirable clients and cases dealing with the lowest levels of government." (Carlin 1994; Van 

Hoy 1993). 

Perhaps not surprisingly, sole practitioners report very low levels ofjob satisfaction. According 

to Carlin, "the individual practitioner is fkequently a dissatisfied, disappointed, resentfil, angry man" 

(1994: 169). Based on his study of 93 lawyers, Carlin determines that the legal work performed by 

sole practitionen is often clerical, and does not requirz a hi& level of professional skill; 

furthemore, despite their illusion of independence, sole practitionen in fact have little fieedom, 

since they are fmancially unable to choose their "clients, type of work, or conditions of practice" 

(Carlin 1994:206). Ladinse (1963) notes that the more prestigious legal work has becorne the 

domain of law fimis, and sole practitioners have not even retained the freedom to practice in those 
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areas of law that interest them. Sole practitioners do not appear to have enjoyed a reprieve fiom this 

dissatisfaction in the 1990s. A survey conducted by the American Bar Association's Young Lawyers 

Division reports that sole practitioners are least satisfied (1 99 154, Table 7 l), and earn less than fm 

lawyers (64, Table 80; see also Nelson 1994). Lower incomes have not necessarily corne with less 

frenetic hours, however; while sole practitioners report working less hours on average, an equal 

percentage of solos and large tùm lawyers bill over 200 hours a month (Arnerican Bar Association 

199 1 :22, Table 20). As Jeny Van Hoy learned From his respondents, many "would not encourage 

their children to become lawyers, the work being too hard for the payoff' (Van Hoy in Carlin 

1994:xviii). 

And yet, the allure of sole practice - the autonomy and the entrepreneurid challenge - continues 

to exercise an important dimension. Carroll Seron's study of the Business of Practicing 

Low evidences that while sole practitioners and small fm lawyers in New York City were 

dissatisfied with their financial rewards, the frenetic Pace of their practice, and the disrespect fiom 

their peers, they continued to enjoy their choice and the freedoms it entails (Seron 1996:39). As 

Seymour Kaplowih of Manhattan surnmarizes: 

The advantages are easy enough. You're your own boss. You make your own hours; you 
take the time you need to devote to the projects that you want. You're not harassed in the 
sense that someone is looking over your shodder, and you don? have to report to anyone 
(Seron 1996:39). 

Or, as a lawyer in Jefferson City, Missouri, stated on a bulletin board for sole practitioners, "1 

believe one of the typical traits of a solo is 'doesn't play well with others'. We don? like othen 

calling the shots for us. At les t  1 don't." ~ n p : / / w w w . a b a n e t . o r g ! f t p l p u b / s o I o / m ~ .  

Popular representations of sole practitioners reveai this perception of the sole practitioner as an 

industrious, hard-nosed, independent professionai, in the "trenches" of legal practice. A past 
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President of the Arnerican Bar Association has referred to these "Main Street" lawyers as "someone 

who works every &y to solve people's problems and make the system of justice work fairly and 

efficiently," and as the "backbone of the justice system" @ttp//www.abanet.orglsoIo~. These 

lawyers are not only viewed as independent, however, but entrepreneurial - this entrepreneurial 

spirit, though, excludes these lawyers from the financial benefits that are often enjoyed by lawyers, 

often more junior, at large firms. This codation of entrepreneurialism with reduced fuiancial 

security, representing the pleasures and perils of solo practice, is exemplified in a recent 

advertisement in Canadian Luwyer magazine. A young lawyer, who is both white and male, is 

srniling at his desk, rolling up his sleeves - wearing a blue dress s h t ,  top buîton undone, his tie 

already lying on his desk. Above his photo lies the name of his hypothetical firm, "Me Myself & 1, 

Barrister and Solicitor." The advertisement, though, rerninds readers that "as a sole proprietor, you 

may have been forced to sacrifice sorne of the benefits you'd receive if you were part of a large 

fm," and offen benefit packages - including health, dental, Iife insurance, and disability protection 

- thereby providing "big firm benefits for the srnall legal practice." 

The pleasures and perils of small fh practice, then, are the subject of this chapter. In so doing, 

I focus on 40 sole practitioners (who comprise 22% of the sample), drawn from a group of lawyen 

who moved from Quebec to Ontario between 1975- 1990. What lawyers end up in sole practice? Are 

they satisfied with their choice of profession? How do these lawyers compare with lawyen in large 

law fimis, or with lawyers working in govemment? What are their professional aspirations? %y 

linking an analysis of sole practice with an analysis of migration, 1 will also be asking questions that 

have been weakly addressed in past -dies. Was the decision to pursue a solo legal practice 

influenced by broader events in their lives? Does the availability of social capital play a part in 
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determining who ends up in sole practice and small law firms? What is the relationship between 

practice setting and job satisfaction? 

PERSPECIWE: CWSS ANALYSE AND THE STRUCTURE OF THE LEGAL PROFESSION 

Although work on sole practitioners has begun to provide us with descriptive material on the 

status of sole practitioners within the profession, there has been little scholarship that has sought to 

analyse sole practitioners vis-a-vis their position in the class structure of the legal profession (but 

see Seron 1996). Studying class structure in the context of the professions may be, for some, 

counter-intuitive, especially with respect to generally successfûl professional groups, such as 

Iawyen. The comrnon assumption may be that lawyers enjoy an enviable class position, serving the 

capitaiist class (see discussion in Seron and Munger 1996), and that as a result, class analyses will 

be of little utility in understanding their career trajectones, successes, and failws. And yet, this 

perspective ignores the class implications involved within the profession, and the hierarchical nature 

of the profession's stnicture. One of the reasons for this oversight, of COWS~,  is that the profession 

does not itself classi@ its members in this way; rather, the profession relies on other factors, such 

as year of bar admission, that tend to obfûscate class issues that may othenvise be prevalent (Hagan 

and Kay 1995). And, as Seron and Munger (1996) argue, although an emphasis on class analysis has 

been declining in sociolegal shidies, such an analysis allows us to look "beyond the situated lawyer 

to the normatively constnicted habitus of professional life" (202), and is thereby pivotal to 

undentaudhg "the role of lawyers in the creation, maintenance, or changes in class organization" 

(20 1). 
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In their 1988 article on "Class Structure and Legal Practice," Hagan, Huxter and Parker provide 

a helpfbl taxonomy for revisiting sociological work on the legal profession. Relying on Wright et 

al's (1 982) operationalizing of class variables in the general occupational structure, Hagan, Huxter 

and Parker demonstrate how lawyers can be classified, within the profession, as belonging to either 

the capitalist class or the working class, and raise some of the research possibilities opened up by 

such an analysis. As they suggest, "[c]lass analysis opens new possibilities in the comparative and 

historical study of lawyers and other professional groups, including the development of systernatic 

knowledge about the consequences of class position in ternis of income, attitudes and behaviours 

inside and outside the profession, and in relation to the larger class structure" (Hagan, Huxter and 

Parker 198832). Class analysis, in short, has the potential to cut across traditional taxonornic lines: 

rather than solely look to the statu of rninority groups in the profession, to the relevance of client 

type to income distributions, or to the unique obstacles faced by women lawyers, class analysis 

encourages a more inclusive analysis based on stnichual position, that can cut across issues of race, 

gendcr, geography, and income. This can have fascinahg results. For instance, although by the 

nature of their income alone, junior associates in large law firms would often be considered as 

wielding important professional benefits, an analysis of class structure highlights their statu as 

"junior drones," as part of the new professional proletariat, with little autonomy or ownership over 

their own work; sirnilarly, class analysis demonstrates a possible shift by women and Jewish lawyers 

into higher class-positions, while highlighting that gains made by these groups at the top of the legal 

profession may not be mirrored by gains made at the lower ends of the professional structure 

(Hagan, Huxter and Parker 1982). 
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From the vantage point of class analysis, sole practitionen represent the "petty bourgeoisie," who 

maintain between 0- 1 employee working for them. Although some lawyers who refer to thernselves 

as "sole practitioners" have more than one employee (formally making them "small employers," 

rather than "petty bourgeoisie"), this distinction is unimportant for the purposes of my analysis in 

this chapter. What mattea is that, being part of neither the capitalist class nor the rnanagenal 

bourgeoisie, and also not being part of the working class, sole practitioners represent the middle 

straturn of the profession's class structure, as outlined in Table 4.1. 



Table 4.1 Operational Typology of the Class Structure of the Legal f rofession (Hagan, Hurter and Parker 1988: Tablel) 

Class Legal Description Link to Ownership # of Authority Decision Autonomy Hierarchical 
Dominant Relation ernployees Making Position 

Corporation 

Capitalist Class 

Managerial 
bourgeoisie 

Supervisory 
bourgeoisie 

Small employer 

Petty bourgeoisie 

Manager 

Advisory manager 

Supervisor 

Managing partner in large dite firm Through firm Employer 230 

Managing partner in medium to large firm X Employer r 10 

Non managing partner in small firm X Employer r 10 

Partner in small finn X Employer 2-9 

Solo practitioner X Employer 0- 1 

Associate, corporate, or government X Employee X 
managing or supervisory lawyer 

Associate, corporate, or government X Employee X 
managing or supervisory lawyer 

Associate, corporate, or government X Employee X 
managing or supervisory liiwyer 

Semi autonomous 
employee 

Working Class 

Semi autonornous associate, corporate, or X Employee X 
government lawyer 

Nonautonornous associate, corporate, or X Employee X 
governrnent managing lawyer 
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For the sake of sirnplicity, and because the vast majority of sole practitioners in this sample have 

no more than one employee, 1 will refer to this group as the petty bourgeoisie, a term which 

highlights their position as ownen of their own f m s .  In stricter Marxian class analyses, of course, 

the petty bourgeoisie ought to have no employees, owning their own means of production, and 

employing no one. 1 rely on this broadened definition because legal practice, to remain viable, must 

often rely on secretarial work, and to limit the petty bourgeoisie to those with no employees is to 

unduly restrict its significance (see also Hagan, Huxter and Parker 1982). 

Sandwiched in the rniddle of the profession's class structure, sole practitioners occupy a status 

that appears most relevant to the study of the profession's structure and inequities. As Marx ([i 8881 

1998) suggested, the petty bourgeoisie occupies what is perhaps the most precarious social position 

in class hierarchies: 

In countries where modem civilisation has become fully developed, a new class of petty 
bourgeois has been formed, flucniating between proletariat and bourgeoisie and ever 
renewing itself as a supplementary part of bourgeois society. The individual members of this 
class, however, are being constantly hurled down into the proletariat by the action of 
cornpetition, and, as modem industxy develops, they even see the moment approaching when 
they will completely disappear as an independent section of modem society, to be replaced, 
in manufactures, agriculture and commerce, by overIookers, bailiffs and shopmen. 

As past research indicates, it is the ownenhip of their means of production that sole practitioners 

refer to in speaking of their legal practice, and it is this ownership that past research relies upon in 

defuiing their class position. In this paper, I focus on a sample of Ontario lawyen to consider who 

makes up this class of lawyers. An important part of this analysis is the reiiance on multiple methods 

of class analysis. While drawing on more traditional Marxian class analysis in defuiing the class 

positions of lawyers in this sample, 1 will also draw on Bourdieu's (1986) more flexible concept of 

class, which suggests that various f o m  of capital are integral to our understanding of social classes 

and strata. As a result, 1 will combine an analysis of demographic information with social capital 
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factors, asking whether social capital factors also play a part in determining who will end up as part 

of the profession's petty bourgeoisie. After exarnining who ends up as a sole practitioner, 1 then tum 

to an analysis of job satisfaction in the profession, and consider the variables that predict job 

satisfaction arnongst al1 lawyea in this sample, again including a range of demographic, 

professional, and social and human capital variables. These frndings are then contrasted with the 

lives of sole practitioners, in an effort to link these characteristics within a class-based analysis of 

the profession, and conclusions drawn regarding the occupational status of the profession's petty 

bourgeoisie. 

BECOMMG A SOLE PRACTITIONER 

In studying the determinants of class position, 1 want to revisit questions of who ends up as a so!e 

practitioner by focussing on the interrelationship between class and different forms of capital, be 

they human, social, or hancial. From this perspective, who ends up as sole practitioners? And can 

events in Iawyen' broader life course - such as their experience in moving to a new city - illuminate 

that question? 

Demograp hic Chumcteristics 

Most prior research has focussed on the ethnoreligious composition of sole practitioners. Carlin's 

classic study of Chicago sole practitioners revealed that 55% ofhis sarnple was Jewish. And, despite 

Carlin's suggestion that an "ethnic succession" was on the horizon in the 1960s, the 1982 Chicago 

Lawyen Study (Heinz and Laumann 1994: 195) found that the percentage of Jews who are solo 

practitioners has actually increased among younger Iawyers - which may reflect a continued lack 
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of professional opportunities for young Jewish lawyers, despite the increased numbers of Jewish 

lawyers in the Chicago Bar more generally. This ethnoreligious pattern is evident in the Ontano Bar 

as well. In a recent study of the Ontario legal profession, Hagan, Hwter and Parker (1 988:36) reveal 

that "Jewish lawyers are underepresented in the capitalist class and over represented among the 

managerial bourgeoisie and small empioyen ... [indicating] that Jewish lawyers are outside the 

highest circle of corporate Iegal power in Toronto." In addition, prior studies have suggested that 

immigration statu is similarly relevant, with sole practitioners more likely to be fmt or second 

generation immigrants (Carlin 1990:24, Table 3; Ladinsky, 1963). 

M i l e  the present study does not find any differences based on immigration stahis, 1 do continue 

to find an ethnoreligious pattern in who becomes a sole practitioner. In this focus on lawyen who 

moved fiom Quebec to Ontario, Jews remain significantly more likely than non-lews to work as sole 

practitioners. Furthemore, while larger percentages of these Jewish sole practitionen moved to 

Ontario with the earlier cohorts of movers @nor to 1980), these nurnben are not significantly greater 

than those who moved after that date. In short, in this sample, sole practitioners are still rnost aptly 

characterized as members of the "ethnic bar," and this characterization seems to have remained 

consistent over time. 

Although research has often focussed on ethnoreligious and immigration statu in studying the 

path to solo legal practice, limiting the analysis to these variables makes less sense within the class- 

based analysis of capital descnbed above. Both Ladhsky (1 963:49, Table 1) and Carlin ( 1994:25, 

Table 4) found an association between father's occupation and a lawyer's type of practice, with the 

children of entrepreneurs most likely to become sole practitioners - Carlin (1994) found that 63% 

of his sample were the children of proprietors, and Ladinsky (1963) found that the fathers of 7 1.9% 



of sole practitionea in his sample were entrepreneurial. In this s w e y ,  while the children of ownen 

are evenly distributed between sole practice and other f o m  of practice, it is the children of 

managers who are significantly more likely to enter solo practice. As Table 4.2 indicates, nearly 25% 

of sole practitionen' fathen, in this survey, are managers, compared with only 10% of other 

lawyers' fathers. This is not to Say that the majority of sole practitionea have managers for fathers; 

rather, as with al1 other practice types, over 75% of sole practitioners' fathers are either owners 

(41%) or employees (36%). Yet, with sole practitioners being significantly more likely to have 

managea for fathers, an employee status that is closest in kind to a small employer, we can begin 

to consider whether sole practitioners are influenced in their choice by intergenerational class 

positions. These intergenerational possibilities ought to be more fully fleshed out in future research. 
- -- - - -- -- - - -  

Table 4.2. Dernographie Characteristics by Practice Setting 

Al1 Other Sole Practitioners 

Jewishs* 

Both parents born in Canada 

Father's Work 

Owner 

Manager* 

Employee 

Unemployed/Retired/Other 

Male 

From Law Student to Luwyer: Studying Human Capital 

A number of researchers have noted a relationship between lawyers' articling position and their 

subsequent employment settings (see Hagan and Kay 1995). M i l e  we do not know much about the 

career trajectories cf lawyers, it seems that lawyers' careers are detennined fairly early on in their 
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professional lives, with their law school performance playing an important role in their later 

outcornes. Here the patterns seem to hold. 

While the present survey did not contain information regarding respondents' academic 

performance during law school, a proxy of academic success is whether respondents obtained 

positions as surnrner students in law fimis, positions which are often highly cornpetitive. In response 

to the question, "While in law school, did you work as a summer student in a law-related position?", 

46% of respondents reported that they had indeed worked as sumrner students in law firms (see 

Table 4.3). Yet, the data indicate that fewer sole practitioners worked as summer students - 35% of 

respondents currently working in solo practice had summered while in law school, compared with 

nearly half of respondents working in other practice settings (though this difference is not 

si gni ficant . ) 

The differences between sole practitioners' and other lawyen' career paths also extends to their 

initial legal position as articling students. As Table 4.3 indicates, over half of those respondents who 

are currently in srna11 or solo practice began their career in such settings. In fact, a significantly 

higher proportion of respondents who currently work as sole practitioners articled for sole or smali 

practitionen, compared with respondents working in other senings. In short, these data suggest that 

whether lawyers work as sole practitioners is detemiined quite early on in lawyers' careers, a hding 

that highlights the importance of a life course analysis to this area. 

The remainder of this section will explore one central event in the life course of these lawyers - 

their move fiom Ontario to Quebec - to determine the effects of this move on whether they enter 

solo practice. 
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Table 4 3  Measures of Ruman Capital by Practice Setting 

Al1 Other Sole Practi tioner 

Sumrner Student 

Articled with sole or smaiI practitioner*** 

The Move from Quebec to Ontario: Social Capital and Sole Practitioners 

While the previous discussion has outlined the demographic background and academic success 

of the sole practitioners in this sample, by looking at respondents' migration experience, this survey 

allows a glimpse into the social networks that preceded respondents' career choices, and therefore 

allows us to investigate the relationship between social capital and the subsequent practice settings 

of legal professionals. While prior studies have not specifically addressed the relationship between 

social capital and career outcornes for lawyers, a certain pattern is suggested by the literature. For 

example, that ethnic rninorities are more likely to work as sole practitionee has often been 

interpreted as suggesting that these lawyers lack access to the social capital needed to gain access 

to the more lucrative and prestigious large fm practice settings. Furthemore, that working in large 

fms  during law school or for articles also indicates that there is a distinct pattern that leads to large 

fm practice - one that seems to be out of reach of those who lack access to specific forms of social 

and human capital. It may be that social capital has a role to play in understanding the class positions 

of lawyen that moves beyond individual considerations of gender, education, or ethnoreligious 

identification. 

In this analysis, 1 draw on a number of measures of social capital based on respondents' lives 

while they were still living in Quebec. I include a measure of the extent of their cornmunity 

involvement, the nurnber of respondents' close fiends who were also moving to Ontario, whether 



respondents had help with their move from a former migrant, and whether respondents rnoved with 

their spouse. By drawing on this range of variables, we c m  explore whether an increase in social 

capital is related to positions in large f m .  As Table 4.4 suggests, respondents who are cwently 

working in mid-sized f m  are significantly more likely to have had help with their move from a 

former migrant, while those who work as sole practitioners are least likely to have had help with 

their move. Those respondents who currently work in small private practice were also less likely to 

report that more than half of their fiiends were moving to Ontario at the t h e  of their move, though 

this difference is not significant. This suggests that they had fewer ties in Ontario before they moved 

- whether this is related to their subsequent career outcomes will be investigated more fully below. 

Table 4.4 Measures of Migration and Pre-Migration Social Capital by Practice Seeting 

In Housel Solo Srnall Mid Firm Large Firm 
Gov'tl Public (2-5) (5  - 19) 

Had help with move from someone in Ontario 64.3% 50.0%* 66.7% 88.2%" 70.7% 
who had also moved from Quebec 

Moved with spouse 25.O%* 45.0% 16.7% 47.1% 45.0% 

At least half of respondents' close fiends had 59.4 52.5% 33.3% 43.8% 58.5% 
moved, or were seriously planning to move, 
prior to respondents' own move 

Joined or felt a sense of belonging to 74.6% 84.2% 90.0% 64.7% 77.5% 
organizations in Quebec - 
*p<.OS 

To better understand the comection between demographic background, academic success, social 

capital and career outcomes, I undertook a logistic regression to predict the likelihood that 

respondents are currently working as sole or small fm practitioners. 

The regression first incorporates demographic variables, exploring the relationships between 

gender and age on the likelihood of working as sole or small firm practitionen. Drawing on prior 

research pertaining to the distribution of ethnic/religious minorities within the legal profession, the 
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regression also includes durnmy variables for parental immigrant statu and whether respondents 

identiQ their religious background as Jewish; a h ,  given the prior literature suggesting that those 

with entrepreneurial background are more likely to work as sole or small fm practitioners, I 

included a dummy variable coded as 1 if respondents' fathers were business owners. 1 also include 

the measures of social capital and acadernic success described above, which indicate the extent of 

respondents' social capital in Quebec prior to their move, and their academic success is measured 

by whether they worked in laws firms during the summers while they were students. Finally, given 

the importance of articling position on subsequent career outcomes, 1 included a dummy variable 

coded as I if respondents articled with a solo or small fm practitioner. 

The results of these regressions are displayed in Table 4.5. The fmt model, which incorporates 

demographic variables, suggests that kwish respondents are almost three tirnes more likely to work 

as sole practitioner or in small firms. The second model indicates that one of the move-related social 

capital variables is significant - students who had help with their move fiorn a former Quebecker 

are less likely to be currently working as sole practitioners. Furthemore, respondents who identiv 

themselves as kwish remain significantly more likely to work as sole practitioners. The final model 

indicates that respondents' academic success and fmt articling job are significantly related to their 

current careen - respondents who worked as sumrner student are less likely to be working as sole 

practitioners, while those who articled with sole practitioners or in small f m  are most likely to 

have remained working within that type of practice setting. This suggests that law students' 

academic performance while in law school is a significant predictor of their later career outcomes, 

and that lawyers' work settings are detemiined early on in their professional careers. in this fmal 

model, respondents identiQing themselves as Jewish remain alrnost four tirnes more likely to work 
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as sole practitioners than respondents ofother religious backgrounds, and those respondents who had 

help with their move also remain less likely to work as sole practitioners. 

in sum, this mode1 indicates that those there are a nurnber of important factors involved in 

lawyers' career outcornes, and that the hurnan and social capital of law students can play an 

important role in their later life outcornes. More specifically, these data suggest that those who 

became sole practitioners were more isolated than othen, and were lacking the human and social 

capital required to enter into other areas of practice. These data, then, suggest that sole practitioners 

are in fact comprised of a particular group of people - yet, we must also recall that there is a process 

of agency involved in the choosing of a career, and that according to Carroll Seron, lawyers do chose 

to become sole practitionen for very particular reasons. For example, Seron (1 996) notes that sorne 

lawyers chose sole practice because they want wanted their own practice, they didn't want to be a 

"cog in a wheel," they found corporate law to be dull, or they knew they would not be able to 

manage the politics of corporate practice - in short, "[tlhese attorneys are not organizational men 

and women: Their professional quest emphasizes a search for independence, and they place an 

unusually high premium on feeling that they are in control of their workplace" (Seron 1996: 12). 

Nonetheless, that this class of lawyers share these cornmon characteristics does help us to understand 

that these lawyen may also be constrained in their choices, since their access to the social and 

human capital required to enter other practice settings may be limited. 



Table 4.5 Logit Estimates of the Effects of Demographic Characteristics and Social Capital 
on the Likelihood of Working as a Sole Practitioner (n=181) 

Mode1 1 Modei 2 Mode1 3 

Male 

Both Parents Born in Canada 

Jewish 

Father Entrepreneur 

Moved with Friends 

Moved with Spouse 

Community Member in Quebec 

Had Help with Move 

Worked as a S u m e r  Student 

ArticIed with Solo/Small 

Constant 

-2 Log Likelihood 

B Exp(B) B Exp(B) 

0.29 (0.47) 1.33 0.20 (0.48) 1.22 

0.28 (0.40) 1.32 0.39 (0.42) 1-48 

1.34 (0.46)*** 3.80 1.36 (0.49)** 3.91 

-0.63 (0.44) 0.53 -0.54 (0.46) 0.58 

-0.28 (0.42) 0.75 

0.28 (0.41 ) 1.33 

0.09 (O. 13) 1 .O9 

-0.90 (0.42). 0.41 

B Exp(B) 

O.ll(O.50) 1.12 

0.34 (0.44) 1.40 

1.37 (0.53)** 3.92 

-0.6 1 (0.49) 0.54 

-0.19 (0.45) 0.82 

0.30 (0.44) 1.35 

0.07 (O. 14) 1 .O7 

-1.00 (0.45). 0.37 

-0.99 (0.46)* 0.37 

1.03 (0.45). 2.79 

- t .6O (0.62)** 0.20 

145.52 
pc.05; **p<.Ol; ***p<.OO 1; Standard Errors are in parentheses 

ASPIRATIONS AND JOB SATISFACTION 

The previous section has suggested that sole practitioners do display some characteristics that set 

them apart fiom lawyers working in other practice senings, a set of charactenstics that evoke a 

picture of a more independent - and perhaps less socially embedded- person. Does the fact that sole 

practitioners vary in systematic ways from other lawyers translate into a different experience with 

legal practice? Do sole practitioners express satisfaction with different aspects of legal practice, and 

does their overall satisfaction with theu careers differ from those in other practice settings? In order 

to examine the relationship between job satisfaction and practice setting, I begin by looking at a 

number of different measures ofjob satisfaction. Table 4.6 presents the measures of job satisfaction 

based on respondents' satisfaction with their current job, whether they would recornrnend their job 

to a fnend, and whether they would take the same job again if given a choice. 1 have M e r  

supplernented these measures with questions that ask respondents whether they plan to look for a 
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new job in the next year, and whether they would consider looking for a new job to better balance 

their personal life and work. 

As Table 4.6 indicates, there is significant variation in levels of job satisfaction by practice 

setting. There are a number of indicaton which suggest that sole practitioners are satisfied with their 

jobs - 67.5% of sole practitioners report that they are satisfied or very satisfied with their jobs, 

ahnost two-thirds report that if given a choice, they would take the same job again, and strong 

majonties state that their jobs compare to what they wanted when they took them, and that they are 

satisfied with the way theu job allows them to mix their work and personal lives. In addition, the 

survey contained a series of questions pertaining to respondents' attitudes towards different aspects 

of their work environment. These questions allow for a more detailed look at various aspects of 

respondents' jobs, and they highlight specific areas of their jobs, such as the benefits, pay, and work 

environment that are integral to understanding job satisfaction. As indicated in Table 4.7, just over 

50% of sole practitioners state that they find real enjoyrnent in their work, and more than half fmd 

their work intellectually challenging, and believe that their job gives them a feeling of 

accomplishment. Finally, it is important to assess whether lawyers' aspirations Vary by practice 

setting, because, as Seron and Munger (1996) suggest, lawyen' values may depend on their class 

positions. When exarnining the aspiration of sole practitioners in Table 4.8, we find that 78% aspire 

for a strong solo practice - this sentiment is the strongest expressed by any respondents in any 

practice setting. Thus, in short, soie practitioners appear to be extremely committed to their practice, 

and, based on a broad range of mesures, express satisfaction with their jobs. 



Table 4.6 Measures of Job Satisfaction by Type of Practice 
In House SoIo Small Mid Large 

How satisfied are you with your job ' 
Would you recommend your job to a Friend 

Do you plan to look for new job in the next year? 

Given a choice. would you take the same job again 
How does your current job compare to the sort of job you 
wanted when you took it? d 

How satisfied are you with the way your job allows you to 
mix work and your personal life a 

Have you considered looking for a new job that would 
allow you to better balance your penonal Iife and workC 
Do you feel that your job as a lawyer has unduly 
influenced decisions you have had to make about your 
penonal life 

Do you feel financially secure in this job? 

Do you feel as secure in this job as you expected? 
a Percentage answering satisfied or very satisfied 

Percentage answering ~ ~ o - e n d  or recommend highly 
Percentage answering probably/yes. on occasion or definitely 
Percentage awwering pretty much or exôctly 
' Percentage answering no or definitely not 

p<.05; **p<.O 1; ***p<.OO 1 

While at fmt blush these sole practitioners appear satisfied with their jobs, when we look at other 

indicators of job satisfaction, a different impression is conveyed. For example, in Table 4.6, sole 

practitioners report high levels of satisfaction with their jobs, yet this levei of satisfaction is 

significantly lower than that reported by respondents working in other senings. Furthemore, sole 

practitioners are significantly less iikely to recommend or highly recommend their job to a fiiend; 

they are less likely to take the same job again, if given a choice; they feel tess fmancially secure in 

their jobs than respondents in other practice settings; and they feel significantly less secure in their 

jobs than they expected to when they became lawyers. n i e  dissatisfaction expressed by these sole 

practitioners towards their fmanciai rewards is rnirrored in other studies. in her shidy of New York 

sole practitionen, Carroll Seron found that lawyers in her sample met their professiooal 
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expectations, but not their fmancial expectations. "Cash fiow, an uncertain client base, a 

vulnerability to the ups and downs of the market and the very nature of legal work explain why most 

of these attorneys do not feel hancially secure" (1996: 14). 

While the job satisfaction questions certainly indicate a pattern suggesting that sole practitioners 

are less satisfied with their jobs when cornpared to respondents in other practice settings, as Table 

4.7 indicates, sole practitioners continue to stand out in terms of their attitudes towards various 

aspects of their work environment. Specifically, when cornpared to respondents working in other 

settings, sole practitioners are significantly less likely to agree with the statement that their 'pay is 

good' and that their 'benefits are good' - both indicators of satisfaction with fuiancial rewards. A 

significant indicator of the low job satisfaction among sole practitioners is that they were 

significantly more likely than other respondents to agree that their curent position is the kind of 

position they expect to hold at this stage in theû careers; on the other hand, respondents working in 

large fms were significantly more likely to agree with this statement. 



Table 4.7 Perceptions of Conditions of Work by Practice Setting (Agree or Strongly Agree) 

In Housd Solo S d l ( 2 - 5 )  Mid Firm (5 Large Firm (20 
GoviPub thni 19) and un) 

The pay is good 

1 have the fieedorn to decide what 1 do in my job 

The benefits are good 

The job allows me to use rny talents and legal 
skills 

The opportunities for promotion are excellent 

Job secwity is good 

The work is intellectually challenging 

The job gives me a feeling of accomplishent 

This is the kind of position 1 expect to hold at 
this stage in my career 

1 look forward to coming to work 

My colleagues can be relied upon when things 
get tough on my job 

My CO-workers are helpful in my getting my job 
done 

The skills and knowledge this organization 
would transfet easily to other organizations 

Promotions in this organization art based 
primarily on ones' ability 

1 am rewarded for the amount of effort 1 put in 

1 am rewarded fairly considering the 
responsibilities 1 have 

I am not rewarded fairly in view of my 
experience 

There are plenty of good jobs outside this 
organization that 1 could have 

1 find real enjoyment in my work 

1 feel very Iittle loyalty to this 
organization/firmlcompany 

1 am proud to tell others that I am part of this 
organization 



Table 4.8 Respondent Career Aspirations Rated as "Very Important" by Practice Setting 

In House/ Solo Small(2- Mid Firm (5 Large Firm 

Bencher in the Law Society 

Position of seniority in a large law firm 

Position of seniority in a medium or small Iaw firm 

Position of seniority in corporate Iegai dept. 

A strong solo practice 

Appointment to provincial or federal bench 

Position of leadership in agencies concerned with 
the administration of justice 

Position of leadership in other goverment agencies 

Position of leadership in politics 

Position of leadership in community institutions 

Position of leadership in a corporation 

Financ ial rewards 

Leadership in legal education 

Leadership in law reform 
pC.05; *p<.O 1 ; ** *p<.OO 1 

Sole practitioners, then, seem to be expressing some conflicting sentiments. On the one hand, they 

report high levels of satisfaction and indeed the strongest comrnitment to their pnctice setting, yet 

on the other hand, their level of satisfaction is not as high as those working in other settings, and 

their satisfaction with financial rewards more specifically, is significantly Iower than for other 

respondents. Are these conflicting sentiments, and if so, can they be reconciled? 

SOURCES OF S A T I S F A ~ O N :  HOURS, PAY AM) THE STRUCTURE OF WORK 

To better understand these expressions ofjob satisfaction, it may be instructive to look at two key 

variables: hours of work and income. As much of the literature and indeed some of the survey 

responses indicate, high hours of work and low income seem to be a major source of dissatisfaction 

for sole practitioners and are important to lawyen' satisfaction more generally (e.g. Carlin 1994). 

As the Table 4.9 illustrates, sole practitioners are, on average, working sirniiar hotus to lawyers 



working in large f i m .  Yet, when looking at those lawyers whose h o u  are in the top 75" percentile, 

we see that sole practitioners are in fact working longer hours than those in large £km. Specifically, 

the top 25% of sole practitioners are working 62 hours per week, while the top 25% of those in large 

fm are working 60 hours per week. in contrast, sole practitioners are earning far less than large 

fm lawyers. While the average sole practitioner earns $1 15,000, large fmn lawyen earn on average 

$260,000, and the difference in salary jumps even higher when looking at the top 25% of eamers, 

with large fm lawyen more than doubling the salaries of sole practitionen. Clearly, then, sole 

practitioners are working long hours with lower incornes. The question remain: does this translate 

into lower levels ofjob satisfaction? If so. are there benefits to sole practice that compensate for this 

long hounflower pay dynamic? 

Table 4.9 Hours worked and Income by Praclice Setting - 
In House SoIo Srnall Mid Large 

Fim 

Hom Worked per week Mean 47 51 44 52 53 

Median 47 50 42 48 53 

Percentile 53 62 50 59 60 

Incorne in 1000s Mean $122 $115 $94 $146 $260 

Median $109 $127 $84 $127 $254 

75' Percentile $131 $127 $112 $183 $356 

In investigating the job satisfaction of sole practitioners, Wright et al .3 (1 982) interpretation of 

class analysis cautions us not to rely solely on hours of work, or income; rather, by focussing on 

power relations within class analysis, Wright's methodology encourages us to consider the various 

ways in which class and power work in different occupational settings. In following this model, it 

becomes apparent that sole practitioners occupy a unique work setting, which may in nim affect their 

level of job satisfaction. 1 rely on four measures to analyse lawyers' work settings, and to consider 
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the power relations in their workplaces. First, 1 examine "hierarchy," which represents the nurnber 

of levels of individuals below the respondent (ranging from none to two) in the occupational 

structure. Second, 1 examine "authority," which indicates, on a four-point scale, the extent of 

authority the respondent has in relation to others in hisher workplace, ranging From 1) sanctionhg 

authority (ability to reward or punish subordinates), 2) task authority (gives orden to subordinates), 

3) nominal supervision (supervises but does not sanction or give orders), and 4) no supervisory 

responsibility (does not supervise anyone). T k d ,  1 examine lawyen' "autonomy," which indicates 

whether respondents design no, a few, some, al1 or most aspects of their work, and whether they put 

these ideas into practice. Fourth, 1 examine respondents' "decision-making," which indicates on a 

five-point scale whether the respondent does not directly or indirectly participate in decision-making, 

directly participates in at least one area, some areas or in al1 or most policy-making decisions. 

These measures of "hierarchy," "authority," "autonomy," and b'decision-making," are especially 

important with respect to sole practitioners. As Ann Stein noted in Seron's (1996) interviews: 

"Well, in the big fm practice you feel like you're a slave to not only the other lawyers, but to your 

clients. ... What did you go to law school for? Because you have no autonomy and you don? have 

any decision-making" ( 1996: 165, note 16). 

The results of this survey confirm that sole practitioners retain authonty, autonomy and decision 

making power (see Table 4.10 below). In addition, working on their own, perhaps with the assistance 

of a secretary, sole practitionen do not enjoy many levels of hierarchy n that is, while retaining 

secretarial support, they do not typically have other support staff, nor do they have more "junior" 

lawyers working for them, as the differences in "hierarchy" in Table 4.10 indicate. This particular 

configuration of lacking hierarchy, but enjoying authority, autonomy and decision-making power, 



is unique to the class status of sole practitioners, and its effects on their job satisfaction need to be 

investigated dong with their hours of work and income levels. 

Table 4.10 Mean Values of Merarehy and ~uthor& by -~raetiee Setcing 

Other Lawyers Sole Practitioners 

Decision Makings* * 3.7 4.8 

Autonomy* 1.6 1.2 
One-way Anova Test for significance. *p<.05, ***p<.001 

Predicting Job Satisfaction: Hours of Work, Income, and CZarr Position 

In order to gain a better understanding of the relationship between practice setting and job 

satisfaction, 1 undertook a multiple regression to control for a cumber of variables that may be 

related to job satisfaction. The dependant variable is based on responses to the question: "Would you 

recomrnend your job to a fnend?" This item was chosen as the dependant variable since it remains 

a general indication of job satisfaction (Le. it is not restricted to the financial aspects of job 

satisfaction) while displayhg a high variation in responses (as we saw above in Table 4.6). 

This model includes controls for demographic variables, such as gender, age, marital statu, the 

presence of children aged I though 5, and religious identification. Al1 variables are dichotomous 

variables, coded as 1 for presence and O for absence. The model also includes a dumrny variable 

coded as t if respondent works as a sole or srna11 fum practitioner, and O othenvise. 

In investigating job satisfaction, 1 include the authority, autonomy, decision-making and hiemrchy 

variables described above to investigate the effects of workplace settings and class position. In 

addition, I include in this equation a measure of social capital. Since lawyers extensively draw upon 
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and contribute to the development of social capital (cf. Dezalay and Garth 1997; Heinz et al. 1999; 

Heinz and Laumann 1994; Hagan et al. 199 1; Stager and Arthurs 1990; Arthurs et al. 1988), it is 

reasonable to consider that social capital may be an important factor in their job satisfaction. More 

specifically, such ties may provide a client base, enhanced professional reptations, and 

opportunities to advance clients' interests, in addition to more persona1 satisfaction from being 

Uivolved in community life (see Heinz et al. 1999). As such, social capital rnay even be hypothesized 

to be most relevant to sole practitioners, both in seeking clients and in seeking a community that 

their autonomous workplace may not othenvise provide. 

Finally, in investigating job satisfaction 1 also include more conventional measures of income and 

hours worked per week, with much prior research having focussed on these two measures (Sctdn 

1999). The measure of income is based on respondents' reported income fiom their practice of law 

in 1996. Given that respondents currently live in different cities, the income data was first inflated 

to 1997 dollars using the Consumer Price Index. In order to make cross-city comparisons for 

different Canadian cities, 1 then standardized the incomes for respondents in different cities using 

the Runrheimer's 1997 Annual Cost of Livkg comparisons for Ottawa, Toronto, Vancouver, 

Calgary and Montreal (Toronto Board of Trade 1998: Table 18.7). Since 1 was rnissing 

approximately 15% of the data for this variable, 1 included a dummy variable representing this 

missing data. This technique allows for retention of the maximum sample size, an increase in 

statisticai power, a reduction in bias in estimation of regression parameten and provides a test of the 

extent to which data are missing randomly (Orme and Reis 1991). The measure of hours of work 

was based on respondents' reporthg of the number of hours they work each day, evening and 
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weekend - these hours were then summed in order to obtain the total number of hours worked per 

week. 



Table 4.1 1 Regression Estimates of the Effects of Demographlc Characteristics and Social Capital on Job Satisfaction (n=163) 

Mode1 I Mode12 Mode1 3 Mode14 Mode15 Mode16 

Solo 

Male 

Age 

Jewish 

Mrinied 

Presence of Child Aged 1-5 

Hieriirchy 

Authority 

Autonomy 

Decision Making 

-0.68 (O. l7)*** -0.60 (O. l9)*** -0.49 (0.20)' 

-0.12 (0.17) -0.08 (O. 17) 

-0.01 (0.02) -0.02 (0.02) 

-0.1 1 (O. 16) -0.2 1 (0.16) 

0.07 (0.23) O. l O (0.22) 

-0.27 (0.22) -0.32 0.22) 

0.38 (0.16)* 

-0.28 (O. 1 1)" 

O. 1 2 (0.09) 

O. 1 O (0.06) 

-0.47 (0.20)~ 

-0.05 (O. 17) 

-0.02 (0.02) 

-0.24 (0.16) 

0.06 (0.22) 

-0.29 (0.22) 

0.37 (0.16)* 

-0.28 (O. 1 1)** 

O. 13 (0.09) 

0.06 (0.06) 

-0.4 1 (0.2 1)* 

-0.06 (0.18) 

-0.02 (0.02) 

-0.22 (O. 16) 

0.05 (0.22) 

-0.32 (0.22) 

0.34 (0.17)* 

-0.27 (O. I 1)'" 

O. 13 (0.09) 

0.07 (0.06) 

- 1.46 (O.46)*** 

-0.02 (O. 18) 

-0.02 (0.02) 

-0.23 (O. 15) 

0.00 (0.22) 

-0.29 (0.22) 

0.38 (O. l6)* 

-0.32 (O. 1 1)*** 

0.08 (0.09) 

0.07 (0.06) 

Number of associations cunently belonging to 0.09 (0.05) 0.09 (0.05) 0.09 (0.05) 

Interpersonal network 0.19 (0.15) O. 19 (O. 15) 0.22 (O. 15) 

lncome 0.00 (0.00) 0.00 (0.00) 

Missing income -0.04 (0.2 1) -0.14 (0.2 1 ) 

Hours per week -0.01 (0.0 1) -0.01 (0.0 1) 

Solo * lncome 0.01 (O.OO)** 

(Constant) 3.93 (O.OS)*** 4.69 (0.71)*** 4.78 (0.80)*** 4.65 (0.80)+*+ 5.05 (0,90)*** 5.26 (0.89)*** 

R ' .O9 . IO .16 .18 .20 .24 
pc.05; *+p<.O 1; ** *p~.00  1 ; Standard Errors are in parentheses 



F~NDINGS 

As expected fiom the results of the past Iiterature, the fmt model indicates that sole practitionen 

are significantly less likely to recommend their jobs to a friend (see Table 4.1 1). The second model 

introduces demographic variables such as age, gender, religion and marital stahis. A nurnber of these 

variables have been shown in past studies to affect measures ofjob satisfaction, but in this model 

none of the demographic variables are significant. The next model introduces variables relating to 

respondents' work environment. This model indicates that the variable representing respondents' 

hierarchy is positive and significant, indicating that those respondents in more powerfbl hierarchical 

positions are more likely to recommend their job to a fiend. In contrast, the authority variables, 

representing respondents' sanctionhg authority and supervisory capacity, is significant and negative 

- suggesting that while those respondents with greater hierarchy are more satisfied, those with 

greater authority are iess satisfied. Furthemore, the negative effect of sole practitionen on job 

satisfaction is attenuated, though remains significant, once we account for these work-related 

variables, suggesting that some of the negative effect of being a sole practitioner c m  be attributed 

to these structural workplace issues. 

Relying on research suggesting the importance of social capital to lawyers' work (Heinz et al. 

1999), 1 introduced two social capital measures in the fourth model. While indicating a positive 

relationship with job satisfaction, these facton are not found to be significant predicton. Finally, the 

fifi a&! introduces measures relating to respondents' incorne and hours of work. In contrast to 

pnor research, neither hours of work nor incorne are found to predict job satisfaction in this model. 

Yet, as indicated in the sixth model, this is not the case for sole practitionen; having Uiwduced an 

interaction term that represents the joint effects of being a sole practitioner and having a higher 
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income, the mode1 demonstrates that sole practitionen - though in and of themselves less willing 

to recommend their jobs to a fiend - are in fact, more willing than other respondents to recommend 

their jobs when they enjoy a higher income. This suggests that the effects of income ought not to be 

considered consistent across class positions, but rather that the effects of income need to be 

considered within a broader class analysis of the profession. 

DISCUSSION AND CONCLUSION 

As with pnor studies of sole practitioners carried out in the 1960s by Carlin and Ladinsky, this 

study provides additional support for findings that sole practitionen experience less professional 

satisfaction. This is despite sole practitionen' continued emphasis on achieving a strong solo 

practice (see Table 4.8), and stands in contrast to sole practitioners' fiequent extolling of the virtues 

of having a solo practice (Seron 1996). 

Combining a Marxian class analysis with Bourdieu's emphasis on social capital, analyses earlier 

in this chapter dernonstrated that a lack of social capital at a key stage in lawyen' professional and 

personal lives - indicated by a lack of fnends helping them move between provinces - is a 

significant predictor of who becomes a sole practitioner, as is a lack of human capital developed by 

working in other practice settings d u ~ g  Iaw school and during the articling year. Class factors are 

also engaged here, with sole practitioners' fathers more likely to be a part of the managerial class, 

an intergenerational element which deserves M e r  attention in fiiture research. 

In studying job satisfaction, concepts of class and capital continue to exerce significant effects. 

I fmd that job satisfaction is not easily predicted by income, gender, or houn of work, but is rather 

moderated by class-related factors. Fint, while a high degree of hierarchy is a strong predictor of 
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job satisfaction, authority in one's work actually predicts lower levels ofjob satisfaction. These two 

findings, when considered side-by-side, suggest that the work lives of sole practitioners - who, as 

I demonstrate in Table 4.10, have low levels of hierarchy and high levels of authority - create a 

structural situation that is likely to lead to lower levels of job satisfaction. Second, although income 

alone does not predict job satisfaction, the interaction between income and sole practitioners 

indicates that respondents in solo practice with higher incomes are in fact even more satisfied than 

the remainder of the sample; income, then, reverses the negative effects of being a sole practitioner. 

This last fmding - the importance of income for sole practitioners in this sample - coincides well 

with past research, and with the precarious class position Man: posited in describing the petty 

bourgeoisie. As M m  suggested, individual memben of this class "are being constantly hurled down 

into the proletariat by the action of cornpetition"; this is echoed by Carroll Seron's (1 996) findings 

that "the threat of insecurity permeates [sole practitioners'] professional careen," and that "cash 

flow, an uncertain client base, a vulnerability to the ups anddowns of the market, and the very nature 

of legal work explain why most of these attorneys do not feel financially secure" (14). That income 

should matter to sole practitioners, in short, highlights the continued importance of class. 



CHAPTER FIVE 
THE PARAD~X OF THE CONTENTED MIGRANT: 

MULTIPLE PATHWAYS AND OCCUPATIONAL SUCCESS M TE ONTARIO BAR 

While the study of migration has been dominated by a focus on why peopk move, it has often 

neglected to study how these migrants have fared (Lichter and Dejong 1990). Does moving propel 

migrants onto a successfùl trajectory? How do migrants fare when compared with others living in 

the same city as them? 

Though there is surpnsingly little research dealing with the consequences of migration, the 

research that has been conducted suggests that movers do enjoy positive outcomes (see Blau and 

Duncan 1967; Duncan, Featherman, and Duncan 1972; Schumaker and Stokols 1982). Earlier 

studies on the consequerices of migration, focussing on aggregate level data, have found that 

individuals tend to move to more econornically advantageous locations, and thereby infer that this 

ha3 enhanced individual success (Long 1988). With the advent of panel surveys and other micro- 

level data, later research confmed that migration leads to positive changes in earning levels, lower 

levels of unemployment, and enhanced occupational mobility (Lichter and Dejong 1990:406). 

Researchen have also found that migration is positively related to occupational achievement 

(Duncan et al. 1972), and that, for men, migration has a positive effect on earnings and reduces 

unemployment (Lichter and De Jong 1990). 

For women, however, migration tends to produce negative econornic effects; research indicates 

that this may be the result of women being 'tied movers' (moving because of their spouse) (Bielby 

and Bielby l992).' Furthemore, research on the non-econornic consequences of migration have been 

However. families as a whole  cei ive a positive nnim ta migration sinse the gains for the husband offset the 
losses for the wife. 
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mixed - though there is little research on point, some findings indicate an increase in life satisfaction 

following a move, though there is also a short-term reduction in interaction with fnends and relatives 

that is experienced following the move (Lichter and De Jong 1990). 

In assessing the non-economic consequences of migration, some researchers have begun to note 

the potential negative effects for moving on migrants' children (Haveman, Wolfe, and Spaulding 

1991; Wood et al. 1993) Yet, as Hagan et al. (1996) note, the effects of migration on family 

members may be buffered by the effects of social capital. And in fact, Hagan et al. (1996:38 1) fuid 

that "mother's support and father's participation are important sources of social capital that can 

mitigate the disruptive effects of family migration, and that the absence of either of these sources 

of social capital can intensiQ the negative effects of migration." Thus, in studying the consequences 

of migration, it is important to realize that the benefits of migration may impact family members 

differently than the rnigxant, but that there are mechanisrns through which other resources - such as 

social capital - may work to rnitigate any negative outcomes presented by the migration process. 

In studying the consequences of migration, two approaches rnay be taken: migrants can be 

compared with their counterparts who remained in the area of origin, but rnay also be compared with 

those who had always lived in the area of destination. As Rossi discusses, however, comparing the 

success of migrants with that of non-rnovers in the area of origin is easily flawed - it makes it 

difficult to assess whether any success that the migrant has enjoyed is due to the migration 

experience, or is rather due to their 66participation in a more favourable oppomuiity structure" (Rossi 

1980:224-225). By comparing migrants with those individuals who live in the area of destination, 

in contrast, this competing hypothesis is ruled out, since both groups are exposed to the sarne 

opportunity structure. Given this stronger base for cornparison, this study will employ the second 
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approach in examining the consequences of migration for law graduates and lawyers who moved 

fiom Quebec to Ontario. 

This Chapter will explore the consequences of migration by examining the occupationai success 

of migrants cornpared to nonmigrants currently living in Toronto. In so doing, this chapter will 

explore hvo measures of success, income and job satisfaction. Relying on these two measures of 

occupational success -an objective measure of income, and a subjective measure ofjob satisfaction 

- allows for an interesting contrast. As Dau-Schmidt and Mukhopadhaya (1999:342) note in 

studying income and job satisfaction in the legal profession, "[gliven job opportunities in both the 

more and less remunerative types of practice, the hope of lawyers who go into the less fmcia l ly  

rewarding types of practice must be that they will fmd greater job satisfaction in their career." Thus, 

there is an interesting synergy between these two measures, such that income and job satisfaction 

may not present a linear relationship. In focussing on these two issues, 1 will fmt  explore the effects 

of migration on the income of these lawyea, and will then tum to a discussion of their job 

satisfaction in Ontario. 

LAWYEU AND INCOME 

Studies of income in the legal profession have highlighted a number of consistent fmdings, with 

human capital variables, gender, and practice sening al1 strongly related to income. The human 

capital variables that have been found to be important predicton of income are law school grades 

or prestige of law school, hours billed or worked (Dau-Schmidt and Mukhopadhaya 1999; Dkon 

and Seron 1995; Hagan and Kay 1995) and years of experience (Dau-Schmidt and Mukhopadhaya 

1999; Dixon and Seron 1995). Yet, studies find that hurnan capital variables are not as clearly related 



141 

to income across both genden, with an incorne gap remaining even after controlling for hurnan 

capital variables (Dixon and Seron 1995; Hagan and Kay 1995). Apart fiom gender and human 

capital, there are a number of other consistent predictors of income in the legal profession, most 

notably the practice se thg  in which lawyers work. With the increase in large law f m  in past few 

decades and the skyrocketing incomes within these fvms (Sandefur and Heinz 1999), studies have 

found that lawyers working in large law f m  eam higher incomes than lawyen in other practice 

settings (Dau-Schmidt and Mukhopadhaya, 1999; Hagan and Kay 1995). Other aspects of lawyers' 

work environment are also found to be related to income, such as their hierarchical position (Hagan 

and Kay 1995) and specialization or area of practice (Dau-Schmidt and Mukhopadhaya 1999; Hagan 

and Kay 1995; Heinz and Laumann 1982). Finaily, not only is a lawyers' practice area an important 

predictor of earnings, but the type of clients lawyen serve is also linked to their income levels. 

Sandefûr and Heinz (1999), in their analyses of the Chicago bar, find that it is a particular rnix of 

area of law and client type that best characterizes the high income earnen in the Chicago Bar. 

Examining income distributions, they fuid that lawyers working in the high business group (who 

report that they work in fields of law with over 65% business clients) earn higher average incomes. 

Yet, in analyses of income in the legal profession, few studies have considered the broad range 

of factors that may be implicated in lawyers' earnings, especidly facton that relate to lawyea' lives 

outside of the practice of law. For exarnple, studies of gender and income have considered the effects 

of hours of childcare on income (Hagan and Kay 1995), yet such examinations of broader factors 

have generally been Iimited to examinations of the gendered nature of income. I hypothesize that 

considering the effects of factors outside of one's work may be an important part of understanding 
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income distribution - factors such as one's social capital or personal life events such as migration, 

may impact people's lives in significant ways, which may ultirnately affect their eaming potential. 

SAMPLMG 

To explore more effectively the consequences of migration, this Chapter will compare the 

occupational outcomes of migrants compared to nonmigrants by drawing on two data sets. Since the 

data analysed in this dissertation derive from a sample of migrants, in order to undertake any 

cornparisons it was necessary to obtain a sample of nonrnigrants, and to merge the two data sets. 

Ideally, in order to best contextualize the outcomes of migrants, the data set for cornparison should 

be based on a sample of those who live in the migrants' new area of destination (Rossi 1980). As 

such, in choosing an appropriate sample for cornparison, there were a nurnber of requirements: the 

respondents should be lawyers or involved with the legal profession, they need to be nonrnigrants, 

and they need to live in Ontario. 

One data set which meets al1 requirements is based on data from Hagan's longitudinal s w e y  of 

the legal profession in Toronto. Hagan surveyed lawyee in Toronto over an 1 1 year penod, with the 

fust wave of surveys sent out in 1985, the second in 199 1, and the third in 1996. The first wave of 

surveys had a 65.3 percent response rate with L ,O5 1 respondents; the second wave resulted in 8 15 

respondents, and the third wave had 652 respondents. In order to include a sufficient number of 

women from different practice setthgs, Hagan's sarnple was originally stratified by gender and type 

of practice. 

In combining the two data sets for analysis, a number of steps were undertaken ensure 

compatibility across the two data sets. First, since Hagan's s w e y  is based on a sample of Toronto 



143 

lawyers called to the Bar between 1930 and 1984, and the migrant survey is based on lawyers who 

were called to the Ontario Bar between 1975 and 1990, each data set was restricted to include only 

those lawyer called to the Bar between 1975 and 1984. Second, even though Hagan's data set was 

originally based on lawyers in Toronto, by the 1996 s w e y  a number of respondents no longer 

resided in Toronto; similarly, even though the migrant sample was based on lawyen who moved 

fiom Quebec to Ontario, a number of respondents no longer resided in Ontario. Since the objective 

was to compare two groups of respondents living in the same city, both samples were restricted to 

Toronto respondents only. Finally, the lawyers in Hagan's sarnple graduated from a number of 

different law schools, both within and outside of Ontario. In order to reduce the likelihood that any 

of his respondents were originally fiom Quebec, the sample was restricted to include only those 

respondents who graduated fiom an Ontario law school. As mentioned in Chapter One, the migrant 

sample was comprised of McGill law school graduates; thus there is no overlap between the two 

samples. Based on these restrictions, the number of respondents in the migrant sample was reduced 

to 96, and the Hagan sarnple compnsed 329 respondents. Since the Hagan sample is considerably 

larger than the migrant sample, 1 then extracted a random sample from the Hagan data, stratified by 

gender. This stratification would ensure an even representation of males and females across the 

sarnple, especially since Hagan's sample had a much greater proportion of women that in the 

migrant sample. 

COMPARMG MOVERS AND NON MOVERS 
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How does the sample of migrants compare with the sample of nonrnigrants? In answering this 

question, I will not only examine the outcomes of migrants compared to the nonmigrants, but I will 

also m e s s  the impact of rnoving at different stages of one's career. In this sample, of the 96 

migrants, 19 moved as lawyers, while 77 moved as students, and it is important to differentiate 

between the two groups of migrants since each came to Ontario under very different circurnstances 

- the lawyea moved to Ontario after having established their careers in Montreal, while the students 

moved to Toronto as law graduates and began their careen in the province. As Elder (1985:31) 

points out, it is important to speciQ the timing of lives, since "the timing of an event may be as 

consequential for life expenences as whether the event occurs and the degree or type of change." 

Thus, in addition to investigating the impact of a migration expenence on lawyea' professional 

outcornes, 1 will also pay attention to the stage in their career in which lawyers moved. Does rnoving 

at these diflerent stages rnake a difference in their later life outcomes? 

Table 5.1 illustrates a number of important demographic characteristics across the two samples, 

and highlights some important differences between the two. Since the two samples were matched 

by gender, each is compnsed of an equivalent proportion of men and women, with about one quarter 

of the sample being female; however those who moved as lawyen compnsed a slightly smaller 

number of women. In temis of their religious identification, there are a significantly @<.O0 1) greater 

number of Jewish respondents in the migrant sample, with over half of these respondents reporting 

that they are Jewish, compared with only 23% of the nonmigrants. There is also a significant @<.O 1) 

difference in the number of married respondents, with over 90% of migrants reporting that they are 

mmied compared to 79% of the non migrants. Despite these differences, similar proportions of 

migrants and non migrants report having children. Finally, the mean age across the non movers and 



those who moved as students is similar (45 years), though those who moved as lawyers are 

significantly @<.O0 1) older, with a mean age of 49. 

Dernonra~hic Characteristics bv Mimant Status in Merped Samoie - Table 5.1 
Movine Status 

Did not move Moved as Lawyer Moved as student 
Femaie 24.0% 21.1% 24.7% 
Male 76.0% 78.9% 75.3% 
Jewish*** 22.9% 50.0% 65.8% 
Marrieds* 79.2% 100.0% 92.2% 
Age (Mean) *** 44 49 44 
Anv Children 81.1% 100.0% 84.9% 

Of course, one of the most fundamental differences between these two groups of lawyers is that 

one group moved to Ontario from Quebec, and the other originated from Ontario. Thus, aside fi-om 

the demographic ciifferences beh~een these two groups, one of the most salient questions in 

cornparing migrants to nonmigrants, is how did they fare, and does having moved rnake a difference 

in one's professional outcomes? 

Table 5.2 illustrates the distribution of respondents across five different practice settings, as well 

as indicating the number of respondents who are no longer practising law. While the majority of 

studies of the legal profession focus mainly on those lawyers in pnvate practice, in this study I 

include lawyers in al1 practice settings, as well as those who are no longer practising law - looking 

at the full range of outcomes will help us to best understand the life course outcomes of lawyers, 

whether they remained in practice or not. 1 defined practice setting by type of employer, with the 

categories of in house counsel, government practice or other non-private practice lawyer, large 

pnvate practice (a fm with more than 20 lawyers), medium private practice (a fm with more 5- 19 

lawyers), small pnvate practice (a h with 2-4 lawyers), sole practitioners, and a category for those 



146 

who have left the practice of law. The breakdom for firm size was based on a break-point of twenty 

lawyers, such that large private practices were f m  which employed more than 20 lawyers, and 

srna11 firms employed less than 20. This division is based on pnor research that has used similar 

breakpoints (Kay 1997, Hagan et al. 199 1; Curran et al. 1985; Abel 1989; Adam and Baer 1984; 

Heinz and Laumann 1982); as Hagan et al. (1991:255) note, "[tlhe closeness of these decisions 

probably reflects an attempt to find a split that is distinctive but that still includes a significant part 

of the lawyer population." 

The data indicate that while there are some slight variations in practice setting across migrant 

groups, there is a striking resemblance in the patterns. As Table 5.2 indicates, similar proportions 

of al1 three groups are currently working in rnid- or large-sized firms. The one group that seems to 

stand out is the group of respondents who moved to Ontario as lawyers. These respondents do not 

work in small private practice, are most likely to work for governrnent or as in house counsel, and 

are least likely to have left the practice of law - though these differences are not significant. These 

differences probably stem from the fact that those who moved as lawyen moved in mid-career - and 

were unlikely to move to Ontario to work with a very small fm, or to begin a new career outside 

the practice of law. Finally, as suggested in Chapter four, this sample of migrants includes a high 

proportion of sole practitioners, and this is evident when c o r n p a ~ g  them to the group of non 

moven. While over one quarter of both migrant groups currently work as sole practitioners, only 

15.6% of the non moven work in sole practice. These data suggest, then, that there is a slight 

variation in the pattern of practice setting when looking at the migrants compared to nonrnigrants, 

and when comparing respondents based on the timing of their move. 



Table 5.2 Practice Settin~ - bv - Mimant Status 
Did not move Moved as Lawyer Moved as student 

Count % Count % Count % 

Not in Law 15 15.6% I 5.3% 12 15.8% 
Non Pnvate Practice 24 25.0% 7 36.8% 17 22.4% 
Solo 15 15.6% 5 26.3% 20 26.3% 
Small Firm 5 5.2% 4 5.3% 
Mid Finn 10 10.4% 1 5.3% 4 5.3% 
Large Firm 27 28.1 % 5 26.3% 19 25.0% 

Another indicator of professional outcomes is income - are migrants earning comparable incomes 

to nonmigrants? While prior research has generally indicated the positive effects of migration on 

professional outcomes, do these fmdings hold tme in this context? Table 5.3 indicates the mean 

incomes for the three migrant groups: nonmigrants, migrants who moved to Ontario as lawyers, and 

migrants who moved to Ontario as students. The data indicate an interesthg pattern: those who never 

moved are earning the most, with an average annual income of about S 187,000, those who moved 

as lawyers are in the middle of the income range, earning on average $180,000 a year, while those 

who moved as students are eaming the least, with their average annual income at about % 155,000. 

Table 5.3 Income (in 1000s 1 bv Mimant Status 

Moving Status Mean N Std. Deviation 
Did not move % 186.9 88 133.91 
Moved as Lawyer $180.83 18 115.99 
Moved as student % 154.92 60 87.6 1 

In order to more clearly understand the distribution of income in this sample, it is useful to 

examine the distribution of income across various types of legal practice, since income has been 

found to Vary greatly by practice setting @au-Schmidt and Mukhopadhaya 1999; Hagan and Kay 

1995). In Table 5.4,I report not only the distribution of incorne along practice settings, but also the 

distribution of variables that rnay help explain the income distribution, such as hours worked and 
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nurnbers of years expenence. By examining the means, medians and standard deviations for this set 

of variables, we can begin to understand the dynamics of income across this sample. 

Looking to the data in Table 5.4, we see some predictable distribution of income across practice 

settings and across al1 migrant groups, with those respondents not in law reporting the lowest 

average annual income and the large fm lawyers reporting the highest - ahnost three tirnes as high 

for some groups. These data also indicate that working in any private practice setting is more 

lucrative than working for governent or as in house counsei. Earlier, we had seen that those who 

moved as students had the lowest average annual income; by breaking these data out by practice 

setting, it becomes clear that this group of lawyen is eaming less than other groups working in sole 

practice and in large- and nid-sized f m s .  In ternis of the hours worked per week, there is not much 

variation between practice settings, but there is variation between the different migrant groups. And, 

while most groups report an average number of hours worked per week in the Iow SOS, those 

respondents who moved as lawyers and who currently work in large fums reported a very high 

average, with 63 hours per week. The number of yean expenence do not indicate any specific 

patterns, ranging kom a Iow of 16 to a high of 23. 



Table 5.4 Selected Means, Medians and Standard Devialions (in parentheses) for Respondents According to Type of Practice and 
Moving Status 

Did not move Moved as Lawyer Moved as studcnt 
Mean Median Mean Median Mean Median 

Not in Law 

In House/Gov/Pub 

Solo 

Small 

Mid Finn 

Large Firm 

Income (in 1000s) 
Hours worked per week 
Numbcr of Years Experience 
lncome (in 1000s) 
Hours worked per week 

Number of Years Experience 
lncome (in 1000s) 
Hours worked per week 

Number of Years Experience 
Income (in 1000s) 
Hours worked per week 
Nuniber of Years Experience 
Income (in 1000s) 
Hours worked per week 
Number of Years Experience 
lncome (in 1000s) 

Hours worked per week 
Number of Years Experience 20 (3) 20 20 21 (2) 20 
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Table 5.5 continues to indicate the distribution of income across the migrant groups, but this time 

across gender and religious identification. These data also indicate some expected patterns. Women, 

in al1 areas of practice and across al1 three groups, earn less than their male counterparts. In fact, 

while women's average yearly earnings are around $100,000, men's earning are a h o s t  double. At 

the same time, women's average number of years experience does not seem to differ greatly from 

that of men, with women reporting one or two years less then men. Women also report slightly fewer 

hours worked per week, in the mid to high 40s, as opposed to men's averages, which are in the low 

50s. in t e m  of religious identification, the data indicate that Protestants are eaming more than non- 

Protestants, except for the group of migrants who moved to Ontario as students. Interestingly, 

despite their higher incomes, Protestants report working slightly fewer hours per week compared to 

those who reported a non-Protestant religious identification. 



Table 5.5 Selected Means, Medians and Standard Deviations (in parentheses) for Respondents According to Cender, Religion and 
Movine Status 

Did not move Moved as Lawyer Moved as student 
Mean Median Mean Median Mean Median 

Female Income (in 1000s) 123 (76) 125 101 (30) 1 09 93 (63) 85 

Hours worked per week 47 (19) 48 44 (7) 47 47 (9) 45 

Number o f  Years Experience 19 (2) 19 19 (2) 19 20 (2) 20 

Male lncome (in 1000s) 206 ( 142) 175 204(122) 175 174 (86) 125 

Hours worked per wcck 52 (14) 53 S i  (14) 48 52 (13) 52 
Number of Years Experience 20 (3) 20 21 (2) 20 21 (2) 2 1 

Non-Protestant lnconie (in 1000s) 181 (127) 125 179 (109) 150 1 5 6 (92) 125 

Hours worked per wcek 52 (15) 53 52 (13) 48 52 (1 1) 5 1 

Number of Years Experience 20 (3) 20 20 (2) 20 20 (3) 20 

Protestant Income (in 1000s) 197 (146) 125 185(141) 175 147 (64) 125 

Wours worked per week 49 (15) 50 47 (16) 43 46 (16) 45 
Numbcr of Years Expenence 20 (3) 19 20 (3) 20 21 (2) 2 1 
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Given the distribution of the lawyers in this sample across different practice settings, and given 

that the income data Vary across practice setting, gender and migrant groups, it is necessary to 

unravel the effects of the possible relationships. Are those who never moved earning more even after 

we take into account theû practice setting? Does having moved mean that these lawyers are at a 

disadvantage in the legal marketplace? Finally, does moving at different stages of ones' career imply 

differential access to lucrative careers? 

PREDIC~MG INCOME 

To best understand the distribution of income across the legal profession, we need to understand 

the relationship between income and capital. Human capital theory (Becker 1976)' one of the 

dominant theories of capital in the literature, argues that variations in income are best explained by 

the fact that people bring to their jobs different levels of educational achievement and that some 

people sirnply work harder than others; Becker's (1976) human capital theory also recognizc;, 

however, that some people may also have more resources than others, such as their farnily origin, 

gifts or even biology. These initial resources, Becker argues, are then extended by individual 

investments in human capital, by rnaking choices to work harder, and invest in their education and 

career. Thus, even though some individuals rnay be endowed with more initial resources, it is the 

individual's investment, according to this theory, that is paramount. In studies of the legal 

profession, a number of human capital variables have been found to be important predictors of 

income, such as law school prestige, years of expenence, and class rank or GPA (Dau-Schmidt and 

Mukhopadhaya 1999; Dixon and Seron 1995; Hagan and Kay 1995). 
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Despite the strength of human capital theory in explaining individual achievements, the theory 

has been criticized on a nurnber of levels. First, human capital theory is not able to account for the 

full range of income attainment, especially when comparing the outcomes of male and female 

lawyers (Kay and Hagan 1999; Dixon and Seron 1995; Hagan and Kay 1995). Second, human 

capital theory emphasizes individuaiism, and is based on a rational actor mode1 - yet, as Kay and 

Hagan (1999526) argue, this perspective "neglects aspects of social relations within law f m  as 

well as the social resources lawyers bring to their work." In other words, the organization of law 

f m s ,  and the ways in which income, partnership and promotions work is based not only on lawyers' 

hours worked or educational achievements, but emphasises lawyers' social connections, contacts, 

and persona1 relationships. As a result, much recent work on the legal profession has begun to focus 

on the role of social capital in explaining professional outcomes (Kay and Hagan 1999; Dixon and 

Seron 1995). 

Social capital is a concept that has been introduced to account for the limitations of human capital 

theory, by recognizing that social resources are also paramount to individual outcomes. Bourdieu 

(1986), in fact, has argued that "it is in fact impossible to account for the structure and functioning 

of the social world unless one reintroduces capital in al1 its forms and not solely in the one f o n  

recognized by economic theory" (cited in Kay and Hagan 1999526). In Kay and Hagan's (1999) 

recent article on gender and partnenhip, they summarize the ways in which social capital theory can 

be used to explain the occupational success of lawyen. Their surnmary of Bourdieu's the~ry 

explains that with the increasing reliance on mentocratic methods for hiring in law f m ,  there has 

been a decrease in the roie of selection based on ascnptive characteristics such as race and gender. 

To compensate for this, however, other, more indirect f o m  of reproduction have arisen in the form 
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of social capital. Thus, instead of a person's advantage being based on their gender or race, their 

advantage now cornes in the form of their family's social position, their social neh~orks and penonal 

contacts. "In this way," (Kay and Hagan 1999527) conclude, "social capital becomes a critical 

factor in luiking the associate into social networks that facilitate the development of desirable clients, 

especially prestigious and rewarding institutional clients." Of course, social capital is similar to 

human capital in that it defines a set of resources that individuals accumulate and can use to their 

advantage; however, the forms of capital involved in social capital inhere in relationships rather than 

being more tangible (see also Coleman 1988). 

In their study of partnership, Kay and Hagan (1999) explore the role of social and hurnan capital 

in law fm mobility, and while their analysis is based on movement to partnership rather than 

income, this type of analysis is equally applicable to other measures of mobility such as income. 

Their measures of human capital were years of experience. having attended an elite law school, and 

specialization statu. Kay and Hagan (1999) divided their social capital variables into three major 

groups. The first is "inherited social capital," which focusses on social capital that orîginates in one's 

family, and which is measwd by respondents' fathers' occupation. Kay and Hagan (1 999) neatly 

summarize Bourdieu's (1 986) position on inherited capital: "the family is crucial to the transmission 

of capital. Social, cultural, and economic capital originate in the family, although the influence is 

not deterministic." The second set of social capital variables is "professional social capital," which 

measures respondents' networking capital (such as their job networks, participation in social and 

professional activities, and the percent tirne they work with institutional clients). Another set of 

social capital variables were categorized as "tirne-dependent" social capital. Kay and Hagan 

(1999535) argue that "tirne itself is a form of capital" because "it is through time cornmitment to 
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social networks that one mobilizes human capital, renews associations, and develops links to still 

m e r  resources"; as such, they include measures of hours billed weekly and total number of hours 

spent on law related matters as measures of social capital. The final measure of professional social 

capital is that of practice setting, since working in different settings provides differential 

opportunities for social networks. Kay and Hagan's (1999) measures of practice setting are based 

on respondents' fm size, the number of female partners in their firm, and the city in which they 

practice. 

Their analyses reveal that networking capital is "crucial to advancement within the fmW(Kay and 

Hagan 1999:542), but that inheritedsocial capital does not ofler significant gains for iawyers; Dixon 

and Seron (1995) also found that the occupational prestige of lawyers' parents did not significantly 

predict income in their analyses. This may be due to the demographic composition of lawyers in 

Canada, since the hierarchy of Canadian law schools is less distinct, and because most women 

entering the legal profession come fiom privileged backgrounds (Kay and Hagan 1999). Kay and 

Hagan also found that for both men and women, tirne-dependent social capital was a significant 

predictor of partnenhip, and that the hurnan capital variables were important predicton for men but 

not for women. 

In short, social capital, especially in the form of networking, has been found to be important to 

understanding advancement in the legal profession. Kay and Hagan's (1 999) study, however, dealt 

only with advancement to partnership, and thus only looked at those lawyers who began their careers 

in pnvate practice. Does social capital have the sarne effects when examining income? 1s social 

capital as important for those working outside of pnvate practice, or evenoutside of the practice of 

law entirely? 
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In order to begin answering these questions, 1 undertook a regression analysis with income as the 

dependant variable. This regression investigates the relationship between income and migration 

status by controlling for a number of demographic variables, practice settings, and human and social 

capital. This will allow me to separate out the effects of other variables that may be related to 

income, and to gain a better understanding between the role of migration and professional outcomes. 

As outlined earlier, the çample for this analysis is a merged data set which includes an equal 

number of migrants and non-migrants, al1 of whom currently reside in Toronto. Rather than 

restricting the analysis to those who are currently in private practice, this analysis includes al1 

lawyers, regardless of whether they are in pnvate practice, government/non-private practice work, 

or are not currently practising law. While most prior analyses of the legal profession have restricted 

their analyses to privately practising lawyen (e.g. Hagan and Kay 1999), this neglects an 

investigation of al1 possible professional outcomes for people who began their careers as lawyers. 

By including this full range of respondents in the sample, we can gain a clearer understanding of the 

ways in which migration cm affect people's outcomes across al1 possible career options. 

The first demographic variable is marital status, which is a dummy variable with married 

respondents coded as 1, and al1 others as O. Gender is also a dummy variable with men coded as 1 

and women as the reference group, and another dummy variable is coded as 1 for those respondents 

who report having any chikiren. The final dernographic variables are age and age squared, which 

control for both the linear and quadratic eflects of age on income. 

The second set of variables represents human and social capital (Kay and Hagan 1999). The 

measure of human capital is the number of years experience, measured by the number of years since 

called to the Ontario bar. While Kay and Hagan (1999) draw on specialization status as another 
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rneasure of human capital, this variable was not applicable to this sarnple since it includes 

respondents who are no longer practising law. As with Kay and Hagan's (1 999) work on partnership, 

this analysis draws on a nurnber of different types of social capital variables. The fmt variable is 

practice setting capital, which is a dummy variable representing those who are not currently 

practising law. The second measure of social capital is networking capital, which is captured by the 

number of social ciubs to which respondents belong2 A measure of inherited capital is also included, 

and is based on whether respondents' fathers owned their own business. 1 did not include a measure 

ofelite law school, since al1 respondents in the migrant group graduated fiom McGill law school and 

there is not much variation in this variable. Time-dependant social capital is also included, and is 

measured by number of hours worked per week. While prior studies have relied on hours billed 

rather than hours worked, I will be relying on the number of hours worked. Hagan and Kay 

(1995: 129) caution there is uncertainty about what is meant by hours worked, shce billable hours 

are only a fraction of one's total hours worked; however, 1 will be relying on hours worked rather 

than hours billed for bvo reasons. First, billable hours are relied on solely in the domain of private 

practice, and not al1 respondents in this sarnple are working in private practice. The second reason 

for using hours worked is that this rneasure reflects the nurnber of houn worked, whether in the 

office or fiom their home, and both during the day and at night. As such, it represents the extent to 

which respondents invest t h e  in their work, and balance it with their persona1 t h e  (see also Kay 

and Hagan, 1999). 

The third set of variables - autonorny, hierarchy and decision making - have been shown in pnor 

research to be important in understanding income in the legal profession (Hagan and Kay 1995). As 

This variable is a eount of the nurnber of social clubs or sports clubs to which respondents report having 
joined or feeling a sense of belonging CO. 
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explained in the previous chapter, "hierarchy" is a measure which represents the nurnber of levels 

of individuais below the respondent (ranging from none to two) in the occupational 

struchire."Autonomy" indicates whether respondents design no, a few, some, al1 or most aspects of 

their work, and whether they put these ideas into practice. Finally, I examine respondents' "decision- 

making," which indicates on a five-point scale whether the respondent does not directly or indirectly 

participate in decision-making, directly participates in at least one area, some areas or in al1 or rnost 

policy-making decisions. Since both decision making and autonomy were missing data for 

approximately 10% of cases, 1 included a dummy variable coded as 1 for those cases in which data 

were missing. This procedure allows me to retain the maximum sample size, increase statistical 

power, reduce bias in estimation of regression parameters and to provide a test of the extent to which 

data are missing randomly (Orme and Reis 199 1). 

In the fint model, 1 entered only the migrant statu of respondents, with one dummy variable to 

identify those who moved as students, one to identify those who moved as lawyers, and with the non 

movers as the reference group. As suggested in Table 5.3 above, the data indicate that both migrant 

groups are earning less than those who never moved, with the students earning the least - though 

neither of these effects are significant. The second model includes the demographic charactenstics, 

and the results of this second mode1 indicate a significant effect for gender, with men earning more 

than women - almost $70,000 per year. None of the other demographic charactenstics exert a 

significant effect on income. 

The third mode1 introduces the practice setting social capital variable and the variables 

representing respondent's d e p  of power and responsibility. This model indicates that r5spondents' 

hierarchical position is a significant predictor of income. This variable indicates whether the 
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respondent has none, one, or two or more levels of individuals below hem, and in this mode1 it 

suggests that those respondents with a greater hierarchical position earn more than those at a lower 

level of their organization's hierarchy. In fact, for each level of hierarchy, respondents earn an extra 

$45,000 per year. As expected, the dummy variable representing those not in law indicates that they 

are earning less than those respondents working in other practice settings, however this difference 

is not significant. Also, as expected, the greater the number of hours worked per week, the higher 

respondents' income. Finally, even after controllhg for the human and practice sening variables, the 

data indicate that men continue to earn more than women, though the difference is decreased by 

about $1 5,000. 

The fuial model enten the variable representmg networking social capital. In this model, the 

differential between male and female incomes is cut by another $8,000, though the effect is still 

significant, and hierarchical position continues to exert a significant and positive effect on income. 

In thir final model, the effect of social capital is significant, with the data i n d i c a ~ g  that being a 

member of a greater number social clubs will increase incorne by $22,000. Most interestingly, this 

model indicates that those respondents who moved to Ontario as students are earning $35,000 less 

than those who never moved - while the effect of this variable has been negative throughout al1 the 

models, once 1 entered the social capital variable this effect grows substantially. That this variable 

is significant only once this social capital variable is entered suggests that the effects of social capital 

were suppressing the effect of having moved as a student. in fact, this social capital variable also 

appears to be suppressing the negative effect of having moved as a lawyer, such that in this h a 1  

model, these lawyers are eaming less than those who never moved - however, this effect is not 

significant. In other words, in previous rnodels, the negative effects of having moved as a student 



(and, though not significant, having moved as a lawyer) were mitigated by the fact k a t  these 

migrants were able to draw on social capital to increase their earnings, and once we conbol for the 

effects of this form of social capital, the negative effects of being a migrant increase, and the variable 

becomes significant. 
-- - - 

Table 5.6 Regression Estirnates of the Effects of Migration, Demograpbic and Work Characteristics, 
and Social and Human Capital on Incorne (n=192) 

Model 1 Mode12 Mode1 3 Mode14 

Migrant Sram 

Moved as Lawyer -5.38(27.38) 2.24(28.7 1) 10.45(28.95) -0.49(29.09) 

Moved as Student -26.60(16.68) -26.77(16.84) -26.33( 16.88) -35.36(17.28)* 

Demograp hics 

Married 

Any children 

Male 

Age 
Age Squared 

Protestant 

Not in law 

Human Capital 

Experience 

Responsibilip and Power 

Hierarchy 

Decision 

Autonorny 

Social Capital 

Hours worked per week 

Social clubs 22.21(10.71)* 

Father owned 14.08( L 7 .O6) 

Missing Data 

Missing decision 1.30(47.75) -5.89(47.49) 

Missing autonomy 2.72(38.73) 5.02(38.68) 

(Constant) 185.89(11.13)*** -305.77(373.09) -22.1 l(423.57) -37.66(419.48) 

R~ .O 1 -1  1 .25 .27 
* p<.05; **p<.O 1; ***p<.OO 1; Standard Errors are in parentheses 
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We fmd, therefore, that networking social capital is particularly important to the income of both 

sets of movers, though this finding c m  only be confmed with regard to those who moved as 

students. In fact, as Table 5.7 indicates, respondents who moved either as students or as lawyen are 

memben of a greater number of social and sports clubs. While less than one third of those who never 

moved repon at l e s t  one membership in a social or sports club, over half of respondents in each 

migrant group report such rnemberships. Furthemore, as Table 5.8 illustrates, when we predict 

membenhip in social clubs by migrant status, controlling for gender and age, we find that being in 

either migrant group is significantly associated with membership in a greater number of clubs. Given 

this pattern, we can conclude that f h t ,  both migrant groups are memben of a greater number of 

sports and social clubs than those who never moved, and that second, membership in these social 

clubs increases income. For those respondents who moved, then, the social capital derived from 

these memberships is critical - and it is particularly important for those who moved as students, who 

are earning far Iess than the other respondents in the sample. 

-- - -- 

Table 5.7 Participation in Social and Sports Clubs by Migrant Status 

Did not move Moved as Lawyer Moved as student 
Number of Clubs Count % Count ?-40 Count % 
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Table 5.8 Deterrninants of Networking Social Capital based on demographic variables and 

Moved as Lawyer 

Moved as Student 

Age 
Male 
(Constant) 

R2 0.10 
* pc.05; **p<.O 1 ; ***p<.OO 1 ; Standard Erroa are in parentheses 

Discuss~o~ 

Moving, according to these data, has a long lasting impact on one's income potential, and the 

timing of one's move matten. Those respondents who moved to Ontario as students are eming 

substantiaily less than those who never moved, and this difference is magnified when social capital 

is accounted for. As with Kay and Hagan's (1999) study of partnership, the data in this analysis 

demonstrate the effect of social capital in the form of networking capital, but not in the form of 

inhented social capital; as they note, this is likely due to the fact that most of those entering the legal 

profession enter with privileged levels of inhented social capital. Yet, Dixon and Seron (1995:398) 

caution that "intergenerational transmission via indirect effect of family and ethnic background on 

statu attainment, however, rnay still penist since the occupationai prestige of parents may influence 

the human capital obtained by their children." Also found to be signifiant was the effect of 

respondents' hierarchical position. This fmding is consistent with Hagan and Kay's (1995) analysis 

of income in the legal profession, and it suggests that those working in positions with greater 

hierarchy are enjoying greater financial rewards. Finally, despite controls for traditional human 
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capital variables, social capital and demographics, men in this sarnple continue to eam more than 

women, which indicates a disparity that is not accounted for by these traditional variables. 

The results of this analysis have some interesting implications. One would ùiitially have 

hypothesized that moving as a student would not senously disadvantage respondents shce they 

began theu careers in Ontario - while they attended law school in Quebec, they did complete the 

Law Society's Bar Admission course in Ontario and articled in Ontario. Why then, do they suffer 

a long-term disadvantage in their eaming potential? According to these data, it is not because of their 

choice of practice setting or because they have less inherited social capital. In fact, social capital has 

a very interesting effect on income. While the earlier equations indicated that those who moved as 

snidents were earning less than those who never moved, this difference was not significant; it was 

only afier controllhg for networking social capital that the difference b e ~ e e n  the two groups 

became significant. Thus, it seems that these migrants were able to draw on their networking social 

capital to rnitigate, or buffer, any disadvantage they may have incurrcd by being migrants, but once 

this social capital is held constant, their earnings drop substantially. This highlights the importance 

of social capital to understanding eamings, and especially to understanding the long-tem effects of 

migration on professional outcomes and the role of social capital in buffering these effects (see also 

Hagan, Macmillan and Wheaton 1996). 

While the above analysis has investigated the ways in which migration is related to income, does 

migration also have a long-term effect on other measures of professionai outcomes? As noted earlier, 

while income can be used as an objective measure of occupational success, there are other, more 

subjective measures as well. As Dau-Schmidt and Mukhopadhaya (1999:342) note, the rewards of 
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the legal profession "may be pecuniary, in the form of a high w u a l  income, or nonpecuniary, in 

the form of high job satisfaction in a challenging and esteemed profession." 

JOB SA'IISFA~ON 

In her recent research note on job satisfaction in the legal profession, Kathleen Hull (1999) calls 

attention to the ways in which job satisfaction has been incompletely problematised in this area. 

Focussing her note on "the paradox of the contented female lawyer," Hull suggests that studies of 

lawyers' job satisfaction need to be broadened, and that conventionai approaches to studying job 

satisfaction need to be M e r  refmed, both methodologically and substantively. In this chapter, 1 

begin to do so by placing the study of job satisfaction within a broader context, to determine the 

ways in which changes over the life course can affect professional job satisfaction, thereby 

expanding the study of professionai satisfaction to take into account the multiple pathways through 

which lawyers enter the profession, and the influence of these pathways on their careers. 

Whether lawyen are happy in their jobs is a dificult question to answer. Job satisfaction is a 

highly subjective question, and it can be measured in a varîety of different ways. Yet, despite these 

dificulties, studying job satisfaction in the legal profession is important. Job satisfaction can be 

viewed as a stratification measure, with unequal distribution indicating possible inequality (Hull 

1999), and it can help explain movement within and out of the profession because "job satisfaction 

... reduce(s) the nsk of leaving private practice and law practice more generally for both men and 

women" (Kay 1997:327) Yet, precisely what constitutes job satisfaction itself has yet to be clearly 

defmed. As the following review will demonstrate, there are a nurnber of ways in which to measure 
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job satisfaction, and it is precisely these different measures that lead to differing assessments of the 

extent of lawyers' satisfaction with the practice of law (see Hull 1999). 

A number of studies have focussed solely on the extent of lawyers' job satisfaction, with most 

reporting generally high levels of job satisfaction in the legal profession. For exarnple, in one of the 

original studies of lawyers' job satisfaction, Hirsch (1 985) reported on a random probability survey 

of lawyers in the United States. He found that while overall levels of reported satisfaction were high 

(68% of respondents were very or somewhat satisfied with their curent job), the data nevenheless 

suggested certain areas of dissatisfaction within the profession when the data are examined by size 

of firm, type of position and gender (18). Hirsch (1985) explains that according to his data, junior 

associates in most f m  as well as lawyen in small private practices (2-3 peaon firms) are less 

satisfied than lawyen in other positions and settings (1 8). Furthemore, he found variation in levels 

of satisfaction depending on the measure used. For example, 40% of lawyers report being 

dissatisfied with the amount of vacation t h e  they have, lawyes in larger f m s  report being 

dissatisfied with the amount of t h e  they have for themselves, and solo practitioners are more 

dissatisfied with their financial rewards (Hirsch 1985: Table 8). Yet there were some areas in which 

satisfaction was more predominant - for example, most lawyers were satisfied with the intellectual 

challenge in their job, and report that their job atmosphere is warm and personal (although this did 

tend to vas, by gender) (19). Overall, Hirsch's study alerts us to the multi-faceted nature of job 

satisfaction, and to the need to address gender, f i  size and position type in assessing levels ofjob 

satisfaction. 

In her overview of gender discrimination in the indiana State Bar, Am Gellis (1 99 1 :946) touches 

on a number of measures of job satisfaction, ranging fiom general items such as satisfaction with 
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employment, to more specific questions such as satisfaction with hancial rewards or opportunities 

for advancement. While focussing mainly on gender differences in reported satisfaction, her 

oventiew provides us with a generai sense of the levels ofjob satisfaction in Indiana. As with much 

of the pnor research, reported levels of satisfaction are hi&, with strong majorities of lawyen 

reporting being satisfied with their employment, and a less strong majority satisfied with the number 

ofhours worked. Women expressed more dissatisfaction than men with respect to their opportunities 

for advancement (949), and more men than women were satisfied with their fuiancial rewards (949). 

Examining the outcornes of graduates of the class of 1983 fkom 20 law schools in the US, Tucker, 

Albright and Busk (1989) also bnefly touch on the issue ofjob satisfaction. Asking respondents how 

their work compared with their expectations of what it would be like to practice law, 62% reported 

that the work was what they expected (l62), and an even stronger majonty found their assignments 

at work to be challenging (1 63). Furthemore, 70% of respondents indicated that they enjoyed their 

work and 67% were generally satisfied with their current position (1 64). However, when asked about 

job changes, a slightly different picture emerged, with only 49% of respondents reporting that they 

plan to make a long-term cornmitment to stay in their current position (1 63). Finally, in their follow- 

up study of Stanford graduates, Taber et ai. (1988) also found high levels of reported satisfaction, 

and in contrast to Tucker, Albright and Busk (1989) they found that few respondents expected to 

change jobs in the near fiiture (1245). 

Drawing on data from a panel study of lawyea in Toronto, Hagan and Kay (1995) found that 

respondents reported predominantly high levels of job satisfaction across a number of different 

measures, including their satisfaction with their current job, recornmending their job to a fiiend and 

whether they would take the same job again if given a choice - measures of desires to change jobs 
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did, however, exhibit some variations based on gender. Using multivariate analyses, Hagan and Kay 

(1995) M e r  examined the relationship between gender and job satisfaction for lawyers in private 

practice, drawing on measures of thoughts about changing jobs and desires to find work that is better 

balanced with family responsibilities. Based on these measures, they found that women are less 

content with theu work situations than men mainly because they are younger, more burdened with 

child care, and earning less (172- 176). independent of the effects of gender, they also found that 

lawyers who earn a higher incorne, are more involved in decision making, and are in a higher 

position within the fm, are more satisfied with their jobs. 

In his investigation of the job satisfaction of University of Michigan graduates, David Chambers 

(1 989) focussed on respondents' satisfaction with various aspects of their career since law school 

instead of their currentjob (Charnber l989:274). Chambers found high levels of reported satisfaction 

among his respondents; asking respondents to report their levels of satisfaction with their careen 

overall, strong majorities indicated that they were somewhat or quite satisfied (274). Chambers also 

investigated respondents' satisfaction with the balance of their family and professional lives, finding 

that respondents were generally not very satisfied with this balance (272-3). Multivariate analyses 

suggested that some of the predictors of lower satisfaction with the balance were working in private 

practice, while gender and parenting status led to higher levels of satisfaction with the balance (272, 

footnote 8 1). 

instead of focussing on gender differences, Dau-Schmidt and Mukhopadhaya (1999) looked to 

the differences in job satisfaction based on practice areas and levels of income, drawing on data fiom 

the University of Michigan Alumni data set. Specifically, they were interested in examinhg the 

ways in which pecuniary (income) and non-pecuniary (job satisfaction) rewards are distrîbuted 
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across members of the profession. In looking at the correlates of lawyers' job satisfaction (defined 

as satisfaction with one's job), Dau-Schmidt and Mukhopadhaya (1 999) undertook a multivariate 

analysis ofjob satisfaction, in order to separate out the effects of a range of pertinent variables such 

as annual income, work hours per year, family satisfaction, pro bon0 work, practice type, gender and 

race. The authors found that even afier controlling for this wide range of factors, private practice in 

a large private fm "remains the least satisQing type of practice" (362), and that gender and 

minority status have little relationship to job satisfaction (362). Given these results, the authors 

conclude that "there is an implicit trade off between income and job satisfaction at work in the legal 

profession, at least for those attorneys who are open to considering more than one type of practice 

for their career" (363). Yet, Dau-Schmidt and Mukhopadhaya (1999) also note that while those 

Iawyers who work in large private practices with very high eamings have low job satisfaction, "the 

tremendous advantage they enjoy in eamings ensures that they tmde job satisfaction for earnings on 

the most favorable basis of any of the examined types of practitioners" (364). Furthemore, lawyers 

who work in govemment, small private practice and public interest work get "bad deals" in tems 

of their relative tradeoff between income and job satisfaction (364). 

Rather than looking to the traditional correlates of job satisfaction such as gender or income, 

Sandehv and Hein  (1999) undertake an analysis of the relationship between inequality in the 

profession and job satisfaction - their interest is framed by the striking contrast between extremely 

high levels ofjob satisfaction in their sarnple of Chicago lawyers and the hi& income inequality in 

this urban Bar. h d e f ~ g  inequality, Sandefur and Heinz divided their sample into three fields 

(hi& business, rniddle business, Iow business) based on the percentage of business clients served 

by respondents, and then analysed the concentration of income within each field in order to 
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determine its level of inequality (6). In examining lawyen' satisfaction with their income and with 

their chances for advancement, Sandefur and He& (1 999) hypothesize that "an individuai lawyer 

may gauge the adequacy of her pay and her chances of getting ahead based not only on the rewards 

that she herself receives, but also on the basis of rewards received by othen" (10). Working fiom 

this relative deprivation hypothesis, a lawyer who works in a field with a high concentration of 

income is expected to be less satisfied with her income than a lawyer working in a field 

characterized by a lower concentration of income (13). Conversely, Sandefur and He in  expect that 

in fields where the chances for advancement are rnost scarce, lawyers will be most satisfied with 

their own chances for advancement (13). Afier testing for mean differences in levels of satisfaction 

for the three different groups of fields in their sample, Sandefur and Heinz conclude that levels of 

satisfaction with income decrease as inequality within a field hcreases (14). Yet the results with 

respect to satisfaction with chances for advancement do not follow their hypotheses; instead, the 

authors fmd that such satisfaction tends to decrease with increases in inequality such that lawyen 

in fields with the highest inequality report the most dissatisfaction with their chances for 

advancement ( 15). 

A m e r  understanding of the determinants of job satisfaction in the legal profession has 

emerged from Wallace's (1 995) study of the association between job satisfaction and organizational 

cornmitment. In her sample of lawyers practising in Calgary, Alberta, she fmds that lawyers who are 

more integrated in the fm socially and who feel they have greater coworker support are more 

satisfied with theirjobs (824). Furthemore, lawyers who report greater oppomuiities for promotions 

and who have more fm-specific skills are also more satisfied with their jobs (827). Finally, higher 

levels of job satisfaction are related to lawyea with more autonomy (that is, "increased decision 



170 

making over their immediate tasks in their specific job") and who work in seaings in which 

organizational niles and procedures are more formalized (827-9). 

In Hull's (1999) recent analysis ofjob satisfaction in the Chicago Bar, she undertakes an analysis 

ofjob satisfaction drawing on a wide range of measures - yet, instead of relying on various disparate 

measures, she aggregates them into two major components of job satisfaction: context satisfaction 

and content satisfaction. The fmt cornponent is comprised of measures that relate to lawyers' 

satisfaction with salary, advancement opportunities, and other workplace variables while the second 

component deals with respondents' work itself - such as content of work, control over the amount 

of work, and level of responsibiiity. By dividing the various measures into these two major 

components, Hull (1999) is able to nmow her analysis, and she h d s  that the detenninants of each 

of these components is different. While income and area of practice increased context satisfaction, 

those working in larger organizations have lower levels of content satisfaction. Task dissonance, 

which is the distance between preferred and acîual work tasks, decreases both types of job 

satisfaction. 

As the above review suggests, there have been a number of inquiries into the deterrninants ofjob 

satisfaction, yet there is little consensus in the literature. For example, Hagan and Kay (1995) found 

that the higher the income the higher the job satisfaction (when measured by job changes), Dau- 

Schmidt and Mukhopadhaya (1999) found a negative relationship between income and job 

satisfaction, while Sandefùr and Heinz (1999) found that job satisfaction (as measured by 

satisfaction with income) is lower for those who practice in fields marked by high inequality. And 

while Hull's (1999) work attempts to bridge these many definitions of job satisfaction into two 

principal components, the majority of the research relies on inconsistent measures ofjob satisfaction. 
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As Malinowska-Taba (1987) notes, "work satisfaction is a cornplex, many-sided concept for which 

simple schemes do not existn(452). 

While the job satisfaction research has been complicated by these multiple def~t ions ,  this has 

been exacerbated by the lack of context in studying legal careers. In order to better understand job 

satisfaction in the legal profession, we need a clearer understanding of the other aspects of lawyers' 

lives that may affect their job satisfaction. While the research in gender on job satisfaction has begun 

to make these links (see e.g. Hull, 1999; Hagan and Kay 1995), this chapter will expand the focus 

to look at the migration experience, and the ways in which job satisfaction can be impacted by 

broader life events. 

JOB SATISFACTION AND 'ME MOVE FROM QUEBEC TO ONTARIO 

That this sample is comprised of migrants allows for a different perspective on job satisfaction, 

focussing on the effect of transitions and life change, and examining the possibility that a life 

transition such as migration may alter one's life in such a way that differing levels ofjob satisfaction 

may arise. Given the unique nature of this sample, 1 explore whether migration affects job 

satisfaction, with a specific focus on whether migration at different stages of one's career may affect 

subsequent levels of job satisfaction. Furthemore, drawing on the literature that suggests job 

satisfaction is a multidimensional concept, 1 employ a number of measures in this discussion of job 

satisfaction. 

Table 5.9 presents five measures ofjob satisfaction, based on respondents' satisfaction with their 

current job, whether they would recommend their job to a fkiend, whether they would take the same 

job again if given a choice, how their job compares to the sort of job they wanted when they took 



it, and finally, their satisfaction with the mix of their personal life and work. The data indicate that 

overall, there are high levels ofjob satisfaction across dl three groups, which is in keeping with the 

fmdings of much of the pnor literature (Hagan and Kay 1995; Chambers 1989). Across al1 migrant 

groups, over three quarten of al1 respondents report that they are very or somewhat satisfied with 

their job and that given a choice, they would take the same job again; there is also a strong sense of 

satisfaction among respondents when asked how their job compares to the sort of job they wanted 

when they took it. Looking to the different migrant groups, we cm see that those respondents who 

moved to Ontario as students are the least likely to recommend their job to a friend, while those who 

never moved are the l e s t  satisfied with the balance between their personal life and work. In fact, 

it is this measure of the mix between their personal life and work that respondents across al1 

categones express the least arnount of satisfaction, with only around two-thirds of respondents 

expressing satisfaction with this aspect of theu job. 

Table 5.9 Measures of Job Satisfaction by Moving Status 
Did not Moved as Lawyer Moved as student 
move 

How satisfied are you with your job? ' 8 1.7% 84.2% 74.3% 

Would you recommend job to fkiend? 69.9% 73.7% 60.3% 

Given a choice, would you take the sarne 74.2% 84.2% 79.7% 
job again? ' 
How does your current job compare to the 75.3% 68.4% 69.7% 
sort of job you wanted when you took it? 

How satisfied are you with the way your 62.4% 68.4% 66.7% 
job allows you to mix work and your 
personal life? ' 
Percentage answering satisfied or very satisfied 
Percentage m e r i n g  recommend or recommend highly 
Percmtage annvering probably/yes. on occasion or definitely 
Percenîage answering pretty much or exactly 



Yet despite the generally high level of reported satisfaction, some of the respondents' qualitative 

comrnents indicate a dissatisfaction that may not be tapped by these data. The following comrnents 

highlight a range of issues that lead to dissatisfaction, such as the all-consuming nature of the 

profession and the lack of accommodation for family life. 

While 1 recognize my modest success as a lawyer, it is more often than not an al1 consuming 
job - less a profession than 1 imagined - with a high level of dissatisfaction amongst 
colleagues, fkiends and acquaintances aged 35-50. The paycheck (the golden handcuffs) and 
reality of meetings/school/living makes other options less desirable. 

With no contacts in Toronto upon aiTival, 1 obtained an articling position at a top Bay sh-eet 
fim based on academic achievement prirnady (gold medal ...). 1 stayed with the firm for 
twelve years, the last eight as a partner serving clientele developed through firm contacts. 
1 left this very successful and lucrative practice for lifestyle reasons five years ago, to get 
away fiom the 7 days a weekleighteen hours a day pace and to get into more entrpreneurial 
endeavours which are renumerated based on 'talue-added" scales, not "tirne-clocked" scales. 

When 1 moved from Quebec 1 believed 1 could and would enjoy a successfbl Iegal career 
here. 1 had had excellent marks in law schwl, had made dean's list, had been solicited by a 
leading law firm to article. M e r  moving here, having had no contacts, it was very hard to 
find a job, and then having found one, I wanted to start a family . There were no safeguards 
in human nghts legislation at the time to protect against finng someone as a result of 
pregnancy. During rny childbearing years 1 kept up with law, taught courses, wro te a book, 
but could not find any way to reenter traditional practice because of a deviation fkom 
traditional practice. 1 have tried and hied to reenter but have been unsuccessful in my 
attempts. 

Given the apparent differences between the hi& rates of reported satisfaction, the variation across 

some of the measures ofjob satisfaction, and the dissatisfaction expressed in some of the qualitative 

comments, I undertook to M e r  explore the deteminants of job satisfaction using multiple 

regression. Since the qualitative comments tended to highlight the dificulty involved with the 

balance between their personal life and work, and the data also indicated a lower level of satisfaction 

with this aspect of their jobs, the dependent variable in this analysis is based on the question "How 

satisfied are you with the way your job allows you to mix work and your persona1 life?", where 
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answen are measured on a five point Likert-style item, ranging fiom "very dissatisfied" (1) to "very 

satisfieci" (5). In these equations, I employ a number of variables that have been shown in prior 

research to affect job satisfaction, and which were used in the above analysis of income; the 

variables in this analysis were coded in the same manner as above. The demographic variables in 

this analysis include age, and dichotomous variables representing male respondents, married 

respondents, and having children compared to having no children. As with the income equations 

above, this analysis also draws on measures of social capital as well as work related variables 

(autonomy , hierarchy and decision making). 

The first two models, which control for migrant status and demographic charactenstic, reveal no 

significant effects of these variables on job satisfaction. However, they do indicate that both rnigxant 

groups are less satisfied than the non rnovers, and that men are more satisfied than women. In the 

third model, where I introduce the practice setting and work related variables, age becomes 

significant @<.OS), with older respondents expressing greater satisfaction. In this model, respondents 

with a greater hierarchical position express greater satisfaction with the balance between their 

personal life and work. and surprisingly, those who work longer hours per week also express a 

greater satisfaction. The fourth model, which enten the social capital variables, does not indicate a 

significant effect of these variables. Finnlly, the last model includes the effects of income, which 

exerts a significant and positive effect on job satisfaction (pc.05). In this model, the effects of age, 

hierarchy, and houn worked continue to exert similar significant effects as in the previous models. 



Moved as Lawyer 
Moved as Student 

Age 
Male 
Mamied 
Any children 
Pro testant 
Not in Iaw 
Decision 
Autonomy 
Hierarchy 
Hours worked per week 
Social cIubs 
Father owned business 
Incorne 
Missing decision 
Missing autonomy 
(Constant) 
R' 
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Table 5.10 Determinants of Job Satisfaction, based on Migration Status, Social Capital, and 
D e m o ~ r a ~ h i c  and Job characteristics (n=139) 

Mode1 1 Mode12 Mode1 3 Mode1 4 Mode1 5 
-0.05(0.38) -0.34(0.44) -0.29(0.42) -0.30(0.43) -0.22(0.43) 

.O 1 .O5 .2 1 .2 1 -23 
* p<.O5; * *p<.O 1 ; *"p<.OO 1 ; Standard Erron are in parentheses 

DIsCUSS~ON 

The contrast between the analyses of incorne and job satisfaction highlight the differences in 

these two measws of occupational success. While the income models indicate that migration 

plays an important role in understanding the distribution of income in the legal profession, the 

analysis ofjob satisfaction does not fmd any such relationships. Instead, these hdings suggest that 

while those respondents who moved as students are eamhg significantly less than those who never 

moved, they are not significantly less satisfied with the balance between their persona1 life and 

work. Interestingly, while income is a positive and significant predictor of job satisfaction, the 

inclusion of this variable in the job satisfaction mode1 did not impact the relationship between 
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migration and job satisfaction. Thus, even though those who moved as students are eaniing less 

than those respondents who never moved, this lower eamings level does not translate into lower 

job satisfaction. 

It seems then, that these data demonstrate a paradox; while respondents who moved as snidents 

are earning significantly less, they are not significantly less satisfied - even though income is a 

significant predictor of job satisfaction. This paradox is akin to that of female lawyen. As Hull 

(1999:688) explains, the data on female lawyers have demonstrated that they enjoy high levels of 

job satisfaction "even though women on average have inferior jobs in tems of pay, status, level 

of authority, and mobility prospects." Some have argued that this paradox is explained by the fact 

that women value different aspects of their jobs, that women use a different reference group in 

assessing their satisfaction, that women have lower expectations of their work lives, or that 

women's satisfaction with their role as mother spills over into their work satisfaction (Hull 1999). 

What, then, can explain the paradox demonstrated in these data? Can similar issues be at work in 

these data? It may be that the respondents who moved to Ontario as students are, in fact, drawing 

on a different set of cornparisons in making their assessments about their job satisfaction. These 

respondents may be satisfied with their outcomes compared to what they could have had in Quebec 

- after all, as the data in the earlier chaptea demonstrated, many of the respondents felt they were 

no longer welcome in Quebec, felt that their professional options were very limited in Quebec, and 

feel so settled in Ontario in their new communities that they would not consider ever moving back 

to Quebec. Therefore, in contrast to the life they imagine having lived in Quebec, their outcomes 

in Ontario, irrespective of their fmancial earnings, are comparably very satisQing. 
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In order to begin unravelling this paradox, then, it would be useful to examine whether the 

migration expenence of those who moved as students differed fiom those who moved as lawyen. 

Thus, rather than focussing on a cornparison between movers and non-movers, the key to the 

paradox may be in investigating the differences between the bvo migrant groups. Table 5.1 1 

displays a number of mesures of the migration experience, and suggests a nurnber of important 

differences that may help understand the high level of job satisfaction reported by those who 

moved as students. First, the data indicate that those who moved as students are significantly 

(p<.05) more satisfied with having rnoved to Ontario than those who moved as lawyers, and they 

are also more likely @<.O 1) to have left Quebec because of political or economic reasons3 than 

those who moved as lawyers. Interestingly, this groups also displays significantly @<.O 1) higher 

levels of social capital associated with their move and in their current lives: those who moved as 

student are more likely to report that at least half of their fiends moved when they moved, and that 

three or more close fiends and family currently live in the same city as they do.' in fact, ahnost 

a11 measures suggest that the migration experience was different for this group of students: they 

were more likely to report having had help during their move fiom a former Quebecker, a higher 

percentage report having felt enthusiastic before moving, and they are more likely to report that 

at least half of their fnends are currently fiom Quebec (though these differences are not 

significant). 

This wiable was coded as 1 if respondents reported that their mosr irnporrant reason for ieaving Quebee was 
any of the following: limited professional opportunities in Quebec; language laws in Quebec; political conditions in 
Quebec; economic conditions in Quebec. 

4 These higher levels of social capital are not necessarily surprising because having moved to Ontario as 
mdents, these rtspondents were part of a wave of migrants leaving Quebec after graduating law school. 



Table 5.11 Characteristics of Mimation Ex~erience bv Timinp of Move 
Moved as Lawyer Moved as Student 

Had help with move fiom a former Quebecker 57.9% 62.3% 
Very enthusiastic or enthusiastic before move? 44.4% 61.0% 
Very enthusiastic or enthusiastic about having moved?' 
Moved because of Quebec political situations* 
At least half of fiiends moved when they moveds* 
Half, more than half, or al1 fkiends are originally fiom Quebec 
Over three friends and famiIy live in same city ** 
Extent presently feels member of comrnunity (excluding 
professiona1 association) 
Won't move back to Quebec 63.2% 77.0% 
*p<.05; **p<.O 1 

These data suggest that, indeed, the paradox may be explained by examining the migration 

expenence and the ways in which it is affected by the timing of one's move. When the respondents 

who moved as students lefi Quebec, they were more likely to leave for politicai reasons, and not 

only are they are now happier about having left but they also have a stronger social network in 

their current Iives than does the other migrant group. Thus, these data suggest that while the 

student migrants eam significantly less, they may not be significantly less satisfied because the 

broader issues in their lives are more positive. They left behind what they saw to be a future of 

uncertainty and political turrnoil and have established themselves within a dense network of 

fnends and family. In cornparison to the life they imagine in Quebec, their current job presents a 

degree of satisfaction. 



This chapter, then, provides a variety of findings. First, it would appear that broader events in 

one's life - including intensely persona1 decisions, such as the decision to move provinces - have 

an effect on occupational success; yet, this effect is moderated by the timing of that decision, such 

that those who left Quebec at different stages of their professional careers have experienced 

different professional outcomes in Ontario. Second, it would appear that these effects are not 

necessady related to one's professional satisfaction, providing further evidence that the 

relationship between income and job satisfaction is more cornplex than may initially appea.. Third, 

in expanding the inquiry into job satisfaction beyond lawyers' professional lives, we also fmd that 

there may be a link between the social capital an individual lawyer enjoys - such as the number 

of Fnends and farnily living in the same city, or having moved provinces with others - and job 

satisfaction, and there may also be a link between one's migration experience, hcluding the 

reasons for moving, and job satisfaction. There are, then, multiple pathways to entering the legal 

profession, and multiple pathways to success; unravelling the mechanisms through which lawyen 

experience these pathways ought to continue to be the goal of a sociology of the profession. 



What should we make of this? in providing an account of lawyers' lives within a unique context, 

this dissertation has offered an analysis of the ways in which the legal profession can be affected by 

broader social and political events. As suggested in the fmt  chapter, this bnngs together two strands 

of research on lawyers - work on the relationship between lawyers and politics, and work on 

lawyers' careen fiom a life course perspective. In providing a bridge between these two current 

areas of research, this dissertation emphasizes the importance of context in studying the profession, 

and implicitly cautions against generalizations being made about the legai profession as a whole, 

when national data are lacking - different groups of lawyers, in different tirnes and in different 

places, may face particular challenges and opportunities that affect their personal and professional 

lives, yet which may be inadvertently ignored when seeking to answer questions about lawyers' lives 

that transcend those temporal or geographic boundaries. In short, by studying the development of 

lawyers' careers fiom the lens of a particular political situation, this dissertation emphasizes the 

embeddedness of lawyers in particular times and places, rather than perceiving lawyers as members 

of a profession that is "above" local politics. 

In studying lawyers fiom this perspective, this dissertation has uncovered a key fmding. In each 

chapter, the ability of these lawyers to draw on social capital, a concept which I discuss more fully 

below, has been an important resource in their professional development. Although a notoriously 

dificult concept to operationalize, this dissertation suggests that different fonns of "social capital" 

have played an important role in the decision of law graduates and lawyers to move fiom Quebec 

to Ontario; that the availability of social capital for members of the Montreal Jewish cornmunity led 

to a more positive migration expenence for these migrants; that a lack of social capital at a key stage 



in these lawyen' professional and personal lives is a significant predictor of who becomes a sole 

practitioners; and that social capital may impact one's later pmfessional outcomes. What, though, 

is the broader relevance of this "social capital"? How has social capital been conceived of to date? 

And what implications do the fmdings in this dissertation suggest for future studies of the Iegal 

profession? 

Although "social capital" bas corne to represent a variety of different concepts, leaving some 

researchers concemed that it has lost its intellectual coherence as a result (Greeley 1997; Portes 

1998), the concept as initially deployed by Pierre Bourdieu was geared toward understanding the 

evolution of individual lives, and the reasons some succeed, while others fail. Social capital, 

according to Bourdieu (1986), fits within a broader conceptualization of the importance of capital, 

which he understands as the basis for al1 social relations: 

[Capital] is what rnakes the games of society - not least, the economic game - sornething 
other than simple games of chance offenng at every moment the possibility of a miracle. 
Roulette, which holds out the opportunity of winning a lot of money in a shon space of time, 
and therefore capable of changing one's social stanis quasi-instantaneously, and in which the 
winning of the previous spin of the wheel cm be staked and lost at every new spin, gives a 
fairly accurate image of this irnaginary univene of perfect competition or perfect equality 
of oppominity, a world without inertia, without accumulation, without heredity or acquired 
pmperties, in which every moment is perfectly independent of the previous one ... so that at 
each moment anyone can become anything. Capital ... takes tirne to accumulate and ... is a 
force imcribed in the objectiviîy of things so that everything is not equally possible or 
impossible. And the structure of the distribution of the different types and subtypes of capital 
at a given moment in time represents the immanent structure of the social world, i.e., the set 
of constraints, inscnbed in the very reality of that world, which govem its fùnctioning in a 
durable way, determining the chances of success for practices (Bourdieu 1986:241-242 
[emphasis added, interna1 footnotes omitted]). 
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Bourdieu (1986) emphasizes that three forms of capital - economic, social, and cultural capital 

1 - are al1 resources that can be drawn upon at different points in life, and that advantages accrue to 

those who cm successfully deploy these forms of capital. Social capital, for Bourdieu, represents 

the resources that are available to individuals as members of groups. These groups need not be 

formal: what Bourdieu is seeking to emphasize is that, through networks of association and 

acquaintance, individuals gain access to relationships, which they can then rely on to achieve their 

Although social capital is a form of symbolic capital (Bourdieu l986:n l7),) al1 foms of capital 

cm be converted into another, such that, through a process of individual "investment," social capital 

can be tumed into economic capital @y, for instance, drawing on a network of fiends to be awarded 

a contract), and economic capital can be converted into social capital (such as giving of one's time 

to a fiiend, rather than relying on that time to eam a wage). This process of conversion is what 

distinguishes Bourdieu's analyses fiom some later research into social capital. For Bourdieu, the 

ability to convert one form of capital into another allows for the accumulation of different forms of 

capital, and the ability to reproduce capital in forms required by individuals at any point in tirne. 

This, then, r e m s  to the initial quote reproduced above - capital is what provides some individuals 

' Human capital, for Bourdieu, is subsumed under cultural capital. 

' Bourdieu goes so far as to suggcst that "[tlhe profits which accrue from mcrnbenhip in a gmup are the bais  of 
the solidarity which makes them possible" (Bourdieu 1986:249), implying that sociai capitai lies at the heart of al1 relations. 
m i s  statement suggests that Bourdieu's underlying argument is that al1 social relations are, at the end, instnimen~l, even 
if not perceived as such by their participants (Bourdieu 1986:n18), and even though sociai capital remains incalculable 
(since the relationships are based on solidarity and not on calculable profit). 

' ~ h c  importance ofthis idea oP6symbolic capital" is directly linked wilh Bourdieu's broaderconîeption ofhabitus. 
Symbolic capital is based on relationships, and on forms of recognition; to engage in the mutual recognition this requires, 
however, presupposes a socially constituted capacity, provided by the habitus (Bourdieu 1986:n3). 



with advantages over others, capital is what structures the limits of social relations, and capital is the 

bais  for a sociological account of the social world. 

Although Bourdieu emphasizes the importance of social capital in understanding social structure, 

James Coleman's work relies on the concept of social capital to emphasize social interdependence. 

Coleman (1990:300) criticizes neoclassical economics for assurning that "society consists of a set 

of independent individuals ... and that the functioning of the social system consists of the 

combination of these actions of independent individuals." Rather, he argues that "individuals do not 

act independently, goals are not independently arrived at, and interests are not wholly selfish" (30 1). 

In formulating his analysis of the interdependence of social actors, Coleman conceives of these 

relationships as providing social capital, explaining that people can draw on these social resources 

(such as trust, mutual obligations, n o m ,  and social networks') in accomplishing their goals. In 

short, social capital is defmed as a resource that is not tangible, since it inheres in relationships 

between people, but, like other foms of capital, it makes possible certain ends. As Coleman argues: 

Just as physical capital and human capital facilitate productive activity, social capital does 
as well. For example, a group within which there is extensive trustworthiness and extensive 
trust is able to accomplish much more than a comparable group without that trustworthiness 
and tmst (1 988:s 10 1). 

Coleman's work on social capital has becorne the central focus of sociological research on social 

capital in North Amerka; its focus on human social structures rendes it, as Greeley suggests, 

4 Given his emphasis on interdependence, rather than Bourdieu's emphasis on structure and social position, it is 
not surprising that Coleman defines social capital as consisting of the following elements: obligations and expectations (for 
which relationships of trust are centrai), information potential (through which relationships with others reduces information 
costs, such as networks of social scientists), n o m  and effective sanctions, authority relations (which, as Bourdieu notes, 
places power in the han& of one person, such as the King, who can then act on behalf of a group of individuais without 
encoutering the econornic pmblern of "fixe riders*?), appropriable social organization (in which organizations created for 
one purpose, such as study groups, can also be appropriated for other purposes), and intentionai organization (such as 
business organisations, or PTA chapters, specifically designed to produce social capital for theu members). 
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"sociological par excellence" (Greeley 1997589). Yet, as Portes and Sensenbrenner (1993: 1322) 

point out, Coleman's conceptualization of social capital suffes fiom two shortcomings: fist, he does 

not adequately define the social entities that facilitate individual goal attainment; second, his 

instmentalist orientation overlooks the insight that social structure cm both enable and constrain 

individual goal seeking.' As such, Portes and Sensenbremer (1993) have created a typology that 

fleshes out four f o m  of social capital, in an effort to make the concept more arnenable to empirical 

research. The fint type of social capital is defmed as value introjection, which refen to the way in 

which individuals are prompted to "behave in ways other than naked greed; such behaviour becomes 

appropnable by othen or by the collectivity as a resource" (1 323-4). The second type is reciprocity 

exchanges which "consist ... of the accumulation of 'chits' based on previous good deeds to othen, 

backed by the nom of reciprocity" (1324). The third source of social capital is bounded solidarity, 

which "focuses on those situationai circurnstances that cm lead to the emergence of principled 

group-onented behaviour quite apart from any early value introjectiony' (1324). As such, bounded 

solidarity arises out of a situational reaction to shared circurnstances rather than fiom established 

values or from reciprocity. Finally, social capital also arises out of enforceable trust, which is 

generated by individualsy cornpliance with the expectations of the group, with "the motivating force 

in this case" not being value convictions, "but the anticipation of 'good standing' in a particular 

collectivity" (1 325). 

Although Portes and Sensenbrenner's (1993) attempt to operationalize the concept of social 

capital has received comparatively little attention, research on social capital - oflen employing, as 

' ~ h i r  is where Granovetter's ( 1  985) concept of embeddedness adds an important dimension. Cntiquing both under- 
and over-sociaiized conceptions of human action, Granovetter ( 1  985487) argues that we need to approach human action as 
"embedded in concrete, ongoing systems of social relations," Granovetter, then, extends Coleman's approach by focussing 
upon larger stnictural dynamics through which social capital affects hurnan action. 
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a result, a wide range of variables - has exploded since Coleman's work. In his review of the 

"ongins and applications" of social capital in modem sociology, Portes (1 998) distinguishes two 

broad foms of this research. Most sociological work, Portes (1998) suggests, has been closely 

aligned with Bourdieu and Coleman, and Portes reviews the positive effects of social capital that 

researchers have docurnented (see eg. Zhou and Bankston 1994; Hagan, Merkens, and Boehnke 

1995; Hagan, Macmillan and Wheaton 1996), as well as the negative effects social capital can 

generate, such as the exclusion of outsiders, excess claims on group memben, restrictions on 

individual fieedoms, and downward levelling noms (Portes 1998: 15). A second line of research, 

in contrast, has focussed on social capital as a feature of communities and nations, in which political 

science researchen such as Robert Putnarn argue that "working together is easier in a community 

blessed with a substantial stock of social capital" (Putnam, cited in Portes 1998: 18). Portes is 

particularly critical of this second line of research, arguing that this research has tended to be 

logically circular; rather than studying the relationships between social acton, this focus on social 

capital as a feature of communities suggests that social capital is both the cause and effect of 

community success! Greeley (1997) is equally cntical of this second line of research, arguing that 

"[s]ocial capital is not an appropnate dependent variable to rneasure the civic health o l a  society," 

since one cannot "count and then analyze a11 the structures of human relationships in a society" 

(Greeley 1997:589). For both Greeley and Portes, the concept of social capital allows researchen 

to investigate specific social structures - and both resist scholarly attempts to imply that a lack of 

social capital is at the heart of civic malaise (Greeley 1997593; Portes l998:2 1-22). 

Portes does pmvide guidelines for ways to think about social capital h m  bis perspective: sec Panes l998:îO-2 1. 
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Research into social capital, then, has demonstrated the multiple ways through which individuals 

can harness social relations to achieve their ends, as well as the ways in which social capital cm 

work to impede one's goals. The concept of social capital opens up opportunities for researchers to 

rigorously work with concepts that have been the objects of study for decades (cf. Portes 1998), not 

only by providing a 'new name,' but by introducing the idea that aspects of social structure can be 

conceived of as capital, deployed by individuals in seeking to achieve their individual goals. 

SOCIAL CAPITAL AND THE LEGAL PROFESSION 

Viewed fiom this perspective, I argue, social capital is particularly important to the legal 

community. With many lawyers entering into important positions in the economic and political arena 

(Stager and Arthurs 1990:4), the role of  these individuals in institution-building heavily implicates 

them in the formation and strengthening of social capital. Furthemore, many lawyers rely upon 

existing social capital in pursuing their everyday professional activities; the loss of social capital on 

both a smicniral and interpersonal level cm have important implications for the legai community 

and individual lawyers (Hagan et al. 199 1). Yet research on social capital and the legal profession 

has only recently enjoyed attention from researchen. 

Studies that have focussed on social capital and the legal profession can be divided into two 

general categories. in the fmt category, there is some Iiterature discussing the participation of 

lawyers in civic associations, pariicuiarly focussing on lawyers' willingness to engage in community 

activities. nie  central article in this area is a recent paper by Heinz et al. (1999), entitled "Lawyers' 

Roles in Vo1unta.q Associations: Depreciating Social Capital?" In this paper, Heinz et al. (1999) 

consider the extent to which lawyers participate in cornmunity organizations, focussing on studies 
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of Chicago lawyers in 1975 and in 19944995. They flnd that community participation by these 

lawyers has not waned over time, thereby offering evidence that counters popular perceptions (and 

those held by lawyers themselves) that lawyers have been paaicipating less in Arnerican civic life 

than they had in the past. Though this line of research is akin to the type of research conducted by 

Putnam (2000) - whether Amencans are increasingly "bowling alone" - it does not make the flaw 

of examining whether social capital is, somehow, in decline across the profession. but rather 

considers lawyers' involvement incivil life from the perspective of networks that lawyers enjoy with 

others, and the degree to which members of the profession are participating in the organizations that 

they had in years past. 

A second line of research on social capital and the profession focuses instead on how social 

capital can shed light on the development of lawyers' careen and penonal lives.' This second line 

of research has mainly been conducted by John Hagan and Fiona Kay, who have examined the 

effects of social capital on occupational outcornes for lawyers. In their most recent work on point. 

Kay and Hagan (1 999) develop a detailed analysis operationalizing social capital in the cornpetition 

for partnership in law f m s .  As they argue (1 999:529), "[mlobility within law firms does not take 

place randomly", with some of this mobility being accounted for by lawyers' ability to mobilize the 

social capital available to them, and deploy it in an effective manner. To examine the effects of this 

social capital on occupational attainment, Kay and Hagan (1 999) identify four types of social capital: 

inherited social capital (whether lawyers' fathers were bom in Canada, as well as their fathers' 

occupation), networking capital (the degree of participation in social networks), tirne-dependant 

social capital (the degree of professional t h e  invested, which in tum garners workplace 

' This is not, of course, completely absent in the paper by Heiaz et al. As the authors note. for instance, the degree 
of participation in activities may have an eflect on lawycrs' professional success as well. 
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associations, professional image, and so on), and practice setting. Kay and Hagan (1 999) fmd that 

while inhented social capital does not affect opportunities for partnership, networking social capital 

and tirne-dependent forms of social capital do improve lawyers' partnership probabilities. Yet, by 

comparing the effects of social capital across men and women, Kay and Hagan ( 1999) also fmd that 

social capital works differently for men and women, calling attention to the fact that the positive 

effects of social capital will Vary by group, and that we must also pay attention to the possibilities 

of unequal access to this form of capital. 

In this dissertation, 1 examine the ways in which law graduates and lawyen were able to draw 

on social capital in their migration experience and as their professional lives developed. This is the 

only study of the legal profession to focus so heavily on both social capital and persona1 events in 

lawyers' lives, and 1 discuss the benefits of this approach to studying the profession in the next 

section, 

SOCIAL CAPITAL AND THE MIGRATION OF QUEBEC LAWYERS 

Each chapter in this dissertation, though investigating a different aspect of the migration of these 

lawyea and law students, has highlighted the relevance of social capital to lawyers' lives. 

The fmt substantive chapter (Chapter Two) examines the migration experience, and demonstrates 

that, as with Massey's studies of Mexico-U.S. migration, migration-specific forms of social capital 

have had an important role to play (such as increasing incorne) in the migration of lawyers and law 

students from Quebec to Ontario. This chapter also explores the role of social capital over time, and 

fmds some evidence for Massey's thesis of "cumulative causation". However, the growth of the 

migrant network may not be linear - social capital, even if available, may not always be drawn upon, 
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with migrants in different t h e  penods having their own reasons, choices, obstacles, and preferences 

that will affect whether they rely on migration c h a h  in any greater proportions than their 

predecessors. Thus, this chapter provides a cautionary note: we ought not to assume that the 

availability of social capital will inevitably lead to reliance on that capital. 

The importance of properly contextualizing the role of social capital also cornes through in 

Chapter Three of this dissertation, which focuses on the Montreal kwish community from the pnsm 

of this migration experience. Relying on Hirschman's concepts of loyalty, voice, and exit, the data 

in Chapter Three indicate that the outmigration of Jewish law students and lawyers in this sample 

was exit - but a particular form of exit. As we saw, the data overwhelmingly support the contention 

that these Jewish Montrealers left for political reasons and that they have no intention to retum to 

Quebec. In a sense, then, their exit was a form of voice, with their move away fiom Quebec a form 

of protest; as many have noted of this situation, those leaving Quebec have voted with their feet. The 

data indicated, though, that these Jewish lawyers and law students were not truly leaving their 

community behind, but were taking their community with them. They moved with their fnends and 

spouses, and they set about recreating their community outside of Montreal; most of them even 

recreated this new community with others who were fiom Quebec. Thus, while they were leaving 

behind a community in which many memben enjoyed a strong sense of bounded solidarity, they 

were able to draw upon this social capital through their move and into their new lives. Old migrants 

helped new migrants, and fiiends and spouses provided social support. The social capital that arose 

fiom the bounded solidarity of the members of the Montreal Jewish community, then, provided 

resources not only for those in Montreal, but also for those who lefi it. 
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Chapter Four, in focussing on sole practitioners, combines a Marxian class analysis with 

Bourdieu's emphasis on social capital, demonstrating that a lack of social capital at a key stage in 

lawyers' professional and persona1 lives (indicated by a lack of fnends helping them move between 

provinces) is a significant predictor of who becomes a sole practitioner, as is a lack of human capital 

developed by working in other practice settings during law school and during the articling year. 

Class factors are also engaged here, with sole practitioners' fathen more likely to be a part of the 

managerial class, an intergenerational element which deserves further attention in future research. 

Furthemore, in studying job satisfaction, concepts of class and capital continue to exert significant 

effects. 1 fmd that job satisfaction is not easily predicted by income, gender, or houn of work, but 

is rather moderated by class-related factors. First, while a high measure of hierarchy is a strong 

predictor ofjob satisfaction, authority in one's work achially predicts lower levels ofjob satisfaction. 

When considered side-by-side, these two findings suggest that the work lives of sole practitioners, 

who have low levels of hierarchy and high Ievels of authority, create a structural situation that is 

likely to lead to lower levels of job satisfaction. Second, the data indicated that respondents in solo 

practice with higher incomes are in fact even more satisfied than the remainder of the sarnple; 

income, then, reverses the negative effects of being a sole practitioner. This last finding - the 

importance of income for sole practitioners in this sample - coincides well with past research, and 

with the precarious class position Marx posited in describing the petty bourgeoisie. 

Chapter Five compares the Quebec lawyers and law school graduates, presentiy living in Toronto, 

with Toronto lawyers who were educated in Ontario; c o m p a ~ g  migrants to nonmigrants is 

especially important in understanding the ways in which migration may affect later life outcornes. 

The analyses in this chapter suggest that broader events in one's life, including intenseiy personal 
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decisions, such as the decision to move provinces, have an effect on occupational success; yet, this 

effect is moderated by the timing of that decision, such that those who left Quebec at different stages 

of their professional careers have expenenced different professional outcomes in Ontario. Second, 

it would appear that these effects are not necessarily related to one's professional satisfaction, 

providing further evidence that the relationship beh~een income and job satisfaction is more 

complex than may initially appear. Third, in expanding the inquiry into job satisfaction beyond 

lawyers' professional lives, we also find that there may be a link between the social capital an 

individual lawyer enjoys (such as the number of fnends and family living in the same city, or having 

moved provinces with others) and job satisfaction, and there may also be a link between one's 

migration experience, including the reasons for moving, and job satisfaction. 

This dissertation, then, demonstrates that the effects of social capital can bridge the divide 

between lawyers' personal and professional lives, and that social capital can be relied on to research 

the ways in which politics matter to lawyers' life course outcomes. Particular forms of social capital 

were generated within the migration experience, or were affected by this migration and the attendant 

political environment of which it was a part, and these played a role not only in the migration of 

these lawyen across provinces, but over their professional careen as well. Echoing Bourdieu's focus 

on the ways in which capital can be converted into different forms, social capital, human capital, and 

econornic capital are al1 in the mix; as we have seen, the lack or availability of social capital c m  

affect lawyers' professional positions, their incornes, and their job satisfaction. The "politics of 

lawyers," then, can have distinct effects on life course outcomes - and, by examining the lives of 

lawyers embedded in a particular political dynamic, this dissertation demonstrates that at least part 

of those effects can be attributed to the role of social capital in their persona1 and professional lives. 
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